LE SUEUR COUNTY BOARD OF COMMISSIONERS
MEETING AGENDA
COMMISSION CHAMBERS
April 28, 2015

1. 9:00 a.m. Agenda and Consent Agenda

RE:
RE:
RE:
RE:
RE:
RE:

RE

April 21, 2015 Minutes and Summary Minutes
CD #1 Repair Request

CD #57 Repair Request

CD #23 Repair Request

JD #4 Repair Request

Habitat for Humanity Gambling Permit

: 4 Gustavus Gambling Permits
RE:
RE:

Best Point Resort 3.2 License
Piedras Negras Meat Market, Inc. Tobacco License

2. 9:05 a.m. Human Resources (10 minutes)
3. 9:15 a.m. Amy Beatty (30 minutes)
RE: 2015 Solid Waste Licenses, 2014 Feedlot Reporting, 2015 Solid Waste

Projects, & 2015 Solid Waste Budget

4, 9:45 a.m. John Bruender (30 min)

5. 10:15 a.m. Chad Washa, Le Sueur County Fair Board President (5 min)
RE: Fair Budget

6. 10:20 a.m. Darrell Pettis, County Administrator
RE: TH 22 & CR 101 Lighting Agreement
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RE: TH 169 and CSAH 28 MNDOT Agreement

RE: Proposal for Contract Administration TH 169 and CSAH 28

RE: Le Sueur / Waseca Library Board, Judy Graham, effective January 1st, 2015
RE: Data Practice Policy

RE: Construction Agreement

7. Future Meetings
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Le Sueur County, MN
Tuesday, April 28, 2015
Board Meeting

Item 1

9:00 a.m. Agenda and Consent Agenda

RE: April 21, 2015 Minutes and Summary Minutes
RE: CD #1 Repair Request

RE: CD #57 Repair Request

RE: CD #23 Repair Request

RE: JD #4 Repair Request

RE: Habitat for Humanity Gambling Permit

RE: 4 Gustavus Gambling Permits

RE: Best Point Resort 3.2 License

RE: Piedras Negras Meat Market, Inc. Tobacco License

Staff Contact:
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Minutes of Le Sueur County Board of Commissioners Meeting
April 21, 2015

The Le Sueur County Board of Commissioners met in regular session on Tuesday, April 21,
2015 at 9:00 a.m. in the Courthouse at Le Center, Minnesota. Those members present were:
Steve Rohlfing, Lance Wetzel, Dave Gliszinski, John King and Joe Connolly. Also present was
Brent Christian and Ruby Kramer. Darrell Pettis was excused.

On motion by Gliszinski, seconded by Connolly and unanimously approved, the Board approved
the agenda for the business of the day.

On motion by Rohlfing, seconded by King and unanimously approved, the Board approved the
consent agenda:

e Approved the April 7, 2015 County Board Minutes and Summary Minutes.

e Approved the 3.2 License for St. Thomas Sportsmen.

e Approved the CD #54 Repair Request.

Sue Rynda, Human Services Director, appeared before the Board to give the monthly Human
Services Report. This presentation covered Finance, Income Maintenance, Child Support,
Family Services, and Mental Health.

On motion by Connolly, seconded by King and unanimously approved, the following cases and
claims were approved:

Soc Serv: $200,144.64

Financial: $ 85,935.00

On motion by Rohlfing, seconded by King and unanimously approved, the Board approved and
authorized the Chair to sign the Proclamation of Appreciation for County Child Protection Staff.

On motion by Rohlfing, seconded by Connolly and unanimously approved, the Board approved
and authorized the Chair to sign the Advanced Billing Service, LLC contract.

Kathy Brockway, PZ Administrator came before the Board with several items for discussion and
approval.

On motion by Rohlfing, seconded by Connolly and approved via roll call vote 5-0, the Board
granted a Conditional Use Permit to BEAVER DAM RESORT, CHARLES FENGER & BRIAN
TIMM, SANBORN, MN (OWNERS): Request to allow the applicant to operate a Tavern and an
Off-Sale Liquor Store at an existing campground in a Recreational Commercial “RC” District on
a Recreational Development “RD” lake, German Lake. Property is located in Government Lot 1,
Section 5, Elysian Township. Findings are on file at the Planning and Zoning Office. The
application is approved as written.

On motion by Connolly, seconded by King and approved via roll call vote 5-0, the Board granted
a Conditional Use Permit to GENESIS GROWING SOLUTIONS, CLEVELAND, MN,
(OWNER): Request to allow grading, excavating, and filling of 34,200 cubic yards of material
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for the construction of a containment berm, stormwater grading, & a filtration basin in an
Industrial “I” District. Property is located in the W 1/2, Section 31, Lexington Township.
Findings are on file at the Planning and Zoning Office. The application is approved as written.

Dave Tiegs appeared before the Board with two items for approval.

On motion by Rohlfing, seconded by Gliszinski and unanimously approved, the Board approved
the rental agreement with Ag Power Enterprises, Inc. of Belle Plaine for a 2014 John Deere
6125R Cab Tractor at a $15.00 rental rate per hour.

On motion by Gliszinski, seconded by Connolly and unanimously approved, the Board approved
and authorized the Chair to sign the 2015 State of Minnesota Annual County Boat and Water
Safety Grant Agreement.

Cindy Shaughnessy, Public Health, Ann Traxler, Emergency Management, Amy Beatty,
Environmental Services and Brad Krier, Department of Health appeared before the Board to give
an update on Avian Influenza H5N2.

Jim McMillen appeared before the Board with one item for approval.

On motion by Connolly, seconded by Rohlfing and unanimously approved, the Board approved
the purchase of a 2016 Ford F350 from Factor Motors in the amount of $33,808.40.

Cindy Westerhouse, Human Resources Director came before the Board with one item for
consideration.

On motion by Gliszinski, seconded by King and unanimously approved, the Board approved the
recommendation to rehire Kathy Reints as an on-call, part time Home Health Aide in Public
Health, as a Grade 2, Step 4 at $14.75 per hour, effective April 22, 2015.

Don Reak, Parks Director came before the Board with one item for discussion and approval.

On motion by Rohlfing, seconded by King and unanimously approved, the Board approved a
$50.00 Lake Washington Park petty cash fund for ice sales.

Jim Golgart, Veterans Services appeared before the Board with one item for approval.
On motion by King, seconded by Connolly and unanimously approved, the Board approved the
release of funds in the amount of $1,100 to Le Sueur County Service Clubs to offset Memorial

Day expenses.

On motion by King, seconded by Rohlfing and unanimously approved, the following claims
were approved for payment:

Warrant # Vendor Name Amount
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35632
35649
35652
35662
35671
35672
35682
35683
35694
35700
35710
35732
35735
35743
35747
35752
35755

A’Viands

Bolton & Menk Inc.

Cargill Inc.

Emergency Automotive Tech Inc.
Genesis

Geo-Comm Corp.

I & S Group Inc.

Information Systems Co.

Law Enforcement Technology Group
Richard C Lea

Minn St Admin ITG Telecom
PTS of America LLC

Reliance Telephone Systems Inc.
S.M.C. Co. Inc.

Suel Printing Co.

Thomson Reuters

Trimin Systems Inc.

123 Claims paid less than $2,000.00:
17 Claims paid more than $2,000.00:
140 Total all claims paid:

On motion by Connolly, seconded by King and unanimously approved, the Board adjourned

until Tuesday, April 28, 2015 at 9:00 a.m.

ATTEST:

$ 8,183.08
$ 20,775.15
$ 16,787.61
$ 5,130.00
$ 20,919.28
$ 2,822.00
$ 12,930.00
$ 5,125.00
$ 9,361.63
$ 2,340.00
$ 2,840.00
$ 4,181.00
$ 3,106.00
$ 4,565.42
$ 11,256.50
$ 2,021.45
$ 11,985.00

$ 40,872.25
$144,329.12
$185,201.37

Le Sueur County Administrator

Le Sueur County Chairman
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Summary Minutes of Le Sueur County Board of Commissioners Meeting, April 21, 2015

oThis is only a summary publication per MN Statutes 375.12 and 331A.01 sub. 10. The complete
minutes are on file in the Le Sueur County Administrator’s Office at 88 S Park Ave. Le Center, MN and
are available at www.co.le-sueur.mn.us.

eThe Le Sueur County Board of Commissioners met in regular session on Tuesday, April 21, 2015 at
9:00 a.m. in the Courthouse at Le Center, Minnesota. Those members present were: Steve Rohlfing,
Lance Wetzel, Dave Gliszinski, John King and Joe Connolly. Also present were Brent Christian and
Ruby Kramer. Darrell Pettis was excused.

e The Board approved the agenda for the business of the day. (Gliszinski-Connolly)

oThe Board approved the consent agenda: (Rohlfing-King)

e Approved the April 7, 2015 County Board Minutes and Summary Minutes.

e Approved the 3.2 License for St. Thomas Sportsmen.

e Approved the CD #54 Repair Request

oThe Board approved and authorized the Chair to sign the Proclamation of Appreciation for County
Child Protection Staff. (Rohlfing-King)

e The Board approved and authorized the Chair to sign the Advanced Billing Service, LLC Contract.
(Rohlfing-Connolly)

eThe following cases and claims were approved: Soc Serv $200,144.64 and Financial $85,935.00
(Connolly-King)

eThe Board granted a Conditional Use Permit to BEAVER DAM RESORT, CHARLES
FENGER & BRIAN TIMM, SANBORN, MN (OWNERS): Request to allow the applicant to
operate a Tavern and an Off-Sale Liquor Store at an existing campground in a Recreational
Commercial “RC” District on a Recreational Development “RD” lake, German Lake. Property
is located in Government Lot 1, Section 5, Elysian Township. Findings are on file at the
Planning and Zoning Office. The application is approved as written. (Rohlfing-Connolly)

eThe Board granted a Conditional Use Permit to GENESIS GROWING SOLUTIONS,
CLEVELAND, MN, (OWNER): Request to allow grading, excavating, and filling of 34,200
cubic yards of material for the construction of a containment berm, stormwater grading, & a
filtration basin in an Industrial “I” District. Property is located in the W 1/2, Section 31,
Lexington Township. Findings are on file at the Planning and Zoning Office. The application is
approved as written. (Connolly-King)

eThe Board approved the rental agreement with Ag Power Enterprises, Inc. of Belle Plaine for a
2014 John Deere 6125R Cab Tractor at a $15.00 rental rate per hour. (Rohlfing-Gliszinski)

o¢On motion by Gliszinski, seconded by Connolly and unanimously approved, the Board
approved and authorized the Chair to sign the 2015 State of Minnesota Annual County Boat and
Water Safety Grant Agreement.(Gliszinski-Connolly)

eThe Board approved the purchase of a 2016 Ford F350 from Factor Motors in the amount of
$33,808.40. (Connolly-Rohlfing)

eThe Board approved the recommendation to rehire Kathy Reints as an on-call, part time Home
Health Aide in Public Health, as a Grade 2, Step 4 at $14.75 per hour, effective April 22, 2015.
(Gliszinski-King)

eThe Board approved a $50.00 Lake Washington Park petty cash fund for ice sales. (Rohlfing-
King)

eThe Board approved the release of funds in the amount of $1,100 to Le Sueur County Service
Clubs to offset Memorial Day expenses. (King-Connolly)

eThe following claims were approved for payment: (King-Rohlfing)
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Warrant #
35632
35649
35652
35662
35671
35672
35682
35683
35694
35700
35710
35732
35735
35743
35747
35752
35755

Vendor Name

A’Viands

Bolton & Menk Inc.

Cargill Inc.

Emergency Automotive Tech Inc.
Genesis

Geo-Comm Corp.

I & S Group Inc.

Information Systems Co.

Law Enforcement Technology Group
Richard C Lea

Minn St Admin ITG Telecom
PTS of America LLC

Reliance Telephone Systems Inc.
S.M.C. Co. Inc.

Suel Printing Co.

Thomson Reuters

Trimin Systems Inc.

123 Claims paid less than $2,000.00:
17 Claims paid more than $2,000.00:
140 Total all claims paid:

eThe Board adjourned until Tuesday, April 28, 2015 at 9:00 a.m. (Connolly-King)

ATTEST: Le Sueur County Administrator

Amount

$ 8,183.08
$ 20,775.15
$ 16,787.61
$ 5,130.00
$ 20,919.28
$ 2,822.00
$ 12,930.00
$ 5,125.00
$ 9,361.63
$ 2,340.00
$ 2,840.00
$ 4,181.00
$ 3,106.00
$ 4,565.42
$ 11,256.50
$ 2,021.45
$ 11,985.00
$ 40,872.25
$144,329.12
$185,201.37

Le Sueur County Chairman

Le Sueur County
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Le Sueur Co. Soil & Water
Conservation District
181 W. Minnesota St.
Le Center MN 56057
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REPATR REQUEST

We, the undersigned land owners; do herehy request the Te Sueur G‘om:ty .
Bored Of Cornmissioners fo clean owt and zgpair Le Suenr Connty Ditoh
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MINNESOTA LAWFUL GAMBLING 8/14
Page 1 of 2

LG220 Application for Exempt Permit

An exempt permit may be issued to a nonprofit organization that: Application fee (nonrefundable)
+ conducts lawful gambling an ﬂ"’fe ol fevxl'er days, and If the application is postmarked or received
. awards less than $50,000 in prizes during a calendar year. 30 days or more before the event, the application

If total prize value for the year will be $1,500 or less, contact the Licensing fee is $50; otherwise the fee is $100.
Specialist assigned to your county. : ]

Organization Information
Organization Name: r

Nebbek G Bumao ity

Minnesota Tax ID Number, if any: ‘N), if any:

Type of Nonprofit Organization (check one):

Nonprofit Status

Fraternal Religious Veterans ¥ |Other Nonprofit Organization
Mailing Address: City: State and Zip: County:
VTS Pessed Dewk e ks May 5600\ B&
Name of Chief Executive Officer (CEQ): Daytime Phone: B Email: ‘
f‘:j:..&‘\\ﬂ gﬁbh M\\'\éﬂ 507 Rt ‘:’)OES/ \f\-‘(l\ SQW\DgL} \’} u..l;uvgf—@--lﬂ'
& lia

Attach a copy of ONE of the following for proof of nonprofit status:

Iz, Nonprofit Articles of Incorporation OR a current Certificate of Good Standing.
Don’t have a copy? This certificate must be obtained each year from:

Minnesota Secretary of State
Business Services Division
60 Empire Drive, Suite 100
St. Paul, MN 55103

Phone: 651-296-2803

IRS income tax exemption (501(c)) letter in your organization’s name.
Don't have a copy? To obtain a copy of your federal income tax exempt letter, have an organization officer contact
the IRS at 877-829-5500.

IRS - Affiliate of national, statewide, or international parent nonprofit organization (charter).
If your organization falls under a parent organization, attach copies of both of the following:
a. an IRS letter showing your parent organization is a nonprofit 501(c) organization with a group ruling, and

b. the charter or letter from your parent organization recognizing your organization as a subordinate.

Gambling Premises Information

Name of premises where the gambling event will be conducted (for raffles, list the site where the drawing will take place):

Lalke side S QPR Clulo

Address (do not use PO box): City c:r Towrlship: Zip Code: County:
s 1O fomein- X "
3‘2;1 Q¥ Cl\rﬂ \-e \‘\UJ\{ \ 7 Ve b / M Seol \_QSM.W

Date(s) of activity (for raffles, indicate the date of the drawing):

Ocholoer Y, d2\5
|

Check each type of gambling activity that your organization will conduct:

Bingo* I:] Paddlewheels* I____IPUII-Tabs* I:Tipboards*

Raffle (total value of raffle prizes awarded for the year: $ )

*Gambling equipment for bingo paper, paddlewheels, pull-tabs, and tipboards must be obtained from a distributor
licensed by the Minnesota Gambling Control Board. EXCEPTION: Bingo hard cards and bingo number selection devices may
be borrowed from another organization authorized to conduct bingo.

To find a licensed distributor, go to www.mn.gov/gcb and click on Distributors under the LIST OF LICENSEES,
or call 651-539-1900. ‘

Le Sueur County Board Meeting - 4/28/2015
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LG220 Application for Exempt Permit

8/14
Page 2 of 2

Local Unit of Government Acknowledgment

CITY APPROVAL
for 2 a==** g premises
1 city limits

COUNTY APPROVAL
for a gambling premises
located in a township

--~nuwicuged with no waiting period.,

The application-is acknowledged with no waiting period.

The application is acknowledged with a 30'-day waiting

The application is acknowledged with a 30-day waiting

period, and allows the Board to issue a permit after 30 days
(60 days for a 1st class city).

period, and allows the Board to issue a permit after
30 days.

The application is denied.

[The application is denied.

Print City Name:

Signature of City Personnel:

Title: Date:

Local unit of government rhust sign.

Print County Name:

Signature of County Personnel:

Title: Date:

TOWNSHIP (if required by the county).

On behalf of the township, 1 acknowledge that the organization
is applying for exempted gambling activity within the township
limits. (A township has no statutory authority to approve or
deny an application, per Minn. Statutes, section 349.166.)

Print Township Name:

Signature of Township Officer:

Title: Date:

Chief Executive Officer’s Signature

report will be completed and returnekto the

The information provided in this application is complete and accurate to the best of my knowledge. I acknowledge that the financial

Chief Executive Officer's Signature:
e

Print Name: ) u_/\l €

Boa%mﬂn 30 days of the event date.
{
< lb\r\

€L

Date: \\R{ \,l“;#

SEPRY

\ .
Requirements ™

Complete a separate application for:
« all gambling conducted on two or more consecutive days, or
» all gambling conducted on one day.
Only cne application is required if one or more raffle drawings are
conducted on the same day.

Send application with:

a copy of your proof of nonprofit status, and

application fee (nonrefundable). If the application is
postmarked or received 30 days or more before the event,
the application fee is $50; otherwise the fee is $100. Make
check payable to State of Minnesota.

To: Gambling Control Board

1711 West County Road B, Suite 300 South

Roseville, MN 55113

Financial report and recordkeeping required.

A financial report form and instructions will be sent with your
permit, or use the online fill-in form available at
www.mn.gov/gcb.

Within 30 days of the event date, complete and return the
financial report form to the Gambling Control Board. Your
organization must keep all exempt raffle records and reports for
3-1/2 years (Minn. Statutes, section 349.166, subd. 2(f)).

Questions?
Call the Licensing Section of the Gambling Control Board at
651-539-1900.

This form will be made available in alternative format (i.e. large
print, Braille) upon request.

Data privacy notice: The information requested
on this form (and any attachments) will be used
by the Gambling Control Board (Board) to
determine your organization’s qualifications to
be involved in lawful gambling activities in
Minnesota. Your organization has the right to
refuse to supply the information; however, if
your organization refuses to supply this
information, the Board may not be able to
determine your organization’s qualifications and,
as a consequence, may refuse to issue a permit.
If your organization supplies the information
requested, the Board will be able to process the

application. Your organization’s name and
address will be public information when received
by the Board. All other information provided will
be private data about your organization until the
Board issues the permit. When thé Board issues
the permit, all information provided will become
public. If the Board does not issue a permit, all
information provided remains private, with the
exception of your organization's name and
address which will remain public. Private data
about your organization are available to Board
members, Board staff whose work requires
access to the information; Minnesota'’s Depart-

ment of Public Safety; Attorney General;
Commissioners of Administration, Minnesota
Management & Budget, and Revenue; Legislative
Auditor, national and international gambling
regulatory agencies; anyone pursuant to court
order; other individuals and agencies specifically
authorized by state or federal law to have access
to the information; individuals and agencies for
which law or legal order authorizes a new use or
sharing of information after this notice was
given; and anyone with your written consent.

Le Sueur County

Board Meeting - 4/28/2015
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MINNESOTA LAWFUL GAMBLING 8/14
- - . Page 1 of 2
LG220 Application for Exempt Permit

An exempt permit may be issued to a nonprofit organization that: Application fee (nonrefundable)
« conducts lawful gambling on fi\{e or femlrer days, and If the application is postmarked or received
« awards less than $50,000 in prizes during a calendar year. 30 days or more before the event, the application

If total prize value for the year will be $1,500 or less, contact the Licensing $100
Specialist assigned to your county. FOGi, bCL

Organization Information é (£ 0%&‘_,\9
—— (V) e
Organization Name: e

Gustavus Adolphus College

Minnesota Tax ID Number, if any: AL’{TC&@} 7T 2A0(5 IN), if any:
/

Type of Nonprofit Organization (check one):

Fraternal Religious Veterans Other Nonprofit Organization

Mailing Address: City: State and Zip: County:

800 West College Avenue Saint Peter MN 56082 Nicollet

Name of Chief Executive Officer (CEQ): Daytime Phone: Email:

Rebecca Bergman 507-933-8000 president@gustavus.egy

Nonprofit Status

Attach a copy of ONE of the following for proof of nonprofit status:

|:| Nonprofit Articles of Incorporation OR a current Certificate of Good Standing.
Don't have a copy? This certificate must be obtained each year from:

Minnesota Secretary of State
Business Services Division
60 Empire Drive, Suite 100
St. Paul, MN 55103

Phone: 651-296-2803

IRS income tax exemption (501(c)) letter in your organization’s name.
Don't have a copy? To obtain a copy of your federal income tax exempt letter, have an organization officer contact

the IRS at 877-829-5500.

|:’ IRS - Affiliate of national, statewide, or international parent nonprofit organization (charter).
If your organization falls under a parent organization, attach copies of both of the following:
a. an IRS letter showing your parent organization is a nonprofit 501(c) organization with a group ruling, and

b. the charter or letter from your parent organization recognizing your organization as a subordinate.

Gambling Premises Information

Name of premises where the gambling event will be conducted (for raffles, list the site where the drawing will take place):

Le Sueur Country Club
Address (do not use PO box): City or Township: Zip Code: County:

36195 311 Avenue Le Sueur 56058 Le Sueur

Date(s) of activity (for raffles, indicate the date of the drawing):

August 7, 2015

Check each type of gambling activity that your organization will conduct:

Bingo* l:IPaddIewheels* |:|PuII—Tabs* |:|Tipboards*

/ Raffle (total value of raffle prizes awarded for the year: $0 )

*Gambling equipment for bingo paper, paddlewheels, pull-tabs, and tipboards must be obtained from a distributor
licensed by the Minnesota Gambling Control Board. EXCEPTION: Bingo hard cards and bingo number selection devices may
be borrowed from another organization authorized to conduct bingo.

To find a licensed distributor, go to www.mn.gov/gcb and click on Distributors under the LIST OF LICENSEES,
or call 651-539-1900.
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LG 220 Application for Exempt Permit

8/14
Page 2 of 2

Local Unit of Government Acknowledgment

CITY APPROVAL
for a gambling premises
located within city limits

The application is acknowledged with no waiting period.

The application is acknowledged with a 30-day waiting

period, and allows the Board to issue a permit after 30 days
(60 days for a 1st class city).

The application is denied.

Print City Name:

Signature of City Personnel:

COUNTY APPROVAL
for a gambling premises
located in a township

The application is acknowledged with no waiting period.

he application is acknowledged with a 30-day waiting

period, and allows the Board to issue a permit after
30 days.

he application is denied.

Print County Name:

Signature of County Personnel:

Title: Date:

Local unit of government must sign.

Title: Date:

TOWNSHIP (if required by the county).

On behalf of the township, I acknowledge that the organization
is applying for exempted gambling activity within the township
limits. (A township has no statutory authority to approve or
deny an application, per Minn. Statutes, section 349.166.)

Print Township Name:

Signature of Township Officer:

Title: Date:

Chief Executive Officer’s Signature

The informaticn provided in this application is complete and accurate to the best of my knowledge. 1 acknowledge that the financial
report will be completed and returned to the Board within 30 days of the event date.

Chief Executive Officer's Signature: M&ﬁ__i Date: 6{//0,//5’”

Print Name; ?ﬂéf&CA——M-EC f‘c"{/iﬂ.é?/ﬂ—-

Requirements

Complete a separate application for:
+ ali gambling conducted on two or more consecutive days, or
« all gambling conducted on one day.
Only one application is required if one or more raffle drawings are
conducted on the same day.

Send application with:
a copy of your proof of nonprofit status, and
application fee (nonrefundable). If the application is
postmarked or received 30 days or more before the event,
the application fee is $50; otherwise the fee is $100. Make
check payable to State of Minnesota.

To: Gambling Control Board
1711 West County Road B, Suite 300 South

Roseville, MN 55113

Financial report and recordkeeping required.

A financial report form and instructions will be sent with your
permit, or use the online fill-in form available at
www.mn.gov/gcb.

Within 30 days of the event date, complete and return the
financial report form to the Gambling Control Board., Your
organization must keep all exempt raffle records and reports for
3-1/2 years (Minn. Statutes, section 349.166, subd. 2(f)).

Questions?
Call the Licensing Section of the Gambling Control Board at
651-539-1900.

This form will be made available in alternative format (i.e. large
print, Braille) upon request.

Data privacy notice: The information requested

application. Your organization’s name and

ment of Public Safety; Attorney General;

on this form (and any attachments) will be used
by the Gambling Control Board (Board) to
determine your organization’s qualifications to
be involved in lawful gambling activities in
Minnesota., Your prganization has the right to
refuse to supply the information; however, if
your organization refuses to supply this
information, the Board may not be able to
determine your organizatien’s qualifications and,
as a consequence, may refuse to issue a permit.
If your organization supplies the information
requested, the Board will be able to process the

Le Sueur County

address will be public information when received
by the Board. All other information provided will
be private data about your organization until the
Beard issues the permit. When the Board issues
the permit, all information provided will become
public, If the Board does not issue a permit, all
information provided remains private, with the
exception of your organization's name and
address which will remain public. Private data
about your organization are available to Board
members, Board staff whose wark reguires
access to the information; Minnesocta's Depart-

Board Meeting - 4/28/2015

Commissioners of Administration, Minnesota
Management & Budget, and Revenue; Legislative
Auditor, national and international gambling
regulatory agencies; anyone pursuant to court
order; other individuals and agencies specifically
authorized by state or federal law to have access
to the information; individuals and agencies for
which law or legal order authorizes a new use or
sharing of information after this notice was
given; and anyone with your written consent.

Page 22 /120



MINNESOTA LAWFUL GAMBLING ; 18/f1;
- & - age 1o
LG220 Application for Exempt Permit

An exempt permit may be issued to a nonprofit organization that: Application fee (nonrefundable)
+ conducts lawful gambling on five or fewer days, and If the application is postmarked or received
+ awards less than $50,000 in prizes during a calendar year. 30 days or more before the event, the application

If total prize value for the year will be $1,500 or less, contact the Licensing ©  3100.
Specialist assigned to your county. efl_A B&‘S‘t@%

Organization Information
Organization Name: éOH? OJ/\g
Gustavus Adolphus College

Minnesota Tax ID Number, if any: %ﬂ‘% 020[ RO f5 IN), if any:

Type of Nonprofit Organization (check one):

Fraternal Religious Veterans Other Nonprofit Organization

Mailing Address: City: State and Zip: County:

800 West College Avenue Saint Peter MN 56082 Nicollet

Name of Chief Executive Officer (CEQ): Daytime Phone: Email:

Rebecca Bergman 207-933-8000 president@gustavus.eds

Nonprofit Status

Attach a copy of ONE of the following for proof of nonprofit status:

Nonprofit Articles of Incorporation OR a current Certificate of Good Standing.
Don't have a copy? This certificate must be obtained each year from:

Minnesota Secretary of State
Business Services Division
60 Empire Drive, Suite 100
St. Paul, MN 55103

Phone: 651-296-2803

IRS income tax exemption (501(c)) letter in your organization’s name.
Don’t have a copy? To obtain a copy of your federal income tax exempt letter, have an organization officer contact
the IRS at 877-829-5500.

|:, IRS - Affiliate of national, statewide, or international parent nonprofit organization (charter).
If your organization falls under a parent organization, attach copies of both of the following:
a. an IRS letter showing your parent organization is a nonprofit 501(c) organization with a group ruling, and

b. the charter or letter from your parent organization recognizing your organization as a subordinate.

Gambling Premises Information

Name of premises where the gambling event will be conducted (for raffles, list the site where the drawing will take place):

Le Sueur Country Club

Address (do not use PO box): City or Township: Zip Code: County:
36195 311 Avenue Le Sueur 56058 Le Sueur
Date(s) of activity (for raffles, indicate the date of the drawing):

July 20, 2015

Check each type of gambling activity that your organization will conduct:

Bingo* :IPaddlewheels* DPuII—Tabs* [:ITipboards*

‘/ Raffle (total value of raffle prizes awarded for the year: $0 )

*Gambling equipment for bingo paper, paddlewheels, pull-tabs, and tipboards must be obtained from a distributor
licensed by the Minnesota Gambling Control Board. EXCEPTION: Bingo hard cards and bingo number selection devices may
be borrowed from another organization authorized to conduct bingo.

To find a licensed distributor, go to www.mn.gov/gcb and click on Distributors under the LIST OF LICENSEES,
or call 651-539-1900.
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Local Unit of Government Acknowledgment

CITY APPROVAL
for a gambling premises
located within city limits

The application is acknowledged with no waiting period.

The application is acknowledged with a 30-day waiting

period, and allows the Board to issue a permit after 30 days
(60 days for a 1st class city).

The application is denied.

Print City Name:

Signature of City Persennel:

COUNTY APPROVAL
for a gambling premises
located in a township

The application is acknowledged with no waiting period.

he application is acknowledged with a 30-day waiting

period, and allows the Board to issue a permit after
30 days.

he application is denied.

Print County Name:

Signature of County Personnel:

Title: Date:

L ocal unit of government must sign.

Title:

TOWNSHIP (if required by the county).

On behalf of the township, 1 acknowledge that the organization
is applying far exempted gambling activity within the township
limits. (A township has no statutory authority to approve or
deny an application, per Minn. Statutes, section 349.166.)

Date:

Print Township Name:

Signature of Township Officer:

Title: Date:

Chief Executive Officer’'s Signature

The information provided in this application is complete and accurate to the best of my knowledge. I acknowledge that the financial
report will be completed and returned to the Board within 30 days of the event date.

Chief Executive Officer's Signature: @;&_&ZZ- M - Date: 6{/,0//5,_

Print Name: 79/)1.’“1—- MWM

Requirements

Complete a separate application for:
+ all gambling conducted on two or more consecutive days, or
+ all gambling conducted on one day.
Only one application is required if one or more raffle drawings are
conducted on the same day.

Send application with:
a copy of your proof of nonprofit status, and
application fee (nonrefundable). If the application is
postmarked or received 30 days or more before the event,
the application fee is $50; otherwise the fee is $100. Make
check payable to State of Minnesota,

To: Gambling Control Board
1711 West County Road B, Suite 200 South

Roseville, MN 55113

Financial report and recordkeeping required.

A financial report form and instructions will be sent with your
permit, or use the online fill-in form available at
www.mn.gov/gch.

Within 30 days of the event date, complete and return the
financial report form to the Gambling Control Board. Your
organization must keep all exempt raffle records and reports for
3-1/2 years {Minn. Statutes, section 349.166, subd. 2(f)).

Questions?
Call the Licensing Section of the Gambling Control Board at
651-539-1900.

This form will be made available in alternative format (i.e. large
print, Braille} upon request.

Data privacy notice: The information requested
on this form (and any attachments) will be used
by the Gambling Control Board (Board) to
determine your organization's qualifications to
be involved in lawful gambling activities in
Minnesota. Your organization has the right to
refuse to supply the information; however, if
your organization refuses to supply this
informatien, the Board may not be able to
determine your organization’s qualifications and,
as a consequence, may refuse to issue a permit.
If your organization supplies the information
requested, the Board will be able to process the

Le Sueur County

application. Your organization's name and
address will be public information when received
by the Board. Al other information provided will
be private data about your organization until the
Board issues the permit. When the Board Issues
the permit, all information provided will become
public. If the Board does not issue a permit, all
information provided remains private, with the
exception of your organization’s name and
address which will remain public. Private data
about your organization are available to Board
members, Board staff whose work requires
access to the information; Minnesota's Depart-

Board Meeting - 4/28/2015

ment of Public Safety; Attorney General;
Commissioners of Administration, Minnesota
Management & Budget, and Revenue; Legislative
Auditor, national and international gambling
regulatory agencies; anyone pursuant to court
order; other individuals and agencies specifically
authorized by state or federal law to have access
to the information; individuals and agencies for
which law or legal order authorizes a new use or
sharing of information after this notice was
given; and anyone with your written consent.
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An exempt permit may be issued to a nonprofit organization that: Application fee (nonrefundable)
» conducts lawful gambling on five or fewer days, and If the application is postmarked or received
« awards less than $50,000 in prizes during a calendar year. 30 days or more before the event, the application

If total prize value for the year will be $1,500 or less, contact the Licensing faaip S B0, othonulse tha Foo o “"100
Specialist assigned to your county. é
Men's+ [Jomen's Go

Organization Information
Organization Name: —[’ém\ co ‘F p“i‘\& TR B

Gustavus Adolphus College

Minnesota Tax ID Number, if any: %LA/\-K QC]? 02@/5 N), if any: |
Type of Nonprofit Organization (check one):

Fraternal Religious Veterans |L|Other Nonprofit Organization
Mailing Address: City: State and Zip: County:
800 West College Avenue Saint Peter MN 56082 Nicollet
Name of Chief Executive Officer (CEQ): Daytime Phone: Email:
Rebecca Bergman 507-933-8000 president@gustavus.edy

Nonprofit Status

Attach a copy of ONE of the following for proof of nonprofit status:

I:, Nonprofit Articles of Incorporation OR a current Certificate of Good Standing.
Don't have a copy? This certificate must be obtained each year from:

Minnesota Secretary of State
Business Services Division
60 Empire Drive, Suite 100
St. Paul, MN 55103

Phone: 651-296-2803

IRS income tax exemption (501(c)) letter in your organization’s name.
Don't have a copy? To obtain a copy of your federal income tax exempt letter, have an organization officer contact
the IRS at 877-829-5500.

|:| IRS - Affiliate of national, statewide, or international parent nonprofit organization (charter).
If your organization falls under a parent organization, attach copies of both of the following:
a. an IRS letter showing your parent organization is a nonprofit 501(c) organization with a group ruling, and

b. the charter or letter from your parent organization recognizing your organization as a subordinate.

Gambling Premises Information

Name of premises where the gambling event will be conducted (for raffles, list the site where the drawing will take place):

Le Sueur Country Club
Address (do not use PO box): City or Township: Zip Code: County:

36195 311 Avenue Le Sueur 56058 Le Sueur
Date(s) of activity (for raffles, indicate the date of the drawing):

June 29, 2015

Check each type of gambling activity that your organization will conduct:

Bingo* I:lPaddlewheels* DPUH-Tabs* I:ITipboards*

/ Raffle (total value of raffle prizes awarded for the year: $0 )

*Gambling equipment for bingo paper, paddlewheels, pull-tabs, and tipboards must be obtained from a distributor
licensed by the Minnesota Gambling Control Board. EXCEPTION: Bingo hard cards and bingo number selection devices may
be borrowed from another organization authorized to conduct bingo.

To find a licensed distributor, go to www.mn.gov/gcbh and click on Distributors under the LIST OF LICENSEES,
or call 651-539-1900,
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Local Unit of Government Acknowledgment

CITY APPROVAL
for a gambling premises
located within city limits

The application is acknowledged with no waiting period.

The application is acknowledged with a 30-day waiting

period, and allows the Board to issue a permit after 30 days
{60 days for a 1st class city).

The application is denied.

Print City Name:

Signature of City Personnel:

COUNTY APPROVAL
for a gambling premises
located in a township

The application is acknowledged with no waiting period.

The application is acknowledged with a 30-day waiting

pericd, and allows the Board to issue a permit after
30 days.

he application is denied.

Print County Name:

Signature of County Personnel:

Titfe: Date:

Local unit of government must sign.

Title: Date:

TOWNSHIP (if required by the county).

On behalf of the township, I acknowledge that the organization
is applying for exempted gambling activity within the township
limits. (A township has no statutory authority to approve or
deny an application, per Minn. Statutes, section 349.166.)

Print Township Name:

Signature of Township Officer:

Title: Date:

Chief Executive Officer’s Signature

The information provided in this application is complete and accurate to the best of my knowledge. I acknowledge that the financial
report will be completed and returned to the Board within 30 days of the event date.

Chief Executive Officer's Signature: M«»—M- 46444'"—"\

Print Name: ?e,&f e e M-'Be,r*;wrta n

Date: "fk&///(

Requirements

Complete a separate application for:
+ all gambling conducted on two or more consecutive days, or
+ all gambling conducted on one day.
Only one application is required if one or more raffle drawings are
conducted on the same day.

Send application with:
a copy of your proof of nonprofit status, and
application fee {(nonrefundable}. If the application is
postmarked or received 30 days or more before the event,
the application fee is $50; otherwise the fee is $100. Make
check payable to State of Minnesota.

To: Gambling Control Board
1711 West County Road B, Suite 300 South

Roseville, MN 55113

Financial report and recordkeeping required.

A financial report form and instructions will be sent with your
permit, or use the online fill-in form available at
www.mn.gov/gch.

Within 30 days of the event date, complete and return the
financial report form to the Gambling Contro! Board. Your
organization must keep all exempt raffle records and reports for
3-1/2 years (Minn. Statutes, section 349.166, subd. 2(f}).

Questions?
Call the Licensing Section of the Gambling Control Board at
651-539-1900.

This form will be made available in alternative format (i.e. large
print, Braille) upon request.

Data privacy notice: The information requested

application. Your organization’s name and

ment of Public Safety; Attorney General;

on this farm (and any attachments) will be used
by the Gambling Control Beard (Board) to
determine your organization’s qualifications to
be involved in lawful gambling activities in
Minnesota. Your organization has the right to
refuse to supply the information; however, if
your organization refuses to supply this
information, the Board may not be able to
determine your organization's qualifications and,
as a consequence, may refuse to issue a permit.
If your organization suppties the infermation
requested, the Board will be able to process the

Le Sueur County

address will be pubtic information when received
by the Board. All other information provided will
be private data about your organization until the
Board issues the permit. When the Board issues
the permit, ali information provided will become
public. If the Board does not issue a permit, all
information provided remains private, with the
exception of your organization's name and
address which will remain public. Private data
about your organization are available to Board
members, Board staff whose work requires
access to the information; Minnesota’s Depart-

Board Meeting - 4/28/2015

Commissioners of Administration, Minnesota
Management & Budget, and Revenue; Legislative
Auditor, national and international gambling
regulatory agencies; anyone pursuank to court
order; other individuals and agencies specifically
authorized by state or federal law to have access
to the information; individuals and agencies for
which law or legal order authorizes a new use or
sharing of information after this notice was
given; and anyone with your written consent.
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LG220 Application for Exempt Permit

An exempt permit may be issued to a nonprofit organization that: Application fee (nonrefundable)

» conducts lawful gambling on five or fewer days, and If th S St :
- | : 3 e application is postmarked or received
« awards less than $50,000 in prizes during a calendar year. 30 dayspgr s bef[:)re the event, the application

If total prize value for the year will be $1,500 or less, contact the Licensina fee is $50; otherwise the fee is $100.
Specialist assigned to your county.

T . BM»QQ L, HOCJ(
Organization Information
Organization Name: ()O (‘? 0
Gustavus Adolphus College
Minnesota Tax ID Number, if any: 1—W1€, 022 020 ’5 FEIN), if any:

1)

Type of Nonprofit Organization (check one):

Fraternal Religious Veterans |_/_|Other Nonprofit Organization
Mailing Address: City: State and Zip: County:
800 West College Avenue Saint Peter MN 56082 Nicollet
Name of Chief Executive Officer (CEQ): Daytime Phone: Email:
Rebecca Bergman 207-933-8000 president@gustavus.edy

Nonprofit Status
Attach a copy of ONE of the following for proof of nonprofit status:

Nonprofit Articles of Incorporation OR a current Certificate of Good Standing.
Don’t have a copy? This certificate must be obtained each year from:

Minnesota Secretary of State
Business Services Division
60 Empire Drive, Suite 100
St. Paul, MN 55103

Phone: 651-296-2803

IRS income tax exemption (501(c)) letter in your organization’s name.
Don't have a copy? To obtain a copy of your federal income tax exempt letter, have an organization officer contact

the IRS at 877-829-5500.

|:| IRS - Affiliate of national, statewide, or international parent nonprofit organization (charter).
If your organization falls under a parent organization, attach copies of both of the following:
a. an IRS letter showing your parent organization is a nonprofit 501(c) organization with a group ruling, and

b. the charter or letter from your parent organization recognizing your organization as a subordinate.

Gambling Premises Information

Name of premises where the gambling event will be conducted (for raffles, list the site where the drawing will take place):
Le Sueur Country Club

Address (do not use PO box): City or Township: Zip Code: County:

36195 311 Avenue Le Sueur 56058 Le Sueur
Date(s) of activity (for raffles, indicate the date of the drawing):

June 22, 2015

Check each type of gambling activity that your organization will conduct:

Bingo* l:'Paddlewheels* [:lPull-Tabs* :ITipboards*

/ Raffle (total value of raffle prizes awarded for the year: $0 )

*Gambling equipment for bingo paper, paddlewheels, pull-tabs, and tipboards must be obtained from a distributor
licensed by the Minnesota Gambling Control Board. EXCEPTION: Bingo hard cards and bingo number selection devices may
be borrowed from another organization authorized to conduct bingo.

To find a licensed distributor, go to www.mn.gov/gcb and click on Distributors under the LIST OF LICENSEES,
or call 651-539-1900.
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LG220 Application for Exempt Permit
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Local Unit of Government Acknowledgment

CITY APPROVAL
for a gambling premises
located within city limits

The application is acknowledged with no waiting period.

The application is acknowledged with a 30-day waiting

period, and allows the Board to issue a permit after 30 days
{60 days for a 1st class city).

The application is denied.

Print City Name:

Signature of City Personnel:

COUNTY APPROVAL
for a gambling premises
located in a township

The application is acknowledged with no waiting period.

The application is acknowledged with a 30-day waiting

period, and allows the Board to issue a permit after
30 days.

he application is denied.

Print County Name:

Signature of County Personnel:

Title: Date:

Local unit of government must sign.

Title:

TOWNSHIP (if required by the county).

On behalf of the township, I acknowledge that the organization
is applying for exempted gambling activity within the township
limits. (A township has no statutory authority to approve or
deny an application, per Minn. Statutes, section 349.166.)

Date:

Print Township Name:

Signature of Township Officer:

Title: Date:

Chief Executive Officer’s Signature

The information provided in this application is complete and accurate to the best of my knowledge. I acknowledge that the financial
report will be completed and returned to the Board within 30 days of the event date.

Chief Executive Officer's Signature: M . .gd—;mtﬂzr/

Print Name: - %

Date: ‘/// 0‘//{-

Requirements

Complete a separate application for;
« all gambling conducted on two or more consecutive days, or
« all gambling conducted on one day.
Only one application is required if one or more raffle drawings are
conducted on the same day.

Send application with:
a copy of your proof of nonprofit status, and
application fee (nonrefundable). If the application is
postmarked or received 30 days or more before the event,
the application fee is $50; otherwise the fee is $100. Make
check payable to State of Minnesota.

To: Gambling Control Board
1711 West County Road B, Suite 300 South

Roseville, MN 55113

Financial report and recordkeeping required.

A financial report form and instructions will be sent with your
permit, or use the online fill-in form available at
www.mn.gov/gch.

Within 30 days of the event date, complete and return the
financial report form to the Gambling Control Board. Your
organization must keep all exempt raffle records and reports for
3-1/2 years {Minn. Statutes, section 349.166, subd. 2(f}}.

Questions?
Call the Licensing Section of the Gambling Control Board at
651-539-1500.

This form will be made avallable in alternative format (i.e. large
print, Braille) upon request.

Le Sueur County

Data privacy notice: The information requested
on this form {and any attachments} will be used
by the Gambling Control Board (Board} to
determine your organization's gqualifications to
be involved in lawful gambling activities in
Minnesota. Your organization has the right to
refuse to supply the information; however, if
your organization refuses to supply this
information, the Beard may not be able to
determine your organization’s qualifications and,
as a consequence, may refuse to issue a permit.
If your organization supplies the information
requested, the Board will be able to process the

application. Your organization’s name and
address will be public infermation when received
by the Board. All other information provided wilt
be private data about your erganization until the
Beard issues the permit.
the permit, all information provided will become
public. If the Board does not issue a permit, all
information provided remains private, with the
exception of your organization’s name and
address which will remain public. Private data
about your organization are available to Board
members, Board staff whose work requires
access to the information; Minnesota’s Depart-

Board Meeting - 4/28/2015

ment of Public Safety; Atterney General;
Commissioners of Administration, Minnesota
Management & Budget, and Revenue; Legislative
Auditor, national and international gambling
regulatory agencies; anyone pursuant to court
order; other individuals and agencies specifically
authorized by state or federal law to have access
to the information; individuals and agencies for
which law or legal order authorizes a new use or
sharing of information after this notice was
given; and anyone with your written consent,

When the Board issues
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MINNESOTA® REVENUE | - CT102
ticense Application to Make Retail Sales of Cigarette and Other Tobacco Products
To be completed by applicant-when applying for a license with a city or county.

FOR MUNIC?PAL USE ONLY

i A :
Appll..nnts Mlmesota tex 10 number i ( The Minnesotz tax ID must be issued in the rL.cen's}‘m.E{l;;F‘ -

saime legal name of the ficensee below. :

'R543999 | i

Clgarettes/tnbacco prm!ucts w:li be sold (a separate license is required : O ﬁ O l / 2015 - &/ 50 f ‘;
for each location or vending machine): j Date ofissuanca :
i q i !
2 ¥ Over counter LI Through vending machine [ 8oth s s R S i
-~
= EN——
b cnaees legal, name / ) = Fedessl emplwer D number tFEd
2 Pieds Jlearas.. : /%ﬁf’”é /Aé"’/ﬁ/é’jf_‘é’ Y5 - e
E ) Guslness trade nane 4601Q;_:J:uslness o5) ) Daytirno pho'\s

/09 - rfgéx S _ S SO 7~ 4 é L2957
Complete address of fiusiness location feenmit focativn) Co: my . Other phone number .
L€ Cuer U ss058

City State Zip code Faxn.ﬁe; é) 46 5{)@ ?

Mailing address (if different than business address) City Staie Zip code Emall aédress

3;7:1&‘ legal organization (check one):

. i~ : ]
Sole proprietor E_l Minnesota corporation: Enter date of incorporation
{_! partnership (] outofstate corporation: State of incorporation
L] other (descrive) Are you registered to do business In Minnesota? M B No
Corporate officers ar partners (attach a Iist if necessary)
Nama ’ Title
Address Gty State Zip code
Narne Title
Address . Chy State Zip code

As a licensed tobacco products or cigarette retailer, | understand that:

1. 1 can purchase cigarettes only from a Minnesota distributor or subjobber wha holds a license with the Minnesota
Department of Revenue.

2. 1 must abtain a tobacco products distributor license if | purchase untaxed tolxaceco products from an out-of-state company.

3. I may not sell cigarettes affixed with Minnesota Native American stamps unless my retail business is located on &
reservation that has a tax agreement with the State of Minnesota.

g T4 may not purchase from or exchange cigarettes or tobaceo products with another retaifer.
fj 5. 1 must keep complete and legible cigarette and tobacco products invoices on the licensed premises, or make invoices
5 ) available within one hour of request, for at least one year after the date of the purchase,
§ 6. | know that the Minnesota Department of Revenue and/or law enforcement may conduct cigarette and tobacco inspections
E of the premises, including inspections of inventary, invoices and licenses, and | understand that a refusal to allow an
"’\ inspection is grounds for revocation of my license.

7. | know that failure to comply with all requirements can result in cnrmnal penalties, including the loss of cigarettes. and

tabacco products.

e Licensee signature Titte Print nzme " Date Daytime phone 2
5 N, | S v . [
e l ﬁrmﬁn{\d Q_(S _____ Q\rw&tu OWWrremdmsﬁo é.&amhf-f?’dwﬁ B5O0F--65-9 95 1
& U:ensu'lg agent’s signeture Title Print name Dste Dayiime phone

Ei—éense applicant:‘-sl‘;aﬁmit thusfo;m to thé vlir:ensing authority along with the license application.

Licensing authority: Mail or fax a copy of approved form to:

Minnesota Revenue, Mail Station 3331, St. Paul, MN 55146-3331. Fax: 651-297-1939

Phone: 651-287-1882. TTY: Call 7171 for Minnesota Relay.

{Rev. 6,023
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APPLICATION FOR RETAILER’S SALE OF TOBACCO
AND TOBACCO RELATED DEVICES LICENSE

To the Board of Commissioners of Le Sueur County, Minnesota:

N e
e N0 L/\d O EV—V\P )\"1'0 6 AV cn (name of applicant), hereby
makes application for a license to sell tobacco to be issued by the Le Sueur County Board of
Commissioners.

THE APPLICANT DECLARES:
1. The applicant is a citizen of the United States, a resident of Le Sueur County, State of
Minnesota, over 18 years of age, and of good moral character and repute.

2. Neither the applicant, nor any person owning 5% or more interest in the licensed business or
premises, has been convicted of a violation of any law relating to the sale of tobacco within the
past five (5) years.

3. The applicant has not had a tobacco license revoked within the preceding twelve (12) months.

4. The applicant is not prohibited by Federal, State or local law or regulation from holding a
tobacco license.

5. The applicant or business location is not in violation of any local ordinances.

6. The licensed business will operate under the trade name of:

Fedras /Lo 3 s, Sl s Rat T

7. The address of the business is:

/09 B/Lﬁéjé St LeShuer  atn  S605¢

8. The applicant acknowledges that the license is not transferable and non-assignable and shall
not be used by any party except the applicant.

9. The applicant declares that he or she is current on all tax payments including but not limited to
real and personal property taxes, state and federal sales and income taxes, and withholding and
social security taxes.

10. The applicant acknowledges that any false statements made on this application are grounds for
suspension or revocation of this license.

Subscribed and sworn to before me . : .
this 4“7 day ofééi/_f]_ 20 /S 15 © D 8 =S

Name

(Onotarce Qevn Koot 27 20/5

Notary Public

Date

Le Sueur County Board Meeting - 4/28/2015 Page 32 /120



Le Sueur County, MN
Tuesday, April 28, 2015
Board Meeting

Item 2

9:05 a.m. Human Resources (10 minutes)

Staff Contact:
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LABOR AGREEMENT

between

COUNTY OF LESUEUR

and

MINNESOTA TEAMSTERS PUBLIC

AND LAW ENFORCEMENT
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LOCAL NO. 320
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January 1, 2015 - December 31, 2017
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LABOR AGREEMENT
between
LESUEUR COUNTY
~and
MINNESOTA TEAMSTERS PUBLIC AND LAW ENFORCEMENT
EMPLOYEES’ UNION, LOCAL NO. 320

ARTICLE l. PURPOSE OF AGREEMENT

1.1

1.2

This Agreement is entered into between the County of LeSueur, hereinafter called
the Employer, and the Minnesota Teamsters Public and Law Enforcement
Employees’ Union, Local No. 320, hereinafter called the Union.

This Agreement has as its purpose the promotion of harmonious relations between
the parties; the establishment of an equitable and peaceful procedure for resolution
of differences; and the establishment of rates of pay, hours of work and other
conditions of employment; and to express the full and complete understanding of the
parties pertaining to all terms and conditions of employment.

ARTICLE Il. RECOGNITION

21

2.2

The Employer recognizes the Union as the exclusive representative for:

“all employees of LeSueur County, who are public employees within the
meaning of Minn. Stat. § 179A.03, Subd. 14, excluding all employees of
the Social Services Department; the LeSueur-Waseca Community
Health Board; the Sheriff’'s Water Patrol; the Highway Department
(except clerical); essential employees of the Sheriff’'s Department;
supervisors; and confidential employees.”

In the event the Employer and the Union are unable to agree to the inclusion or
exclusion of a new or modified job class, the issue shall be submitted to the Bureau
of Mediation Services for determination.

ARTICLE lll. DEFINITIONS

3.1

3.2

3.3

3.4

3.5

3.6

Union: Minnesota Teamsters Public and Law Enforcement Employees’ Union, Local
No. 320.

Union Member. A member of the Minnesota Teamsters Public and Law
Enforcement Employees’ Union, Local No. 320.

Employee: A member of the exclusively recognized bargaining unit.
Employer: County of LeSueur.
One-half (32) day: Four (4) hours.

Part-time Employee: An employee regularly scheduled to work less than the normal

Le Sueur County ’ Board Meeting - 4/28/2015

Page 36 /120



3.7
3.8
3.9
3.10
3.1
3.12

3.13

3.14

3.156

3.16

full-time work week established for the department. Part-time employees shall be
compensated in accordance with Appendix A, but shall receive no other benefits
under this Agreement unless expressly provided.

Permanent Employee: An employee who has successfully completed the
probationary period established in Section 10.8.

Days: Unless otherwise indicated, means working days (Monday thru Friday,
exclusive of holidays).

Demotion: A change by an employee from a position in one work classification to a
position in another classification with less responsible duties and lower
compensation.

Department: A division of LeSueur County government.
Full Month of Service: One (1) calendar month of continuous service.

Layoff: Separation from services with the Employer necessitated by lack of work,
lack of funds or other reasons without reference to incompetence, misconduct or
other behavioral considerations.

Promotion: A change of an employee from a position in one work classification to a
position in another work classification with more responsible duties and higher
compensation.

Pyramiding: The payment of more than one form of premium compensation for the
same hours of work.

Transfer: A change of an employee from one position to another position in the
same compensation range, usually involving the performance of similar duties and
requiring essentially the same basic qualifications.

Temporary Employee: An employee hired on a temporary basis, as designated by
the Employer, in a position that has little prospect for continued employment. Such
employee shall earn the salary rate established by the County Board for temporary
employees, not to exceed the starting rate for the classification set forth in Appendix
A, and shall not receive any other benefits. An employee may be retained for up to
a six month period, which may be extended up to one (1) year upon written
agreement between the Employer and the Union.

ARTICLE IV. EMPLOYER SECURITY

4.1

The Union agrees that during the life of this Agreement that the Union will not cause,
encourage, participate in or support any strike, sympathy strike, slow down or other
interruption of or interference with the normal functions of the Employer. In the
event that any employee violates this Article, the Union shall immediately notify any
such employees in writing to cease and desist from such action and shall instruct
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them to immediately return to work. If the employee continues to violate any of the
provisions of this Article, he/she may be discharged or otherwise disciplined.

4.2  The Employer agrees not to interfere with the rights of employees to become
members of the Union, and there shall be no discrimination, interference, restraint,
or coercion by the Employer against any employee because of Union membership
or non-membership or because of any employee activity in an official capacity on
behalf of the Union.

ARTICLE V. EMPLOYER AUTHORITY

5.1 The Employer retains the right to operate and manage all facilities and equipment;
to establish functions and programs; to set and amend budgets; to determine the
organizational structure; to select, direct and determine the number of personnel; to
transfer personnel for just cause, to contract with vendors and others for goods
and/or services so long as the act is performed in good faith; it represents a
reasonable business decision and it does not subvert the Agreement between the
parties; and to perform such other inherent managerial functions as set forth in the
Public Employment Relations Act of 1971, as amended (PELRA).

5.2 The Employer retains the right to subcontract work performed by members of the
bargaining unit. The Employer agrees to provide notice to the Union and to meet
and confer regarding the impacts of such subcontracting before it shall be
implemented.

5.3 Any term and condition of employment not specifically established or modified by
this Agreement shall remain solely within the discretion of the Employer to modify,
establish or eliminate.

ARTICLE VI. UNION SECURITY

6.1 Dues Deduction: In recognition of the Union, as the exclusive representative, the
Employer shall: '

A. Deduct from each payroll, an amount sufficient to provide payment of dues, of
a “fair-share” deduction, as provided in Minnesota State Chapter 179A, if the
employee elects not to become a member of the Union, from the wages of all
employees authorizing, in writing, such a deduction; and

B. Remit such deduction to the appropriate designated officers of the Union.
6.2  Designation of Stewards: The Union may designate not more than two (2)
employees from the bargaining unit to act as stewards and shall inform the

Employer, in writing, of such choice.

6.3 New Employees: The Employer agrees to notify the Union of the hire of any new
employee in any unit covered by this Agreement.
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6.4 The Union, in the responsibility of the exclusive representative of employees,
represents all employees without discrimination, interference, restraint, or coercion.

6.5 Hold Harmless Clause: The Union agrees to indemnify and hold the Employer
harmless against any and all claims, suits, orders or judgments brought or issued
against the Employer as a result of any action taken or not taken by the Employer,
under the provisions of this Article.

6.6 The Employer agrees to allow the Union to use designated bulletin boards for the
purpose of posting notices of Union meetings, Union elections, Union election
returns, Union appointments of office, and Union recreational or social affairs and
other items specifically approved by the Employer.

ARTICLE VIIl. EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE

7.1 Definition of a Grievance. A grievance is defined as a dispute or disagreement as to
the interpretation or application of the specific terms and conditions of this
Agreement.

7.2 Union Representatives. The Employer will recognize representatives designated by
the union as the grievance representatives of the bargaining unit having the duties
and responsibilities established by this Article. The Union shall notify the Employer,

in writing, of the names of such Union representatives and their successors when so

designated, as provided by Section 6.2 of this Agreement.

7.3°  Processing of a Grievance. It is recognized and accepted by the Union and the
Employer that the processing of grievances as hereinafter provided is limited by the
job duties and responsibilities of the employees and shall therefore be accomplished
during normal working hours only when consistent with such employee duties and
responsibilities. The aggrieved employee and a Union representative shall be
allowed a reasonable amount of time without loss in pay when a grievance is
investigated and presented to the Employer during normal working hours provided
the employee and the Union representative have notified and received the approval
of the designated supervisor who has determined that such absence is reasonable
and would not be detrimental to the work of the Employer.

7.4  Procedure. Grievances, as defined in Section 7.1, shall be resolved in conformance
with the following procedure:

STEP 1. (Supervisor) An employee claiming a violation concerning the interpretation
or application of this Agreement shall within fourteen (14) calendar days after such
alleged violation has occurred, present such grievance to the employee’s supervisor
as designated by the Employer. The Employer designated representative will
discuss and give an answer to such Step 1 grievance within ten (10) calendar days
after receipt. A grievance not resolved in Step 1 and appealed to Step 2 shall be
placed in writing setting forth the nature of the grievance, the facts on which it is
based, the provision or provisions of the Agreement allegedly violated, the remedy
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requested and shall be appealed to Step 2 within ten (10) calendar days after the
Employer designated representatives final answer in Step 1. Any grievance not
appealed in writing to Step 2 by the Union within ten (10) calendar days shall be
considered waived.

STEP 2. (Department Head) If appealed, the written grievance shall be presented by
the Union and discussed with the Employer designated representative who shall
give the Union the Employer’s Step 2 answer in writing within ten (10) calendar days
after receipt of such Step 2 grievance. A grievance not resolved in Step 2 may be
appealed to Step 3 within ten (10) calendar days following the Employer designated
representatives final answer in Step 3. Any grievance not appealed in writing to Step
3 by the Union within ten (10) calendar days shall be considered waived.

STEP 3. (County Board) If appealed, the written grievance shall be presented by the
Union and discussed with the Employer designated Step 3 representative. The
Employer designated representative shall give the Union and Employer's answer in
writing within ten (10) calendar days after receipt of such Step 3 grievance. A
grievance not resolved in Step 3 may be appealed to Step 4 within ten (10) calendar
days following the Employer designated representatives final answer in Step 3. Any
grievance not appealed in writing to Step 4 by the Union within ten (10) calendar
days shall be considered waived.

STEP 4. (Arbitration) A grievance unresolved in Step 3 and appealed to Step 4 by
the Union shall be submitted to arbitration subject to the provisions of the Public
Employment Labor Relations Act (PELRA) of 1971, as amended. The selection of
an arbitrator shall be made in accordance with the “Rules Governing the Arbitration
of Grievances” as established by the Bureau of Mediation Services (BMS). Failure to
select an Arbitrator within ninety (90) days of the Employer’'s answer in Step 3, shall
be considered a “waiver” of the grievance, unless the delay in selection is caused by
Employer, or the delay is mutually agreed upon by the parties in writing. (The
designations in parentheses at each step are for illustration purposes only. The
Employer may designate its representative at each step, regardless of these
parenthetical designations.)

7.5  Arbitrator's Authority

A. The arbitrator shall have no right to amend, modify, ignore, add to or subtract
from the terms and conditions of this Agreement. The arbitrator may not
ignore the language of the Agreement to pursue the rule of the shop or other
considerations beyond the scope of the written Agreement. The arbitrator
shall consider and decide only the specific issue(s) submitted in writing by the
Employer and the Union, and shall have no authority to make a decision on
any other issue not so submitted.

B. The arbitrator shall be without power to make decisions contrary to, or
inconsistent with, or modifying or varying in any way the application of laws,
rules or regulations having the force and effect of law. The arbitrator's
decision shall be submitted in writing within thirty (30) days following close of
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the hearing or the submission of briefs by the parties, whichever be later,
unless the parties agree to an extension. The decision shall be binding on
both the Employer and the Union and shall be based solely on the arbitrator’s
interpretation or application of the express terms of this Agreement and to the
facts of the grievance presented.

C. The fees and expenses for the arbitrator’s services and proceedings shall be
borne equally by the Employer and the Union, provided that each party shall
be responsible for compensating its own representatives and witnesses. If
either party desires a verbatim record of the proceedings, it may cause such
a record to be made, providing it pays for the record. If both parties desire a
verbatim record of the proceedings, the cost shall be shared equally.

7.6 Waiver. If a grievance is not presented within the time limits set forth above, it shall
be considered waived. If a grievance is not appealed to the next step within the
specified time limit or any agreed extension thereof, it shall be considered settled on
the basis of the Employer's last answer. If the Employer does not answer a
grievance or an appeal thereof within the specified time limits, the Union may elect
to treat the grievance as denied at that step and immediately appeal the grievance
to the next step. The time limit in each step may be extended by mutual written
agreement of the Employer and Union in each step.

7.7  Choice of Remedy. If as a result of the written Employer response in Step 3 the
grievance remains unresolved and if the grievance involves the suspension,
demotion or discharge of an employee who has completed the required probationary
period, the grievance may be appealed either to Step 4 of Article VII or a procedure
such as: Veteran’s Preference or Civil Service. If appealed to any procedure other
than Step 4 of Article VII, the grievance is not subject to the arbitration procedure as
provided in Step 4 of Article VII. The aggrieved employee shall indicate in writing
which procedure is to be utilized, Step 4 of Article VII or another appeal procedure,
and shall sign a statement to the effect that the choice of any other hearing
precludes the aggrieved employee from making a subsequent appeal through Step
4 of Article VILI.

ARTICLE VIIl. SAVINGS CLAUSE

8.1  This Agreement is subject to the laws of the United States, the State of Minnesota
and the County of LeSueur. In the event any provisions of this Agreement shall be
contrary to law by a court of competent jurisdiction from whose final judgment or
decree no appeal has been taken within the time provided, such provisions shall be
voiced. All other provisions of this Agreement shall continue in full force and effect.
The voided provisions may be renegotiated at the written request of either party.

8.2 Itis agreed that the Employer’s obligation to provide for dues deduction and/or fair
share fee assessment shall continue only for the period of time that such deductions
are non-negotiable and required by PELRA.
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ARTICLE IX. DISCIPLINE

9.1

9.2

9.3

9.4

9.5

9.6

9.7

The Employer will discipline employees for just cause only. Discipline will be in one
(1) or more of the following forms:

A. oral reprimand;

B. written reprimand;
C. suspension;

D. demotion; or

E. discharge.

Both the Employer and the Union agree that the above list of types of discipline is
not meant to imply a sequence of events.

Suspension, demotions and discharges will be in written form.

Written reprimands, notices of suspension and notices of discharge to become part
of an employee’s personnel file shall be presented in the presence of a Union
representative, read and acknowledged, by the signature of the employee.
Employees and the Union will receive a copy of such reprimands and/or notices.

Employees may examine their individual personnel files at reasonable times under
the direct supervision of the Employer.

The Employer shall not discharge any permanent employee without just cause. If
the Employer feels there is just cause for discharge, the employee and the Union
shall be notified; in writing, that the employee is to be discharged and shall be
furnished the reason(s) therefore and the effective date of the discharge. The
employee may request an opportunity to hear an explanation of the evidence
against him/her, to present his/her side of the story and is entitled to Union
representation at such meeting upon request. The right to such meeting shall expire
at the end of the next scheduled work day of the employee unless the employee and
the Employer agree otherwise. The discharge shall not become effective during the
period when the meeting may occur. The employee shall remain in pay status during
the time between the notice of discharge and the expiration of the meeting.

The Union shall have the right to be present at any questioning of an employee
concerning investigation for disciplinary action against the employee.

Grievances relating to a suspension or discharge shall be initiated by the Union at
Step 3 of the Grievance Procedure, under Article VII.

ARTICLE X. SENIORITY

10.1 Total Seniority. The length of continuous full-time employment with the Employer.

10.2  Classification Seniority. The length of continuous full-time employment in a particular

classification within the bargaining unit. In addition, for layoff purposes only, an
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employee shall retain classification seniority in such previously held bargaining unit
class. :

10.3 The Employer shall post and furnish the Union a copy of the seniority roster
annually.

10.4 The Employer is committed to hiring the most qualified candidate for County service.
If all other job relevant qualifications are equal, the most senior applicant shall
receive a promotion. Job vacancies shall be posted on the Union bulletin board for
five (5) working days.

10.5 Upon completion of the probation period, employees shall become regular
employees within the meaning of the Agreement and shall be credited with seniority
dating from the first date of continuous employment with the Employer.

10.6 During the probationary period, employees earn, but may not use vacation.
Probationary employees shall be entitled to use sick leave in accord with the
LeSueur County Personnel Policy. Trial period employees may use accumulated
vacation and sick leave benefits.

10.7 Failure to obtain permanent status upon promotion shall not be grievable. An
employee shall be assigned to their previous job upon failure to attain permanent
status on promotion or change in classification.

10.8 All newly hired employees shall be required to serve a period of job probation.
Additionally, any employee moving to a different classification shall be subject to a
trial period. Probationary and trial periods shall be six (6) months. The Employer
may return a trial period employee to a position in his/her former classification and to
his/her rate of pay immediately previous to transfer or promotion. A trial period
employee shall have the right to revert to a position in his/her former classification,
and to his/her rate of pay immediately previous to transfer or promotion. The
probationary and trial period for part-time employees shall be one thousand forty
(1,040) hours.

ARTICLE XI. LAYOFFS
11.1 A reduction of work force shall be accomplished by classification seniority.

11.2  An employee on layoff shall have an opportunity to return to work in his/her
classification within two (2) years of his/her layoff before a new employee is hired for
that classification, except that any employee on layoff who is notified by registered
mail (at his/her last known address) to return to work shall have five (5) work days to
indicate intent to return and ten (10) work days to return. An employee who fails to
meet these time limits shall be considered to have voluntarily terminated
employment with the Employer. An employee on layoff who is returned to work
under the provisions of this section shall return at the same wage step that he/she
was receiving at the time of layoff.
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11.3  An employee on layoff shall have an opportunity to return to work in any vacancy
within the bargaining unit, within one year of his/her layoff, if he/she meets the
qualifications for the vacancy, providing that he/she applies for the vacancy within
the posting period.

11.4 In the event of a total reduction of the work force within a classification, such
employees being laid off shall be placed in any other vacancy within the bargaining
unit, for which they are qualified before a new employee is hired.

ARTICLE XIl. PAY PLAN

12.1 Employees shall be compensated in accordance with the schedule attached hereto
and identified as Appendix A.

2015 ~ 2% effective January 1, 2015 plus steps for eligible employees
2016 — 2.5% effective January 1, 2016 plus steps for eligible employees
2017 — 2.5% effective January 1, 2017 plus steps for eligible employees

12.2 An employee who is promoted shall have his/her salary raised to the minimum rate
of pay for the new class. If the employee’s salary before promotion is above the
minimum step, the new salary shall be adjusted to the nearest higher step.

12.3 Employees shall receive longevity pay on the following basis:
A After ten (10) years of service - thirty dollars ($30.00) per month.
B. After twenty (20) years of service - fifty-five dollars ($55.00) per month.

12.4  The Union agrees that during the life of this Agreement neither the Union, its officers
or agents will bring any claims or suits, civil or administrative, as a result of any
action taken or not taken by the Employer implementing comparable worth.

ARTICLE Xill. WORK WEEK
13.1  Employees shall work a forty (40) hour week.

13.2  Non-exempt employees shall be compensated at their regular base rate for hours
worked specifically authorized by the Employer in excess of thirty-seven and one-
half (377%) but not more than forty (40) hours. Non-exempt employees shall be
compensated at the rate of one and one-half (1%%) the employee’s rate for hours
worked specifically authorized by the Employer in excess of forty (40) hours in a
week, The Employer shall have the option of pay or time off. Non-exempt
employees shall, upon termination of employment, be paid in cash for unused
compensatory time accrued after April 14, 1986. There shall be no cash payment for
unused compensatory time accrued prior to April 15, 1986.
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13.3 Exempt employees shall be compensated at the rate of one and one-half (1%%) the
employee’s base rate for hours worked specifically authorized by the Employer in
excess of forty-eight (48) hours in a week. The Employer shall have the option of
pay or time off. In no instance shall an exempt employee receive cash payment for
unused accrued compensatory time. Exempt employees are those employees
exempted from the provisions of the Fair Labor Standards Act, whose job duties and
responsibilities are primarily professional, managerial and/or executive in nature.

13.4  The normal work day shall be eight (8) hours, with one-half (%) hour unpaid lunch
break. Lunch period will be staggered so the office is staffed at all times.

13.5 A rest break of twenty (20) minutes will be allowed during each half of the work day.
Break times should be staggered so that the office is sufficiently staffed at all times.
The rest break should not interfere with the efficient operation of the office.

13.6 This Article is intended only to define the normal hours of work and to provide the
basis for the calculation of overtime pay and other premium pay. Nothing herein
shall be construed as a guarantee of hours of work per day or per week.

13.7 The base rate or premium compensation shall not be paid more than once for the
same hours worked under any provisions of this Agreement, nor shall there be any
pyramiding of premium compensation.

ARTICLE XIV. TRAVEL AND MEALS

14.1  The Employer shall reimburse employees for the use of their personal vehlcle at the
rate established by County policy.

14.2  Employees shall be reimbursed for all expenses incurred as part of their
employment in accord with the LeSueur County Personnel Policy. Prior
authorization of expenses shall be required.

ARTICLE XV. SICK LEAVE

15.1  Sick leave with pay shall be earned by each employee at the rate of one (1) working
day (eight (8) hours) for each full month of service. Unused sick leave to an
employee’s credit may be accumulated from year to year to a total of one hundred
(100) days (eight hundred (800) hours). Once this maximum has been accumulated
additional sick leave benefits earned shall be credited one-half (%) to banked sick
leave, and one-half (72) to MSRS Health Care Savings Plan, effective the last pay
period of the year. Banked sick leave may not be used until accumulated sick leave
is exhausted.

15.2  Employees may use their accrued sick leave for the following:
A. lliness of employee causing absence from work, illness of spouse, children

(of any age), sibling, parent, mother-in-law, father-in-law, grandchild,
grandparent or stepparent. An employee may use sick leave for themselves
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or the relatives listed above as safety leave for the purpose of providing or
receiving assistance because of sexual assault, domestic abuse or stalking
as defined in M.S. 181.9413 (as amended).

B. Temporary physical disability of employee causing absence from work;

C. Death in the immediate family; immediate family shall include employee’s
spouse, parents, sister, brother, children, stepchildren, father-in-law, mother-
in-law, grandparents and grandchildren.

D. Sick leave for safety or for the employee’s adult child, spouse, sibling, parent,
mother-in-law, father-in-law, grandchild, grandparent or stepparent shall not
exceed 160 hours in any twelve (12) month period.

15.3 Sick leave may be used for service as a color guard, or pallbearer, provided:

A. Sick leave for funerals under Section 15.3 may not be used more than three
(3) times in any one (1) calendar year; and

B. Sick leave for funerals under Section 15.3 shall not exceed actual time
required for such funeral and travel time therefore, nor one and one-half (1%2)
days in each instance, whichever is less. ‘

15.4 Disabilities caused or contributed to by pregnancy, miscarriage, abortion, childbirth
and recovery there from are, for all job related purposes, temporary disabilities and
may be treated as any other illness in connection with employment.

15.5 The Employer may require a doctor’s certificate showing the nature of the illness or
injury whenever sick leave is requested.

15.6 In order to be eligible for sick leave with pay, an employee must report promptly to
the Employer the reason for any absence from work.

15.7 Permanent part-time employees will be granted sick leave on a pro-rated basis.
ARTICLE XVI. HOLIDAYS

16.1  The following days shall be paid holidays for all permanent full-time employees.

New Year's Day Veterans’ Day

Martin Luther King Day Thanksgiving Day

Presidents Day Day after Thanksgiving

Memorial Day ‘ Y2 day Christmas Eve when it falls on a Mon.-Thurs.
Fourth of July Christmas Day

Labor Day Two floating holidays

16.2 A paid holiday occurring on Sunday shall be observed on the following Monday, and
a paid holiday occurring on Saturday shall be observed on the preceding Friday.
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16.3 In order for the employee to qualify for the holiday pay provided by this Article,
he/she must work his/her last scheduled work day immediately following the holiday
unless his/her failure to do so is for a reason acceptable to the Employer.

16.4 A non-professional permanent full-time employee who works on any of the above
mentioned holidays shall receive pay for the holiday plus one and one-half (1%)
times his/her regular straight time hourly rate for all such hours worked.

ARTICLE XVII. VACATIONS

17.1 Regular full-time employees shall accrue vacation in accordance with the following

schedule:
Years of Service Days of Vacation/Month
0-1 .83 day (6.64 hours)/month
2-5 1 day (8.00 hours)/month
6 -10 1.25 days (10 hours)/month
11-14 1.50 days (12 hours)/month
156-19 1.75 days (14 hours)/month
20 + 2 days (16 hours)/month

17.2  Effective the last pay period of the year employees may carry over a maximum of
two hundred and forty (240) hours of vacation balance. Employees who have
accrued over two hundred and forty (240) hours of vacation time will have a one-
time option, on the last pay period of the year, to:

1. Convert the hours in excess of the two hundred and forty (240)
maximum into cash and deposit the amount into their 457 deferred
comp plan; or

donate the hours to the sick leave bank; or

if the employee does not choose one of the options, hours in
excess of the maximum will be lost and there shall be no pay in lieu
of vacation.

SEN

17.3 Probationary employees shall earn vacation but shall not be eligible for vacation use
until successfully completing the probationary period. An employee terminated
during the probationary period shall have no accrued vacation.

17.4  The Employer may restrict the number of employees who are on vacation at a given
time. Further the Employer may reject any request for vacation if the Employer
determines that the granting of such vacation would not be in the best interests of
the department. The following notice should be given to the Employer when vacation
is requested:

Duration of Vacation Notice
Two weeks or more 30 days
One - two weeks 10 days
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Less than one week 48 hours

The Employer shall respond to an employee’s request for vacation, in writing, within
a reasonable time after receiving written notice of the request.

17.5 Permanent part-time employees will be granted vacation on a pro-rated basis.
ARTICLE XVIil. PAY CONVERSION CONTRIBUTION

18.1 Commencing January 1, 2015, the Employer will contribute eight hundred forty-six
dollars and thirty cents ($846.30) per month for the regular, full-time employee’s
insurance under the County’s group health plans.

Commencing January 1, 2015, the Employer will contribute one thousand two
hundred forty dollars and forty cents ($1,240.40) per month for the regular full-time
employee’s family coverage under the Employer’s group health plans.

In the event that the County’s contribution exceeds the cost of the employee’s

- premium, the excess shall be paid into the employee’s VEBA or HSA account, at the
employee’s option. For 2016 and 2017, this Article may be reopened to negotiate
the County contribution toward premium costs for insurance and any changes
necessary to comply with and/or avoid penalties under the Patient Protection and
Affordable Care Act.

18.2 The Employer shall provide each regular full-time employee with ten thousand
doliars ($10,000) group term life insurance coverage.

ARTICLE XIX. LEAVE OF ABSENCE

19.1  Military Leave. Employees who are members of any reserve component of the
Military Forces of the United States shall be granted leave of absence, with pay, not
to exceed fifteen (15) consecutive calendar days in one (1) year, in order to go on
active duty for such training periods as are necessary to their participation n a
reserve training program. All existing federal and state statutes, applicable to the
rights of any employee who is on a leave of absence from the Employer, for military
service, shall be applicable under this Agreement.

19.2  Court Duty. Any employee subpoenaed as a witness or called and selected for jury
duty, shall receive his/her regular compensation and other benefits for such duty.
Pay received for court duty must be given to the County by the employee. Pay for
the expenses may be kept by the employee.

19.3 General Leave Regulations. All employees covered by this Agreement are
encouraged to give as much prior notice for any leave of absence as possible so
that the employer can make appropriate adjustments to staff, to insure a
continuation of service to the citizens of LeSueur County.
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19.4 Personal Leave of Absence. Personal leaves include all leaves of absence granted
for reasons other than for those stated above and shall be granted at the discretion
of the Employer for a period of time not to exceed six (6) months. Extension of leave
for an additional six (6) months is possible pending review and approval by the
Employer. Seniority, sick leave or vacation leave shall not accrue during personal
leave. Personal leave is automatically extended to the employee on sick leave
where accumulated paid leave expires, until such time as the Employer decides on
a formal extension of personal leave.

ARTICLE XX. FUNERAL LEAVE

20.1 The Employer will provide up to three (3) days funeral leave with pay which shall not
be deducted from accrued vacation or accrued sick leave, in the event of a death in
the employee’s immediate family as listed in Section 20.2.

20.2 Funeral Leave may be authorized in cases of death of the spouse, children,
grandchildren, and wards and the brothers, sisters, brother-in-law, sister-in-law, son-
in-law, daughter-in-law, parents, or grandparents of either the employee or his/her
spouse.

ARTICLE XXI. SEVERANCE
Upon honorable separation from the County, an employee’s accumulated unused sick

leave at the employee’s rate of pay at the time of separation shall be placed in the MSRS
Health Care Savings Plan based on the following schedule.

10-19 years of service 100% up to $5,000.00
20-29 years of service 100% up to $10,000.00
30 and above years of service 100% up to $15,000.00

In the event of an employee’s death, severance owed, but not paid, will be paid in cash to
the employee’s surviving spouse/dependents or beneficiary.

ARTICLE XXIil. COMPLETE AGREEMENT AND WAIVER OF BARGAINING

The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make requests and proposals
with respect to any subject or matter not removed by law from the area of collective
bargaining, and that the complete understandings and agreements arrived at by the parties
after the exercise of that right and opportunity are set forth in this Agreement. Therefore,
the Employer and the Union, for the life of this Agreement, each voluntarily and
unqualifiedly waives the right and each agrees that the other shall not be obligated to
bargain collectively with respect to any subject or mailer not specifically referred to or
covered in this Agreement, even though such subject or matter may not have been within
the knowledge or contemplation of either or both of the parties at the time they negotiated
or signed this Agreement, unless they mutually agree to do so.
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ARTICLE XXIill. DURATION

This Agreement will be in full force and effect as of January 1, 2015 until December 31,
2017 and will continue in full force and effect from year to year thereafter unless written
notice of desire to change or modify or terminate this Agreement is given by either party in
writing to the other party at least ninety (90) days prior to the end of the year. If a new
Agreement is not conducted prior to the expiration of this Agreement, all benefits shall
remain in full force and effect until a new Agreement is concluded.

IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

FOR THE COUNTY OF LESUEUR FOR TEAMSTERS LOCAL NO. 320
County Board Chair Business Representative
Attest:
: Steward
County Administrator Steward
Dated: Dated:

Approved as to form and execution.
County Attorney

Dated:

eer .|}
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MEMORANDUM OF UNDERSTANDING

WHEREAS, the County of Le Sueur (County) and Teamsters Local No. 320 have
been signatories to a series of Collective Bargaining Agreements (CBAs) concerning
employees in a the Courthouse unit; and

WHEREAS, the parties have concluded negotiations for the 2015-2017 CBA; and

WHEREAS, Section 12.2 provide, that an employee who is promoted shall have
his/her salary raised to the minimum rate of pay for the new class. If the employee’s salary
before promotion is above the minimum step, the new salary shall be adjusted to the nearest
higher step;

Now, THEREFORE, the parties hereby stipulate and agree as follows:

Salary may be adjusted one additional step based upon the recommendation of the

Department Head and the approval of the County Board.

All remaining terms of the 2015-2017 CBA shall remain in full force and effect.

FOR THE COUNTY OF LE SUEUR FOR TEAMSTERS LOCAL NO. 320

AHjskzopeiul 2contract2015-17final

eer .|}
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LABOR AGREEMENT
between
LESUEUR COUNTY
and
MINNESOTA TEAMSTERS PUBLIC AND LAW ENFORCEMENT
EMPLOYEES’ UNION, LOCAL NO. 320

ARTICLE I. PURPOSE OF AGREEMENT

This Agreement is entered into between the County of LeSueur, hereinafter called the Employer,
and the Minnesota Teamsters Public and Law Enforcement Employees’ Union, Local No. 320,
hereinafter called the Union.

This Agreement has as its purpose the promotion of harmonious relations between the parties;
the establishment of an equitable and peaceful procedure for resolution of differences; and the
establishment of rates of pay, hours of work and other conditions of employment; and to express
the full and complete understanding of the parties pertaining to all terms and conditions of
employment.

ARTICLE Il. RECOGNITION

2.1

2.2

The Employer recognizes the Union as the exclusive representative under Minnesota
Statutes, Section 179A.03, Subd. 14, for all employees of the LeSueur County Social
Services Department working more than fourteen (14) hours per week.

In the event the Employer and the Union are unable to agree to the inclusion or exclusion
of a new or modified job class, the issue shall be submitted to the Bureau of Mediation
Services for determination.

ARTICLE lll. DEFINITIONS

3.1

3.2

3.3

3.4

3.5

3.6

Union: Minnesota Teamsters Public and Law Enforcement Employees’ Union, Local No.
320.

Union Membef: A member of the Minnesota Teamsters Public and Law Enforcement
Employees’ Union, Local No. 320.

Employee: A member of the exclusively recognized bargaining unit.
Employer: County of LeSueur.
One-half (Y2) day: Four (4) hours.

Part-time Employee: An employee regularly scheduled to work less than the normal full-
time work week established for the department. Part-time employees shall be

1
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3.7

3.8

3.9

3.10

3.11

3.12

3.13

3.14

3.15

3.16

compensated in accordance with Appendix A but shall receive no other benefits under
this Agreement unless expressly provided.

Permanent Employee: An employee who has successfully completed the probationary
period established in Section 10.8.

Days: Unless otherwise indicated, means working days (Monday thru Friday, exclusive of
holidays).

Demotion: A change by an employee from a position in one work classification to a
position in another classification with less responsible duties and lower compensation.

Department: A division of LeSueur County government.

Full Month of Service: One (1) calendar month of continuous service.

Layoff: Separation from services with the Employer necessitated by lack of work, lack of
funds or other reasons without reference to incompetence, misconduct or other
behavioral considerations.

Promotion: A change of an employee from a position in one work classification to a

position in another work classification with more responsible duties and higher
compensation.

Pyramiding: The payment of more than one form of premium compensation for the same

hours of work.

Transfer: A change of an employee from one position to another position in the same
compensation range, usually involving the performance of similar duties and requiring
essentially the same basic qualifications.

Temporary Employee: An employee hired on a temporary basis, as designated by the
Employer, in a position that has little prospect for continued employment. Such employee
shall earn the salary rate established by the County Board for temporary employees, not
to exceed the starting rate for the classification set forth in Appendix A, and shall not
receive any other benefits. An employee may be retained for up to a six month period,
which may be extended up to one (1) year upon written agreement between the Employer
and the Union.

ARTICLE IV. EMPLOYER SECURITY

4.1

The Union agrees that during the life of this Agreement that the Union will not cause,

encourage, participate in or support any strike, sympathy strike, slow down or other

interruption of or interference with the normal functions of the Employer. In the event

that any employee violates this Article, the Union shall immediately notify any such

employees in writing to cease and desist from such action and shall instruct them to
2
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immediately return to work. If the employee continues to violate any of the provisions of
this Article, he/she may be discharged or otherwise disciplined.

4.2  The Employer agrees not to interfere with the rights of employees to become members of
the Union, and there shall be no discrimination, interference, restraint, or coercion by the
Employer against any employee because of Union membership or non-membership or
because of any employee activity in an official capacity on behalf of the Union.

ARTICLE V. EMPLOYER AUTHORITY

5.1 The Employer retains the right to operate and manage all facilities and equipment; to
establish functions and programs; to set and amend budgets; to determine the
organizational structure; to select, direct and determine the number of personnel; to
transfer personnel for just cause, to contract with vendors and others for goods and/or
services so long as the act is performed in good faith; it represents a reasonable
business decision and it does not subvert the Agreement between the parties; and to
perform such other inherent managerial functions as set forth in the Public Employment
Relations Act of 1971, as amended (PELRA).

5.2 The Employer retains the right to subcontract work performed by members of the
bargaining unit. The Employer agrees to provide notice to the Union and to meet and
confer regarding the impacts of such subcontracting before it shall be implemented.

5.3 Any term and condition of employment not specifically established or modified by this
Agreement shall remain solely within the discretion of the Employer to modify, establish
or eliminate.

ARTICLE VI. UNION SECURITY

6.1' Dues Deduction: In reCognition of the Union, as the exclusive representative, the
Employer shall:

A. Deduct from each payroll, an amount sufficient to provide payment of dues, of a
“fair-share” deduction, as provided in Minnesota State Chapter 179A, if the
employee elects not to become a member of the Union, from the wages of all
employees authorizing, in writing, such a deduction; and

B. Remit such deduction to the appropriate designated officers of the Union.
6.2  Designation of Stewards: The Union may designate not more than two (2) employees
from the bargaining unit to act as stewards and shall inform the Employer, in writing, of

such choice.

6.3 New Employees: The Employer agrees to notify the Union of the hire of any new
employee in any unit covered by this Agreement.

3
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6.4  The Union, in the responsibility of the exclusive representative of employees, represents
all employees without discrimination, interference, restraint, or coercion.

6.5 Hold Harmless Clause: The Union agrees to indemnify and hold the Employer harmless
against any and all claims, suits, orders or judgments brought or issued against the
Employer as a result of any action taken or not taken by the Employer, under the
provisions of this Article.

6.6 The Employer agrees to allow the Union to use designated bulletin boards for the
purpose of posting notices of Union meetings, Union elections, Union election returns,
Union appointments of office, and Union recreational or social affairs and other items
specifically approved by the Employer.

ARTICLE VIl. EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE

7.1 Definition of a Grievance. A grievance is defined as a dispute or disagreement as to the
interpretation or application of the specific terms and conditions of this Agreement.

7.2 Union Representatives. The Employer will recognize representatives designated by the
Union as the grievance representatives of the bargaining unit having the duties and
responsibilities established by this Article. The Union shall notify the Employer, in writing,
of the names of such Union representatives and their successors when so designated, as
provided by Section 6.2 of this Agreement.

7.3 Processing of a Grievance. It is recognized and accepted by the Union and the Employer
that the processing of grievances as hereinafter provided is limited by the job duties and
responsibilities of the employees and shall therefore be accomplished during normal
working hours only when consistent with such employee duties and responsibilities. The
aggrieved employee and a Union representative shall be allowed a reasonable amount of
time without loss in pay when a grievance is investigated and presented to the Employer
during normal working hours provided the employee and the Union representative have
notified and received the approval of the designated supervisor who has determined that
such absence is reasonable and would not be detrimental to the work of the Employer.

7.4  Procedure. Grievances, as defined in Section 7.1, shall be resolved in conformance with
the following procedure:

STEP 1. (Supervisor) An employee claiming a violation concerning the interpretation or
application of this Agreement shall within fourteen (14) calendar days after such alleged
violation has occurred, present such grievance to the employee’s supervisor as
designated by the Employer. The Employer designated representative will discuss and
give an answer to such Step 1 grievance within ten (10) calendar days after receipt. A
grievance not resolved in Step 1 and appealed to Step 2 shall be placed in writing setting
forth the nature of the grievance, the facts on which it is based, the provision or
provisions of the Agreement allegedly violated, the remedy requested and shall be
4
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appealed to Step 2 within ten (10) calendar days after the Employer designated
representatives final answer in Step 1.

Any grievance not appealed in writing to Step 2 by the Union within ten (10) calendar
days shall be considered waived.

STEP 2. (Department Head) If appealed, the written grievance shall be presented by the
Union and discussed with the Employer designated representative who shall give the
Union the Employer’s Step 2 answer in writing within ten (10) calendar days after receipt
of such Step 2 grievance. A grievance not resolved in Step 2 may be appealed to Step 3
within ten (10) calendar days following the Employer designated representatives final
answer in Step 3. Any grievance not appealed in writing to Step 3 by the Union within ten
(10) calendar days shall be considered waived.

STEP 3. (County Board) If appealed, the written grievance shall be presented by the
Union and discussed with the Employer designated Step 3 representative. The Employer
designated representative shall give the Union and Employer's answer in writing within
ten (10) calendar days after receipt of such Step 3 grievance. A grievance not resolved in
Step 3 may be appealed to Step 4 within ten (10) calendar days following the Employer
designated representatives final answer in Step 3. Any grievance not appealed in writing
to Step 4 by the Union within ten (10) calendar days shall be considered waived.

STEP 4. (Arbitration) A grievance unresolved in Step 3 and appealed to Step 4 by the
Union shall be submitted to arbitration subject to the provisions of the Public Employment
Labor Relations Act (PELRA) of 1971, as amended. The selection of an arbitrator shall
be made in accordance with the “Rules Governing the Arbitration of Grievances” as
established by the Bureau of Mediation Services (BMS). Failure to select an Arbitrator
within ninety (90) days of the Employer’s answer in Step 3, shall be considered a “waiver”
of the grievance, unless the delay in selection is caused by the Employer, or the delay is
mutually agreed upon by the parties in writing.

The designations in parentheses at each step are for illustration purposes only. The
Employer may designate its representative at each step, regardless of these parenthetical
designations.

7.5  Arbitrator's Authority

A The arbitrator shall have no right to amend, modify, ignore, add to or subtract from
the terms and conditions of this Agreement. The arbitrator may not ignore the
language of the Agreement to pursue the rule of the shop or other considerations
beyond the scope of the written Agreement. The arbitrator shall consider and
decide only the specific issue(s) submitted in writing by the Employer and the
Union, and shall have no authority to make a decision on any other issue not so
submitted.
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B. The arbitrator shall be without power to make decisions contrary to, or inconsistent
with, or modifying or varying in any way the application of laws, rules or regulations
having the force and effect of law. The arbitrator's decision shall be submitted in
writing within thirty (30) days following close of the hearing or the submission of
briefs by the parties, whichever be later, unless the parties agree to an extension.
The decision shall be binding on both the Employer and the Union and shall be
based solely on the arbitrator’s interpretation or application of the express terms of
this Agreement and to the facts of the grievance presented.

C. The fees and expenses for the arbitrator s services and proceedings shall be
borne equally by the Employer and the Union, provided that each party shall be
responsible for compensating its own representatives and witnesses. If either party
desires a verbatim record of the proceedings, it may cause such a record to be
made, providing it pays for the record. If both parties desire a verbatim record of
the proceedings, the cost shall be shared equally.

7.6 Waiver. If a grievance is not presented within the time limits set forth above, it shall be
considered waived. If a grievance is not appealed to the next step within the specified
time limit or any agreed extension thereof, it shall be considered settled on the basis of
the Employer’s last answer. If the Employer does not answer a grievance or an appeal
thereof within the specified time limits, the Union may elect to treat the grievance as
denied at that step and immediately appeal the grievance to the next step. The time limit
in each step may be extended by mutual written agreement of the Employer and Union in
each step.

7.7 Choice of Remedy. If as a result of the written Employer response in Step 3 the grievance
remains unresolved and if the grievance involves the suspension, demotion or discharge
of an employee who has completed the required probationary period, the grievance may
be appealed either to Step 4 of Article VII or a procedure such as: Veteran’s Preference
or Civil Service. If appealed to any procedure other than Step 4 of Article VII, the
grievance is not subject to the arbitration procedure as provided in Step 4 of Article VII.
The aggrieved employee shall indicate in writing which procedure is to be utilized, Step 4
of Article VII or another appeal procedure, and shall sign a statement to the effect that the
choice of any other hearing precludes the aggrieved employee from making a subsequent
appeal through Step 4 of Article VII.

- ARTICLE VIII. SAVINGS CLAUSE

8.1  This Agreement is subject to the laws of the United States, the State of Minnesota and
the County of LeSueur. In the event any provisions of this Agreement shall be contrary to
law by a court of competent jurisdiction from whose final judgment or decree no appeal
has been taken within the time provided, such provisions shall be voiced. All other
provisions of this Agreement shall continue in full force and effect. The voided provisions
may be renegotiated at the written request of either party.

6
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8.2

It is agreed that the Employer’s obligation to provide for dues deduction and/or fair share
fee assessment shall continue only for the period of time that such deductions are non-
negotiable and required by PELRA.

ARTICLE IX. DISCIPLINE

9.1

9.2

9.3

9.4

9.5

9.6

The Employer will discipline employees for just cause only. Discipline will be in one (1) or
more of the following forms:

A. oral reprimand;

B. written reprimand;
C. suspension;

D. demotion; or

E. discharge.

Both the Employer and the Union agree that the above list of types of discipline is not
meant to imply a sequence of events.

Suspension, demotions and discharges will be in written form.

Written reprimands, notices of suspension and notices of discharge to become part of an
employee’s personnel file shall be presented in the presence of a Union representative,
read and acknowledged, by the signature of the employee. Employees and the Union will
receive a copy of such reprimands and/or notices.

Employees may examine their individual personnel files at reasonable times under the
direct supervision of the Employer.

The Employer shall not discharge any permanent employee without just cause. If the
Employer feels there is just cause for discharge, the employee and the Union shall be
notified; in writing, that the employee is to be discharged and shall be furnished the
reason(s) therefore and the effective date of the discharge. The employee may request
an opportunity to hear an explanation of the evidence against him/her, to present his/her
side of the story and is entitled to Union representation at such meeting upon request.
The right to such meeting shall expire at the end of the next scheduled work day of the
employee unless the employee and the Employer agree otherwise. The discharge shall
not become effective during the period when the meeting may occur. The employee shall
remain in pay status during the time between the notice of discharge and the expiration of
the meeting.

The Union shall have the right to be present at any questioning of an employee
concerning investigation for disciplinary action against the employee.
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9.7  Grievances relating to a suspension or discharge shall be initiated by the Union at Step 3
of the Grievance Procedure, under Article VII.

ARTICLE X. SENIORITY -
10.1 Total Seniority. The length of continuous full-time employment with the Employer.

10.2 Classification Seniority. The length of continuous full time employment in a particular
classification within the bargaining unit. In addition, for layoff purposes only, an employee
shall retain classification seniority in such previously held bargaining unit class.

10.3 The Employer shall post and furnish the Union a copy of the seniority roster annually.

10.4 The Employer is committed to hiring the most qualified candidate for county service. If all
other job relevant qualifications are equal, the most senior applicant shall receive a
promotion. Job vacancies shall be posted on the Union bulletin board for five (5) working
days.

10.5 Upon completion of the probation period, employees shall become regular employees
within the meaning of the Agreement and shall be credited with seniority dating from the
first date of continuous employment with the Employer.

10.6 During the probationary period, employees earn, but may not use vacation. Probationary
employees shall be entitled to use sick leave in accord with the LeSueur County
Personnel Policy. Trial period employees may use accumulated vacation and sick leave
benefits.

10.7 Failure to obtain permanent status upon promotion shall not be grievable. An employee
shall be assigned to their previous job upon failure to attain permanent status on
promotion or change in classification.

10.8 All newly hired employees shall be required to serve a period of job probation.
Additionally, any employee moving to a different classification shall be subject to a trial
period. Probationary and trial periods shall be six (6) months. The Employer may return a
trial period employee to a position in his/her former classification and to his/her rate of
pay immediately previous to transfer or promotion. A trial period employee shall have the
right to revert to a position in his/her former classification, and to his/her rate of pay
immediately previous to transfer or promotion. The probationary and trial period for part-
time employees shall be one thousand forty (1,040) hours.
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ARTICLE XI. LAYOFFS
11.1 A reduction of work force shall be accomplished by classification seniority.

11.2 An employee on layoff shall have an opportunity to return to work in his/her classification
within two (2) years of his/her layoff before a new employee is hired for that classification,
except that any employee on layoff who is notified by registered mail (at his/her last
known address) to return to work shall have five (5) work days to indicate intent to return
and ten (10) work days to return. An employee who fails to meet these time limits shall be
considered to have voluntarily terminated employment with the Employer. An employee
on layoff who is returned to work under the provisions of this section shall return at the
same wage step that he/she was receiving at the time of layoff.

11.3  An employee on layoff shall have an opportunity to return to work in any vacancy within
the bargaining unit, within one year of his/her layoff, if he/she meets the qualifications for
the vacancy, providing that he/she applies for the vacancy within the posting period.

11.4 In the event of a total reduction of the work force within a classification, such employees
being laid off shall be placed in any other vacancy within the bargaining unit, for which
they are qualified before a new employee is hired.

ARTICLE Xii. PAY PLAN

12.1 Employees shall be compensated in accordance with the schedule attached hereto and
identified as Appendix A.

2015 - 2% effective January 1, 2015 plus steps for eligible employees
2016 - 2.5% effective January 1, 2016 plus steps for eligible employees

2017 - 2.5% effective January 1, 2017 plus steps for eligible employees

12.2 An employee who is promoted shall have his/her salary raised to the minimum rate of pay

for the new class. If the employee’s salary before promotion is above the minimum step,
the new salary shall be adjusted to the nearest higher step.

12.3 Employees shall receive longevity pay on the following basis:
A. After ten (10) years of service - thirty dollars ($30.00) per month.
B. After twenty (20) years of service - fifty-five dollars ($55.00) per month.

12.4 The Union agrees that during the life of this Agreement neither the Union, its officers or
agents will bring any claims or suits, civil or administrative, as a result of any action taken

9
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or not taken by the Employer implementing comparable worth.
ARTICLE XIll. WORK WEEK
13.1  Employees shall work a forty (40) hour week.

13.2 Non-exempt employees shall be compensated at the rate of one and one-half (1%%) the
employee’s rate for hours worked specifically authorized by the Employer in excess of
forty (40) hours in a week. The Employer shall have the option of pay or time off. Non-
exempt employees shall, upon termination of employment, be paid in cash for unused
compensatory time accrued after April 14, 1986. There shall be no cash payment for
unused compensatory time accrued prior to April 15, 1986.

13.3 Exempt employees shall be compensated at the rate of one and one-half (1%%) the
employee’s base rate for hours worked specifically authorized by the Employer in excess
of forty-eight (48) hours in a week. The Employer shall have the option of pay or time off.
In no instance shall an exempt employee receive cash payment for unused accrued
compensatory time. The following classifications shall be considered exempted for the
purposes of overtime compensation: merit system professional schedule employees.

13.4 The normal work day shall be eight (8) hours, with one-half (*2) hour unpaid lunch break.
Lunch period will be staggered so the office is staffed at all times.

13.5 A rest break of twenty (20) minutes will be allowed during each half of the work day.
Break times should be staggered so that the office is sufficiently staffed at all times. The
rest break should not interfere with the efficient operation of the office.

13.6 This Article is intended only to define the normal hours of work and to provide the basis
for the calculation of overtime pay and other premium pay. Nothing herein shall be
construed as a guarantee of hours of work per day or per week.

13.7 Mental Health Center staff required to be on call will be compensated at $1.00 per hour
for being on call and shall receive an additional seventy dollars ($70.00) per week
stipend.

13.8 The base pay rate or premium compensation shall not be paid more than once for the
same hours worked under any provisions of this Agreement, nor shall there be any
pyramiding of premium compensation.

ARTICLE XIV. TRAVEL AND MEALS

14.1 The Employer shall reimburse employees for the use of their personal vehicle at the rate
established by County policy.

10
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14.2 Employees shall be reimbursed for all expenses incurred as part of their employment in
accord with the LeSueur County Personnel Policy. Prior authorization of expenses shall
be required.

ARTICLE XV. SICK LEAVE

15.1 Sick leave with pay shall be earned by each employee at the rate of one (1) working day
(eight (8) hours) for each full month of service. Unused sick leave to an employee’s credit
may be accumulated from year to year to a total of one hundred (100) days (eight
hundred (800) hours). Once this maximum has been accumulated additional sick leave
benefits earned shall be credited one-half (%) to banked sick leave, and one-half (}%) to
MSRS Health Care Savings Plan, effective the last pay period of the year. Banked sick
leave may not be used until accumulated sick leave is exhausted.

15.2 Employees may use their accrued sick leave for the following:

A. lliness of employee causing absence from work iliness of spouse, children (of
any age), sibling, parent, mother-in-law, father-in-law grandchild,
grandparent or stepparent. An employee may use sick leave for themselves
or the relatives listed above as safety leave for the purpose of providing or
receiving assistance because of sexual assault, domestic abuse or stalking
as defined in M.S, 181.9413 (as amended).

B. Temporary physical disability of employee causing absence from work;

C. Death in the immediate family; immediate family shall include employee’s spouse,
parents, sister, brother, children, stepchildren, father-in-law, mother-in-law,
grandparents and grandchildren.

D. Sick leave for safety leave or for the employee’s adult child, spouse, sibling,
parent, mother-in-law, father-in-law, grandchild, grandparent or stepparent
shall not exceed 160 hours in any twelve (12) month period.

15.3 Sick leave may be used for service as a color guard, or pallbearer, provided:

A. Sick leave for funerals under Section 15.3 may not be used more than three (3)
times in any one (1) calendar year; and

B. Sick leave for funerals under Section 15.3 shall not exceed actual time required for
such funeral and travel time therefore, nor one and one-half (1%%) days in each
instance, whichever is less.

15.4 The Employer may require a doctor’s certificate showing the nature of the iliness or injury
whenever sick leave is requested.

1
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15.5 In order to be eligible for sick leave with pay, an employee must report promptly to the
Employer the reason for any absence from work.

15.6 Permanent part-time employees will be granted sick leave on a pro-rated basis.

ARTICLE XVI. HOLIDAYS

16.1 The following days shall be paid holidays for all permanent full-time employees.

New Year’s Day

Martin Luther King Day
Presidents Day
Memorial Day

Fourth of July

Labor Day Christmas Day
Veterans’ Day 2 Floating Holidays
Thanksgiving Day

Day after Thanksgiving

Y2 day Christmas Eve Day when it falls on a Mon-Thurs.

16.2 A non-professional permanent full-time employee who works on any of the above
mentioned holidays shall receive pay for the holiday plus one and one-half (1%%) times
his/her regular straight time hourly rate for all such hours worked.

16.3 A paid holiday occurring on Sunday shall be observed on the following Monday, and a
paid holiday occurring on Saturday shall be observed on the preceding Friday.

16.4 In order for the employee to qualify for the holiday pay provided by this Atrticle, he/she
‘ must work his/her last scheduled work day immediately following the holiday unless
his/her failure to do so is for a reason acceptable to the Employer.

ARTICLE XVII. VACATIONS

17.1 Regular full-time employees shall accrue vacation in accordance with the following

schedule:

Years of Service
0-1

2-5

6-10

11-14

15-19

20 +

Days of Vacation/Month
.83 day (6.64 hours)/month
1 day (8 hours)/month

1% days (10 hours)/month
1% days (12 hours)/month
1.75 days (14 hours)/month
2 days (16 hours)/month

17.2 Effective the last pay period of the year employees may carry over a maximum of two
hundred and forty (240) hours of vacation balance. Employees who have accrued over
two hundred and forty (240) hours of vacation time will have a one-time option, on the

last pay period of the year, to:

1. Convert the hours in excess of the two hundred and forty (240) maximum into
cash and deposit the amount into their 457 deferred comp plan: or

12
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2.  donate the hours to the sick leave bank; or
3.  if the employee does not choose one of the options, hours in excess of the
maximum will be lost and there shall be no pay in lieu of vacation.

17.3 Employees who on the date this contract is signed enjoy a greater vacation earning rate
shall retain their current rate until they fit into the above schedule.

17.4 Probationary employees shall earn vacation but shall not be eligible for vacation use
until successfully completing the probationary period. An employee terminated during
the probationary period shall have no accrued vacation.

17.5 The Employer may restrict the number of employees who are on vacation at a given
time. Further the Employer may reject any request for vacation if the Employer
determines that the granting of such vacation would not be in the best interests of the
department. The following notice should be given to the Employer when vacation is

requested:
Duration of Vacation Notice
Two weeks or more 30 days
One - two weeks 10 days
Less than one week 48 hours

The Employer shall respond to an employee’s request for vacation, in writing, within a
reasonable time after receiving written notice of the request.

17.6 Permanent part-time employees will be granted vacation on a pro-rated basis.
ARTICLE XVIiIl. PAY CONVERSION CONTRIBUTION

18.1 Commencing January 1, 2015, the Employer will contribute eight hundred forty-six
dollars and thirty cents ($846.30) per month for the regular full-time employee’s single
insurance under the County’s group health plans.

Commencing January 1, 2015, the Employer will contribute one thousand two hundred
forty dollars and forty cents ($1,240.40) per month for the regular full-time employee’s
family coverage under the Employer's group health plans.

In the event that the County’s contribution exceeds the cost of the employee’s premium,
the excess shall be paid into the employee’s VEBA or HSA account, at the employee’s
option. For 2016-2017, this Article may be reopened to negotiate the County
contribution toward premium costs for insurance and any changes necessary to comply
with and/or avoid penalties under the Patient Protection and Affordable Care Act.

18.2 The Employer shall provide each regular full-time employee with ten thousand dollars

($10,000) group term life insurance coverage.
13
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ARTICLE XIX. LEAVE OF ABSENCE

19.1  Military Leave. Employees who are members of any reserve component of the Military
Forces of the United States shall be granted leave of absence, with pay, not to exceed
fifteen (15) consecutive calendar days in one (1) year, in order to go on active duty for
such training periods as are necessary to their participation n a reserve training
program. All existing federal and state statutes, applicable to the rights of any employee
who is on a leave of absence from the Employer, for military service, shall be applicable
under this Agreement.

19.2  Court Duty. Any employee subpoenaed as a witness or called and selected for jury
duty, shall receive his/her regular compensation and other benefits for such duty. Pay
received for court duty must be given to the County by the employee. Pay for the
expenses may be kept by the employee.

19.3 Maternity Leave. Disabilities caused or contributed to by pregnancy, miscarriage,
abortion, childbirth and recovery there from are, for all job related purposes, temporary
disabilities and may be treated as any other illness in connection with employment. An
employee at her option may voluntarily elect to apply for an extended leave of absence
without pay for maternity purposes which shall be granted for a period not to exceed six
(6) months which will be treated as another leave without pay. The selection of one of
these options (medical condition, leave of absence without pay for maternity purposes)
shall preclude the utilization of other option by the employee.

19.4 General Leave Regulations. All employees covered by this Agreement are encouraged
to give as much prior notice for any leave of absence as possible so that the employer
can make appropriate adjustments to staff, to insure a continuation of service to the
citizens of LeSueur County.

19.5 Personal Leave of Absence. Personal leaves include all leaves of absence granted for
reasons other than for those stated above and shall be granted at the discretion of the
Employer for a period of time not to exceed six (6) months. Extension of leave for an
additional six (6) months is possible pending review and approval by the Employer.
Seniority, sick leave or vacation leave shall not accrue during personal leave. Personal
leave is automatically extended to the employee on sick leave where accumulated paid
leave expires, until such time as the Employer decides on a formal extension of
personal leave.

ARTICLE XX. FUNERAL LEAVE

20.1  The Employer will provide up to three (3) days funeral leave with pay which shall not be
deducted from accrued vacation or accrued sick leave, in the event of a death in the

employee’s immediate family as listed in Section 20.2.
14
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20.2 Funeral Leave may be authorized in cases of death of the spouse, children,
grandchildren, and wards and the brothers, sisters, brother-in-law, sister-in-law, son-in-
law, daughter-in-law, parents, or grandparents of either the employee or his/her spouse.

ARTICLE XXI. SEVERANCE
Upon honorable separation from the County, an employee’s accumulated unused sick leave at

the employee’s rate of pay at the time of separation shall be placed in the MSRS Health Care
Savings Plan based on the following schedule:

10-19 years of service 1 100% up to $5,000.00
20-29 years of service 100% up to $10,000.00
30 and above years of service 100% up to $15,000.00

In the event of an employee’s death, severance owed, but not paid, will be paid in cash to the
employee’s surviving spouse/dependents or beneficiary.

ARTICLE XXII. COMPLETE AGREEMENT AND WAIVER OF BARGAINING

The parties acknowledge that during the negotiations which resulted in this Agreement, each
had the unlimited right and opportunity to make requests and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining, and that the
complete understandings and agreements arrived at by the parties after the exercise of that
right and opportunity are set forth in this Agreement. Therefore, the Employer and the Union,
for the life of this Agreement, each voluntarily and unqualifiedly waives the right and each
agrees that the other shall not be obligated to bargain collectively with respect to any subject
or mailer not specifically referred to or covered in this Agreement, even though such subject or
matter may not have been within the knowledge or contemplation of either or both of the
parties at the time they negotiated or signed this Agreement, unless they mutually agree to do
sO.

ARTICLE XXIill. DURATION

This Agreement will be in full force and effect as of January 1, 2015 until December 31, 2017
and will continue in full force and effect from year to year thereafter unless written notice of
desire to change or modify or terminate this Agreement is given by either party in writing to the
other party at least ninety (90) days prior to the end of the year. If a new Agreement is not
conducted prior to the expiration of this Agreement, all benefits shall remain in full force and
effect until a new Agreement is concluded.

15

Le Sueur County Board Meeting - 4/28/2015 Page 69 /120



FOR THE COUNTY OF LE SUEUR FOR TEAMSTERS LOCAL NO. 320

County Board Chair Date Business Representative Date
Attest:

Steward Date
Administrator Date Steward Date

Approved as to form and execution.

County Attorney Date

Local320\LeSueurHumSvs\Contract\2015-2017final

16

Le Sueur County Board Meeting - 4/28/2015 Page 70/ 120



Page 17

ounty provide Appendix A - please

~
’

Le Sueur County Board Meeting - 4/28/2015 Page 71/120



Human Resources

88 SOUTH PARK AVENUE . LE CENTER, MINNESOTA 56057
Telephone: 507-357-8517 « Fax: 507-357-8607
Cindy Westerhouse — Human Resources Director

HUMAN RESOURCES
AGENDA ITEMS
April 28, 2015

The Employee Recognition Committee and the Le Sueur County Commissioners wish to
recognize the following employees celebrating their significant length of service anniversaries.

Ken Tupy Highway Department 30 years
Jeff Neisen Information Technology 10 years
Monica Muchow Sheriff’s Office 10 years
Jo Corrow Assessor’s Office 10 years
Leah Frederick Public Health 5 years

Recommendation to post and request the merit list for a full time Community Support
Technician, in Human Services, as a Grade 5, Step 1 at $15.79 per hour.

Recommendation to sign the 2015 — 2017 Labor Agreement between Le Sueur County and the
Minnesota Teamsters Public and Law Enforcement Employees’ Union, Local No. 320,
Courthouse Unit.

Recommendation to sign the 2015 — 2017 Labor Agreement between Le Sueur County and the
Minnesota Teamsters Public and Law Enforcement Employees’ Union, Local No. 320, Human
Services Unit.

Recommendation to approve the 2015 wages, 2.0 percent cost of living and step to eligible
employees; 2016 wages, 2.5 percent cost of living and step to eligible employees; 2017 wages,

2.5 percent cost of living and step to eligible employees, for all non-union employees.

Recommendation to approve the 2015 wages for the elected officials.

Equal Opportunity Employer
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Non-Union Full & Part time |

5015 ColAand) ]
EMPLOYEE NAME lor STEP
BAKER/COLLEENM | $26.03]
BEER/ABBY) N $31.32
BENDER/SHAYNET e $38.62
BLASCHKO/CAROLS N $38.62
BLASCHKO/DEBRAS e $32.43
BLASCHKO/MINDY e $15.20
BLASCHKO/PATRICIAA N $19.20
BROCKWAY/KATHLEENM | $36.05
BROWN/IODY N $22.34
BRUNS/CARRIEL e $16.91
COLLINS/ROBERTO e $14.85
COPP/SIERRA N $17.69
DOHERTY/THOMASP e $21.55
DUNKELBECK/PAMELAK N $18.16
ERICKSON/MICHAELA e $14.01
ERICKSON/SHARONE e $32.43
FILLMORE/KIMBERLYS N $21.62
FISCHENICH/LINDAA e $38.62
FLICEK/JENNIFERLYNN e $32.43
FREDERICK/KEITHG N $23.14
FREDERICK/LEAHM e $29.24
FREEMAN/LOWELLS N $30.28
GAUDETTE/MEGAN e $26.00
GERR/SCOTTM e $34.83
GOLGART/IAMESWSR N $30.26
GRUNZKE/LYNAEK e $31.32
HANNA/AY o $18.33]
HOLICKY/SUEA e $19.20
HOLICKY/VANESSA e $27.30
HOULIHAN/MEGHAN r $15.20
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12015 COLA and/
EMPLOYEE NAME lor STEP
HOULIHAN/MEGHAN | $17.07]
JOHNSTON/KRISTENK e $13.22
IONES/KELLYL e $25.76
KARELS/AMBERT N $32.43
KING/BENJAMINY e $34.37
KINNIRY/TUCKER N $17.07
KOPET/CONSTANCEJ e $27.93
KOPET/ROBBIEC e $26.95
KRAMER/RUBYL N $17.69
KREKELBERG/LORIC e $13.22
LARSON/KANDACEN N $26.65
LEACH/LUANN e $32.43
LEMMER/ARLENEM e $16.16
LUKES/KELE N $17.07
LUTTERMAN/JUSTIND e $26.60
MAETZOLD/MARIORIE o $22.92|
MASON/BRETTV e $40.58
MCCABE/DOUGP e $26.03
MCMILLEN/JAMESM N $28.86
MORAN/IASONL e $34.37
MUCHOW/MONICAA e $17.69
INEISEN/IEFFREYM N $26.65
NELSON/MELANIEO e $26.65
INICOLIN/ANDREW C N $23.98
O'MALLEY/ELISAA e $38.62
O'MALLEY/MARYJO e $19.45
ORCUTT/PAULAA N $32.43
OVERN/RYANM e $34.01
PANKRATZ/DANIELLE N $12.76
PETRASEK/ROBERT e $17.07
PINNEY/BRIDGET e $24.86
PRIBYL/ANGELA M r $22.61
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12015 COLA and/
EMPLOYEE NAME lor STEP
REAK/BONNIE) 1 $19.45|
ROSA/MIRANDA e $25.67
ROSSOW/DEREK e $17.69
RYNDA/SUSANL N $47.10
SCHATZ/MARY LYNN e $32.43
SCHINDLER/TOMR N $26.03
SCHMIDT/SCOTTA e $26.03
SERICH/DEBBIEA e $27.93
SHAUGHNESSY/CYNTHIAM $45.99
SMITH/BRADL e $23.14
SOWIEIA/KARI) N $26.94
STADICK/JESSICAL e $31.32
THOMSON/SONIAM e $18.54
TIEGS/DAVIDM N $37.31
TRAXLER/ANNL e $28.25
TUMA/DARLENEG o $38.62]
VONBANK/IACK e $13.22
WALBURN/CAROL] e $13.22
WALECHKA/VICKIL N $27.88
WESTERHOUSE/CINDYA e $31.38
WIGAND/SYDNIEM e $25.42
WIYNINGER/MEGAN N $27.30
woop/PAULA e $13.22
2015 Elected Officials Wages | |

ir2015 Annual
NAME Wages |
Pam Simonette ' .$91,357.35]
David Frety T TTE101.273750)
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12015 COLA and/
EMPLOYEE NAME lor STEP
sharonBudin | $65,692.20)
BrentChristan | $92,648.85
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Le Sueur County, MN
Tuesday, April 28, 2015
Board Meeting

Item 3

9:15 a.m. Amy Beatty (30 minutes)

RE: 2015 Solid Waste Licenses, 2014 Feedlot Reporting, 2015 Solid Waste Projects, & 2015 Solid Waste
Budget

Staff Contact: Amy Beatty

.
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Le Sueur County Environmental Services

Mailing Address: Physical Address:

88 South Park Avenue 515 South Maple Avenue

Le Center, MN 56057 Le Center, MN 56057

Direct Dial (507) 357-8538 Fax (507) 357-8541

DATE: Friday, April 24, 2015

TO: Le Sueur County Board of Commissioners

FROM: Amy Beatty, Le Sueur County Environmental Programs Specialist

RE: Le Sueur County 2014-2015 Feedlot Work Plan and 2014 Year-End Feedlot Program
Review

Feedlot Work Plan

As part of Le Sueur County’s Delegation Agreement with the Minnesota Pollution Control Agency
(MPCA) to administer the feedlot program, the county is required to submit a work plan. The work plan
lists the minimum program requirements that the county shall do to administer and implement the
feedlot program. The county is required
¢ To keep an inventory of registered or permitted feedlots;
s To inspect feedlots to determine compliance;
s To permit feedlots for construction or forward applications to the MPCA if a state permit is
required;
¢ To review complaints; and
e To assist feedlot owners with items such as land application recordkeeping, manure
management planning, and permit applications for state and/or county issued permits.

Le Sueur County’s 2014-2015 Feedlot Work Plan has been reviewed by MPCA feedlot staff and
satisfactorily addresses delegation agreement requirements. In order for the work plan to be executed,
e The county feedlot officer shall sign the Work Plan Signature Page, which was completed on

February 23, 2015 (please see attached document).

Feedlot Program Review

Each year the work plan is reviewed by the MPCA to determine if the county is meeting its goals and
requirements. Le Sueur County’s program was reviewed on February 12, 2015 by MPCA staff, and the
county satisfied the delegated feedlot program requirements (please see attached letter and report).
As part of the review process, the county feedlot officer presents the report to the County Board of
Commissioners for review, and upon approval by the Board have the Chair sign the report.

The county’s feedlot program is funded through the Natural Resources Block Grant administered by the
Minnesota Board of Water and Scil Resources.
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2015 Program Year
Delegation Agreement and Work Plan Approval Document

This document satisfies Minnesota Rules 7020.1600, Subp. 3a. requirements that the

delegation agreement must be reviewed by the MPCA and the County annually to determine
if requirements are being met and to establish new goals.

Work Plan Goal and/or MPR Revisions:

Please state, in the space below, any modifications to the 2014-2015 Delegation Agreement
and Work Plan that the County and the MPCA have agreed upon regarding work plan goals
and/or terms and conditions for meeting MPR requirements.

Delegation Agreement and Work Plan Approval:

The 2014-15

Delegation ' County Feedlot Officer: Anau Popcty

Agreement and = ~

oy gy Bagy s (2015
cen reviewe .

and elongwith | (Siznatfy County Fagilot (et

any provisions Dffiaer)

- that may be noted .
on this form, is MPCA Representative:

approved for the
period January 1 - m{ 1/& ,z%@w

December 31, ; 2 B/ Do)
2015. (Signature MPCA (Date)
Representative)
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(P9, Minnesota Pollution Control Agency

L;:_ti:—%c:?’ 520 Lafayette Road North | St. Paul, Minnesota 55155-4194 | 651-296-6300

800-657-3864 | 651-282-5332 TTY | www.pcastate.mn.us | Equal Opportunity Employer

[ MAR 09 2015
oy AR s

March 5, 2015

e sclet ol
B

Ms. Amy Beatty

Le Sueur County

88 South Park Avenue

Le Center, MN 56057

RE: 2014 Year-End County Program Review
Dear Ms. Beatty:

The Minnesota Pollution Control Agency (MPCA) conducted a County Program Review for Le Sueur
County (County) on February 12, 2015. The results show that the County:

e Inspected 7 percent of the feedlots required to be registered in 2014.
e Met 97.5 percent of the applicable minimum program requirements for 2014.

e Had not conducted inspection prior to issuing a permit at a facility. The County stated that all
future permits will have inspections completed prior to issuing any feedlot permits.

e Has proposed no modifications to their County Program Work Plan for 2014-2015.

These results satisfy the delegated feedlot program requirements, meaning the County is eligible to be
fully funded for their 2015 base grant and to receive a 2014 Performance Credit Award.

Enclosed are copies of the signed 2014 review worksheets for your records. | appreciate the time you
took to meet with the MPCA staff and your commitment to the delegated program. Please contact me

at 651-757-2751 if you have any questions regarding this report.

Sincerely,

%ﬂ’l Richard Gruenes
Environmental Specialist 1
Feedlot Section
Watershed Division

REG:cme
Enclosures:

2014 Year-End Review Evaluation Worksheet
2014 Annual County Feedlot Officer Annual Report and Performance Credit Report
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Minnesota Pollution Control Agency Feedlot Program

2014 Annual County Feedlot Officer Annual Report and Performance Credit Report

(Data for the Period: January 1, 2014 - December 31, 2014)

County:

Le Sueur

Contact Person:

Amy Beatty

Phone Number:

507-357-8203

E-Mail Address:

abeatty@co.le-sueur.mn.us

Signature:
(Signature of County Board Commissioner) (Date)
All data must be entered in accordance with the Annual CFO Report Guidance Document.
Except where identified, this report address those non-NPDES/SDS site required by 7020 to be registered. No. PC PC Total
REGISTRATION
1 |Feedlots in shoreland with 10 - 49 AU: 11
2 |Feedlots with 50 - 299 AU: 99
3 |Non-NPDES/SDS 2 300 AU: 51
4 |Feedlots with NPDES/SDS permits: 10
5 |Total - Feedlots required to be registered: 171
PRODUCTION SITE INSPECTIONS (compliance or construction)
6 [Feedlots inspected in shoreland with 10 - 49 AU:
7 |Feedlots inspected with 50 - 299 AU:
8 |Non-NPDES/SDS = 300 AU inspected: 6
9 |Total - Non-NPDES/SDS Feedlots inspected required to be registered: 12
10 [NPDES/SDS sites inspected: 1
11 |inspected Feedlots non-compliant with water quality discharge standards: 4
LAND APPLICATION INSPECTIONS
12 |Feedlots 2 100 AU where Level 1 land app was conducted: 2
13 |Feedlots = 100 AU where Level 1 land app result was non compliant: 2
Npg:sr};ns 14 |Site > 300 AU (or 100 AU in DWSMA) where Level 2 land app was conducted: 4
Sites 15 |Feedlots from Line 14 where Level 2 land app result was non compliant: 2
16 |Feedlots 2 100 AU where Level 3 land app was conducted: 1
17 |Feedlots = 100 AU where Level 3 land app result was non compliant: 0
SPECIALTY INSPECTIONS
18 [Construction inspections at registered sites (only ONE (1) site visit): 2
19 [Construction inspections at registered sites (2 or more visits): 1 0.5 0.5
Non. 20 [Feedlots inspected that are located in shoreland and/or DWSMA: 2
NPDES/SDS
Sites 21 |Complaint inspections at sites required to be registered: 0
22 |Complaint inspections at sites NOT required to be registered: 0
23 |On-site assistance inspections: 1
INSPECTION TYPE (Performance Credit Eligible)
24 |Compliance Inspections at non-NPDES/SDS sites: 10 1.5
25 |Construction Inspections at non-NPDES/SDS sites: 2 1
Baser ol 26 |Complaint Inspections: (any size site) 0 0.5
Number of Sites — : :
lnsnacted by 27 |Level 2 Land Application Inspections at non-NPDES/SDS sites: 4 3
Type 28 |Level 3 Land Application Inspections at non-NPDES/SDS sites: 1 0.5
29 |Feedlots with NPDES/SDS permits inspected: 1 0.5
30 |Inspection Type Performance Credit Total: (lines 24-29) 18 18.00
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All data must be entered in accordance with the Annual CFO Report Guidance Document.
Except where identified, this report address those non-NPDES/SDS site required by 7020 to be registered. No. PC PC Total
PERMITTING
31 |30-day construction or expansion notifications received: 4
32 (Interim Permits Issued or Modified: 0 2 0
33 [Construction Short-Form Permits Issued or Modified at Sites = 300 AU: 2 2
34 |Public meetings held for construction or expansion to = 500 AU: 3
EMERGENCY RESPONSE (any size site)
| 35 |Event5 where emergency response was conducted: (on-site visit) 0 7} 0
PRODUCTION SITE SCHEDULED COMPLIANCE (Achieved in current reporting year)
36 |Feedlots where a partial environmental upgrade was achieved: 0
37 |Feedlots where a complete environmental upgrade was achieved: 0 6 0
LAND APPLICATION SCHEDULED COMPLIANCE (Achieved in current reporting year)
38 |Feedlots 2 100 AU where Level 1 land app non-compliance was returned to 0
Non- compliance:
NPDES/SDS | 39 |Feedlots = 300 AU (or = 100 AU located in a DWSMA) where Level 2 land app non- 0
Sites compliance was returned to compliance:
40 |Feedlots 2 100 AU where Level 3 land app non-compliance was resolved: 0
OWNER ASSISTANCE
Describe Lines | 41 |Workshops or trainings hosted and/or co-sponsored by the CFO: 0 2 0
41,43 & 44 0on | 42 [Number of feedlot owners attending events in line 41: 0
Supplemental | 43 |Number of mailings to feedlot owners: 1
Form. 44 |Feedlot articles placed in newspapers: 0
STAFFING LEVEL AND TRAINING
45 |FTEs - (Full Time Equivalents) supplied by the CFO(s): 1
Line 49 Based 46 |FTEs supplied by other county staff, including administrative and support staff
on One CFO per assigned by the county to the feedlot program: K28
Count.y 47 |FTEs supplied through contract with other local government units: 0
Tr:i:\tienr;dlé:gnt 48 |Total Number of FTE positions that supported county program: 1.25
49 |CFO - training hours: (Enter total training hours earned) 28.25 0.25 2.5625
ENVIRONMENTAL REVIEW (EAW)
50 [EAW petitions received: 0
51 [EAWSs prepared by county: 0 4 0
AIR QUALITY NOTIFICATIONS
] 52 INotifications received claiming air quality exemptions: 17
ENFORCEMENT ACTIONS
53 |Letters of Warning (LOW) issued: 0
54 |Notices of Violation (NOV) issued: 0
55 |[Court actions commenced: 0
OTHER PROGRAM ACTIVITIES
Describe Lines | 56 |Feedlots where a MinnFARM was conducted: 1 1 1
57,58,59and | 57 [Hours mentoring New CFQO's: 0 0.25
60 on 58 |CFO presentations at informational or producer groups: (per event) 1 1 1
Supplemental | 59 |Meetings with other local government and producer groups: 1
Form, 60 |Feedlot Ordinance Revisions: 0
TOTAL PERFORMANCE CREDITS 25.06
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Minnesota Pollution Control Agency
Feedlot Program

2014 Annual County Feedlot Officer Report
Supplemental Information Page
January 1, 2014 — December 31, 2014

County Name: Le Sueur County

Work Plan Please describe the progress that you made during the calendar year in meeting your 2014-2015 work
Inspection Goals  plan inspection goals.  Your report must provide quantitative results for each inspection, production
site and land application goal, listed in your work plan.

From Work Plan:
Production Site Inspection Strategy Goals

1. Inspect all sites where an inferim or CSF (CSF for 2300 only) permit is issued. Goal:
1 peryear. Results = 2 CSFs issued and 2 sites inspected. No interim permits
issued.

2. Inspect sites with OLAs that have never been inspected. Goal: 8 OLA sites — 3 of
which never inspecled. Results = no official inspections conducted, [ was on-
site at 3 facilities where there was a reduction in or no livestock housed on-site
from when each facility was enrofled in OLA.

3. Inspect sites required to be registered that never been inspected. Number of Sites
Never Inspected: 68. Goal: 13 out of 185, Results = of the 12 sites inspected, 10
have not been inspected since 2004.

Land Application Inspection Strategy Goals

IR Level lll inspections of turkey/chicken manure stockpile applications - Estimate 15
stockpiles per year. Goal: 6. Results = 3 land application inspections of turkey and/or
chicken manure applications {but 1 cropland manager). | did drive-by a field (300 +
acre] with multiple chicken manure stockpiles after applicafion and during
incorporation, but no inspection report was completed.

2. Level Il inspections of manure applications - 3 feedlots of 185. Goal: 3. Results =0 -
{ did drive-by 3 land applications (2 fall applications and 1 winter), but | did nof
completfe an inspection report,

3. Conduct Level | for all +100 AU production site inspections - 26 of 69 (never
inspected). Goal: 5. Results = 2 Level l inspections conducted. Inspected 3 facilities
over 100 animal units, but only 2 had livestock housed on-site within the past 3 years.
4. Conduct Level Il for alf +300 AU production site inspections - 17 of 69 (never
inspected). Goal: 3. Results = 4 Level ll inspections were conducted.

Owner Please report on the following owner assistance activities that you conducted in the past year. Include
Assistance Goals  a date and description for each of the activities listed.

» Information meetings provided to feedlot owners: None

o Newsletters/direct mailings sent to feedlot owners: To NPDES/SDS Permit Holders:
reminder to submit 2013 annual report

¢ Feedlot articles placed in local newspapers: None

¢ Other information and outreach activities not identified above: None
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Staffing Level Please list the training events that you participated in during the calendar year. Include a date and the
and Training number of hours of participation for each of the events listed.

2/26/2014: WebEx Training — 1.5 hrs

5/22/2014: Regional CFO Training in Owatonna — 5 hrs

5/27/2014: Level Il Land Application Training at MPCA-Mankato Office — 4 hrs

8/27/2014: WebEx Training — 2 hrs

9/23/2014: WebEx Training — 1 hr

10/13-10/15/2014: Annual MACFO Conference in Alexandria — 13.25 hrs

12/29/2014: WebEx Training = 1.5 hrs

Total Hours = 28.25

Feedlot Please describe any enforcement actions other than letters of warning, notices of violation, and court
Enforcement actions that you conducted during the calendar year.
Actions None

Other Program Picase list any meetings, including meeting dates, which you attended during the calendar year with

Activities local government services and producer groups {including SWCD and NRCS Offices, Minnesota
Extension Service, Dairy Inspectors, Minnesota Pork Producers, Minnesota Dairy Association,
Minnesota Cattleman’s Association).
March 31, 2014: Le Sueur County Cattlemans’ Annual Meeting — requested o discuss
manure management for cattle prodicers (winter application, setbacks, record keeping
requirements); provided a handout with county’s setbacks to sensitive fealures during
manure application.

Please use this space to describe any feedlot ordinance revision and/or adoption proceedings for this
reporting period.
None

Please use this space to list any county feedlot program activities conducted during this reporting
period not identified in this form.
None
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Le Sueur County Environmental Services

Mailing Address: Physical Address:

88 South Park Avenue 515 South Maple Avenue
Le Center, MN 56057 Le Center, MN 56057
Direct Dial {507) 357-8538 Fax (507) 357-8541
DATE: Friday, April 24, 2015

TO: Le Sueur County Board of Commissioners

FROM: Amy Beatty, Le Sueur County Environmental Programs Specialist

RE: 2015 Solid Waste License Applications

City Facilities

The following cities have requested a license to operate a composting facility. As in the past, the Cities are asking
the County Board of Commissioners to waive the licensing fee and insurance and bonding requirements.
1. City of Cleveland - the facility is open to residents of the City of Cleveland to dispose of leaves,
brush, and tree material.
2. City of Le Center — the facility is open to residents of the City of Le Center to dispose of leaves.
This site is for temporary storage until the city can take the material to SMC Composting Facility
in Mankato.
3. City of Le Sueur —the facility is open to residents of the City of Le Sueur to of Montgomery
dispose of yard waste.
4. City of Montgomery — the facility is open to residents of the City to dispose of yard waste.
5. City of Saint Peter — the facility is open to residents ¢of the City of Saint Peter to dispose of
tree/brush and grass/plant material

The City of Le Center Recycling Facility

The City of Le Center operates a recycling facility that is open to all Le Sueur County residents. The facility is
located at 180 South Lexington Avenue. Le Sueur County funds the recycling facility through money it receives
under the SCORE program — SCORE legislation provides counties with a funding source to develop effective waste
reduction, recycling and solid waste management programs. The City asks the County Board of Commissioners to
waive the licensing fee and bonding requirement.

The City of Le Center Collection and Transportation of Solid Waste — 1 truck

The City of Le Center collects and transports solid waste and recyclable materials. lis service area is the City of Le
Center. The destinations of the solid waste and recyclables are Minnesota Waste Processing — Mankato and UP
Enterprises, Inc. Recycling Facility — North Mankato. The City asks the County Board of Commissicners to waive
the licensing fee and bonding requirement.
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Collection and Transportation

The following companies have applied for a license to collect and transport solid waste in Le Sueur County.
Hansen Sanitation, Inc, — Kasota, MN — 5 Trucks - $150.00

Hansen Sanitation, Inc. will be serving the City of Kasota and Kasota Township. The destination of the solid waste
and recycling materials will be Minnesota Waste Processing Center - Mankato and Waste Management Recycling
Center. The company has provided proof of insurance. The company has provided a letter of credit from
Community Bank in Mankato in lieu of a performance bond.

Lakers New Prague Sanitary, Inc. — New Prague, MN - 4 Trucks - $190.00

Lakers New Prague Sanitary, Inc. will be serving the Cities of New Prague, Le Center, Montgomery, and the
surrounding areas. The destination of the solid waste and recycling materials will be Resource Recovery
Technologies/RRT Processing Solutions - Shakopee for solid waste, DemCon in Shakopee for construction and
dempolition debris, and Buckingham Recycling — Prior Lake for recyclable materials. The company has provided
proof of insurance and bonding.

LJP Enterprises, Inc. — Saint Peter, MN — 13 Trucks - $505.00

LJP Enterprises, Inc. will be serving commercial, corporate, business, and rural accounts in Le Sueur County. The
destination of the solid waste and recycling materials will be Minnesota Waste Processing Company — Mankato,
Ponderosa Landfill - Mankato, and LIP Recycling Facility — North Mankato. The company has provided proof of
insurance and bonding.

Waste Management of Minnesota — Mankato, MN — 12 Trucks - $470.00

Waste Management of Minnesota wili be serving all of Le Sueur County. The destination of the recycling
materials will be their own facilities in Le Sueur County. The destination of the solid waste will be Hennepin
County Resource Co. — Minneapolis, NRG — Newport, Rice County Landfill - Dundas, Dickinson County Landfill —
Spirit Lake, 1A, Spruce Ridge Res. Mgmt — Glencoe, NRG — Elk River, Burnsville Landfill = Burnsville, EIk River
Landfill - Elk River, SMC — Mankato, Hoffman Demo Landfill - New Ulm, Central Disposal Landfili — Lake Mills, 14,
NRG - Empire — Rosemount, Brown County Landfill — Sleepy Eye, Prairieland Compost — Truman, Valley Demo &
Recycling — New Ulm, Steele County Landfill — Blooming Prairie, Spruce Ridge Landfill - Glencoe, Ponderosa
Landfill - Mankato, and Minnescta Waste Processing - Mankato. The company has provided proof of insurance
and bonding.

Recycling Facility
The following companies have applied for a license to operate a recycling facility in Le Sueur County.
Barnett Brothers, Inc. — Kilkenny, MN - $200.00

Barnett Brothers, Inc. service area will be an approximate twenty-mite radius around the City of Montgomery.
The facility recycles bituminous and concrete materials. The company has proof of insurance and bonding.
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Fessel's Wood Recycling Services, LLC — Waterville, MN - $200.00

Fessel’s Wood Recycling Services, LLC will be serving companies in the following counties Le Sueur, Rice, Waseca,
Blue Earth, Nicollet, and Olmsted. The company recycles unadulterated wood and paper products for use as
wood chips for landscaping and for animal bedding and mortality composting facilities. The company has
provided a letter of credit from Roundbank in Waseca in lieu of a performance bond. The company has provided
proof of insurance.

Hansen Recycling and Transfer Station — Kasota, MN - $200.00

Hansen Recycle and Transfer Station will serve all of Le Sueur County and its residents, contractors, and
municipalities. The facility will be recycling demolition and new construction waste. The company has provided
proof of insurance and bonding.

Selly Excavating, Inc. — Le Center, MN - $200.00

Selly Excavating Inc. service area will be all of Le Sueur County and its residents, contractors, and municipalities.
The facility will be recycling bituminous and concrete materials. The company has provided proof of insurance
and bonding.

Waste Management of Minnesota — Mankato, MN - $200.00

Waste Management of Minnesota will be serving Le Sueur, Nicollet, and Sibley Counties. The company has
provided proof of insurance and bonding.

Transfer Station
The following company has applied for a license to operate a transfer station in Le Sueur County.
Waste Management of Minnesota — Mankato, MN - $675.00

Waste Management of Minnesota will be serving Le Sueur, Nicollet, and Sibley Counties. The company has
provided proof of insurance and bonding.

Upcoming Solid Waste Events

Saturday, June 13, 2015 - Annual Tire, Appliance, and Electronics Collection Day from 8 am to 1 pm at the Le
Sueur County Highway Department in Le Center (515 South Maple Avenue/County Road 114).

Thursday, September 17, 2015 — Mohile Household Hazardous Waste Collection from 10am to 4 pm at the Le
Sueur County Highway Shop in Cleveland (1199 Dodd Road).
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Le Sueur County Environmental Services

Mailing Address: Physical Address:

88 South Park Avenue 515 South Maple Avenue
Le Center, MN 56057 Le Center, MN 56057
Direct Dial {507} 357-8538 Fax (507) 357-8541

Date: Friday, April 24, 2015

To: Le Sueur County Board of Commissioners

From: Amy Beatty, Le Sueur County Environmental Programs Specialist

RE: 2015 County Solid Waste and Recycling Project |deas

It was requested to bring forward to the County Board of Commissioners a list of solid waste and
recycling project ideas.

Project ldeas:

1. Ag bag collection: This is the heavy, plastic material that is used to cover feedstuffs at beef and
dairy cattle feedlots. The material is difficult to dispose of (bulky material) and should not be
burned and buried. Sibley County has been successful with its collection and recycling of the
plastic material. It is proposed to pilot the project at two locations in the county, Mr. Al
Christensen, Tri-County Solid Waste, and | are in the process of contacting two parties to
request placing a dumpster on their properties.

2. Take-lt-To-The-Box containers: the Take-I1t-To-The-Box program has been working well for the
Sheriff's Department. The proposal is to provide containers to the Cities of Montgomery and
Waterville Police Departments. | have briefly discussed this proposal with Sheriff Tietz.

3. City of St. Peter and Kasota Township Composting Agreement: the ability for Kasota Township
residents to use the City of St. Peter’s composting facility. County staff will be working with the
City of St. Peter and Kasota Township on this matter.

4. Tire, Appliance, and Electronics and Household Hazardous Waste Collections: Advertise the
collections for all county landowners.

5. Hazardous Waste and Flucrescent Bulb Collection for Public Entities and Businesses.

6. Working with Green Tech Recycling on having them bring a storage container to be placed at
the Highway Department Shop in Le Center in which to store the appliances and electronics that
are picked-up by the Highway Department from the county’s road ditches. The goal is to have
the container and its contents removed on a regular basis.

7. Sharps Disposal: Mr. Al Christensen and | are in the process of discussing this project with the
county’s Public Health Department.

8. Otherideas
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Le Sueur County Environmental Services

Mailing Address: Physical Address:

88 South Park Avenue 515 South Maple Avenue
Le Center, MN 56057 Le Center, MN 56057
Direct Dial (507) 357-8538 Fax (507) 357-8541

Date: Friday, April 24, 2015

To: Le Sueur County Board of Commissioners

From: Amy Beatty, Le Sueur County Environmental Programs Specialist

RE: 2015 County Solid Waste Budget Revision

When the fee schedule was revised at the Le Sueur County Board of Commissioners December 16, 2014
meeting, this required an update to the 2015 solid waste budget.

At the 2015 Budget Requests, it was determined that the Property Tax — Current at the $10 solid waste
fee would be $145,000.

After the revision to the fee schedule, it is estimated that the Property Tax — Current at the $15 solid
waste fee would be $217,500.
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Le Sueur County, MN
Tuesday, April 28, 2015
Board Meeting

Item 4

9:45 a.m. John Bruender (30 min)

Staff Contact:
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Le Sueur County, MN
Tuesday, April 28, 2015
Board Meeting

Iltem 5

10:15 a.m. Chad Washa, Le Sueur County Fair Board President (5
min)

RE: Fair Budget

Staff Contact:

.
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Le Sueur County, MN
Tuesday, April 28, 2015
Board Meeting

Iltem 6

10:20 a.m. Darrell Pettis, County Administrator

RE: TH 22 & CR 101 Lighting Agreement

RE: TH 169 and CSAH 28 MNDOT Agreement

RE: Proposal for Contract Administration TH 169 and CSAH 28

RE: Le Sueur / Waseca Library Board, Judy Graham, effective January 1st, 2015
RE: Data Practice Policy

RE: Construction Agreement

Staff Contact:
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Minnesota Department of Transportation

District 7
2151 Bassett Drive Office Tel:(507) 304-6100
Mankato, MN 56001-6888 Fax:(507) 304-6119

April 16, 2015

To: Darrell Pettis, P.E.
Le Suveur County Engineer
88 South Park Dr.
Le Center, MN 56057

‘Subject: Proposed Lighting Agreement No. 1000561

Le Sueur County
S.P. 4012-40
Intersection Lighting System

Dear Mr, Pettis:

Transmitted herewith in duplicate is a proposed agreement with Le Sueur County.
This agreement provides for installation by the State of Minnesota of an intersection
lighting system at the intersection of Trunk Highway 22 and County Road 101 to be
maintained thereafter by Le Sueur County.

Kindly present this agreement to the Board of County Commissioners for their
approval and execution that includes original signatures of the County Board
authorized officers on all copies of the agreement. Also required are two original
copies of a resolution passed by the County Board authorizing its officers to sign the
agreement on its behalf. A suggested form of such resolution is enclosed. A third
copy of the agreement is provided for your use until you receive a “fully executed”

copy.

It is requested that the executed agreement and resolutions (two originals of each) be
returned to me. A copy will be returned to the County when fully executed.

Sincerely,
Trent Robbins
D7 Project Management

Enc. Proposed Agreement (2)
Suggested Resolution (2)

cc:  Maryanne Kelly-Sonnek — M.S. 682
File

~_An Equal Opportunity Employer
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Agreement No, 1000561

STATE OF MINNESOTA
DEPARTMENT OF TRANSPORTATION
. And
LLE SUEUR COUNTY
LIGHTING MAINTENANCE
AGREEMENT
Trunk Highway Number (T:H.): 22
Control Section Number (C.8.): 4012
Lighting Feed Point Le Sueur

This Agreement is between the State of Minnesota, acting through its Commissioner of Transportation ("'State") and
Le Sueur County acting through its Board of Commissioners (“County").

Recitals

I. The State will install, in coordination with the County, a new Highway Lighting System ("Lighting System")
on Trunk Highway No. 22 at County Road No. 101 (Squirrel’s Nest Road) according to State-prepared typical
drawings, standard plates, specifications and special provisions ("Project™); and -

. 2. County will provide for the operation, maintenance and electrical energy of the new Lighting System; and

3. Minnesota Statutes § 161.20, subdivision 2 authorizes the Commissioner of Transportation to make
arrangements with and cooperate with any governmental authority for the purposes of constructing,
maintaining and improving the trunk highway system.

Agreement
1. Term of Agreement; Survival of Terms; Plans; Incorporation of Exhibits

1.1. Effective date. This Agreement will be effective on the date the State obtains all sighatures required by
Minnesota Statutes § 16C.05, subdivision 2.

1.2. Expiration date. This Agreement will expire when all obligations have been satisfactorily fulfilled.

1.3. Survival of terms. All clauses which impose obligations continuing in their nature and which must survive
in order to give effect to their meaning will survive the expiration or termination of this Agreement,
including, without limitation, the following clauses: 4. Maintenance by the County; 7. Liability; Worker
Compensation Claims; 9. State Audits; 10. Government Data Practices; 11. Governing Law; Jurisdiction;
Venue; and 13. Force Majeure. '

1.4. Typical drawings, Standard Plates, Specifications, Special Provisions. State prepared typical drawings,
standard plates, specifications and special provisions are on file in the office of the County's Engineer and
incorporated into this Agreement by reference. ("Project Plans™)

1.5. Exhibits. Exhibit “A”, showing the location of the new Lighting System, is attached and incorporated into
this Agreement.
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Agreement No. 1000561

2. Construction by the State

2.1. Lighting System Construction. The State, with its own resources and equipment, will install a new
Lighting System on T.H. 22 at County Road 101 according to the Project Plans:

2.2. Direction, Supervision and Inspection of Construction. The State will direct and supervise all Lighting
System construction activities including final light pole locations. All Lighting System construction will be
performed according to the Project Plans.

3. State Furnished Materials

The State will furnish screw-in bases, 9-40 standard light poles and luminaires for the new Lighting System
according to the Project Plans at no cost or expense to the County.

4, Maintenance by the County

Operation, maintenance and electrical energy responsibilitics will be as follows for the Lighting System on Trunk
Highway No. 22 at County Road No. 101 (Squirrel’s Nest Road) shown in Exhibit “A”.

4.1. Power. The County will pay all monthly electrical service expenses necessary to operate the Lighting
System.

4.2. Lighting System Maintenance. The County will provide maintenance and ownership of the lighting
facilities construction. Maintenance of electrical lighting systems includes everything within the system,
from the point of attachment to the power source or utility, to the last light on the feed point, including but
not limited to re-lamping of lighting units or replacing of LED luminaires, repair or replacement of all
damaged luminaire glassware, loose connections, luminaires when damaged or when ballasts fail,
photoelectric control on fuminaires, defective starter boards or drivers, damaged fuse holders, blown fuses,
knocked down poles including wiring within the poles, damaged poles, pullboxes, underground wire,
damaged foundations, equipment pad, installation of approved splices or replacement of wires, repair or
extending of conduit, lighting cabinet maintenance including photoelectric cell, electrical distribution
system, (Gopher State One Call (GSOC) locates and painting of poles and other equipment.

4.3. Right of Way Access. The State authorizes the County to enter upon State right of way to perform the
maintenance activities described in this Agreement.

4.4, Utility Permit. After completion of the Lighting System construetion, the County will submit fo the State's
Utility Engineer an original permit application for the new County owned Lighting System constructed
within the trunk highway right-of-way. Applications for permits will be made on State form "Application
for Utility Permit on Trunk Highway Right Of Way" (Form TP2525).

5. Authorized Representatives

Each party’s Authorized Representative is responsible for administering this Agreement and is authorized to give
and receive any notice or demand required or permitted by this Agreement,

5.1. The State's Authorized Representative will be:

Name/Title:  Scott M. Thompson, District Traffic Engineer (or successor)
Address: 2151 Bassett Drive, Mankato MN
Telephone:  507-304-6156

E-Mail: scott.m.thompson@state.mn.us

5.2. The County's Authorized Representative will be:
Name/Title: Darrell Pettis, Le Sueur County Engineer {or successor)

D
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Agreement No. 1000561

Address: 88 South Park Ave., Le Center MN
Telephone:  507-357-8200
E-Mail: dpettis@co.le-sueur.mn.ug

6. Assignment; Amendments; Waiver; Contract Complete

6.1. Assignment. Neither party may assign or transfer any rights or obligations under this Agreement without the
prior consent of the other party and a written assignment agreement, executed and approved by the same
parties who executed and approved this Agreement, or their successors in office.

0.2. Amendments. Any amendment to this Agreement must be in writing and will not be effective until it has
been executed and approved by the same parties who executed and approved the original Agreement, or
their successors in office.

6.3. Waiver. If a party fails to enforce any provision of this Agreement, that failure does not waive the provision
or the party’s right to subsequently enforce it.

6.4, Contract Complete. This Agreement contains all prior negotiations and agreements between the State and
the County. No other understanding regarding this Agreement, whether written or oral, may be used to bind
either party.

7. Liability; Worker Compensation Claims

7.1. Each party is responsible for its own acts, omissions and the results thereof to the extent authorized by law
and will not be responsible for the acts and omissions of others and the results thereof. Minnesota Statutes
§ 3.736 and other applicable law govern liability of the State. Minnesota Statutes Chapter 466 and other
applicable law govern liability of the County.

7.2. Each party is responsible for its own employees for any claims arising under the Workers Compensation
- Act.

8. Nondiscrimination

Provisions of Minnesota Statutes § 181.59 and of any applicable law relating to civil rights and discrimination are
considered part of this Agreement.

9. State Audits

Under Minnesota Statutes § 16C.05, subdivision 5, the County’s books, records, documents, and accounting
procedures and practices relevant to this Agreement are subject to examination by the State and the State Auditor
or Legislative Auditor, as appropriate, for a minimum of six years from the end of this Agreement.

10. Government Data Practices

The County and State must comply with the Minnesota Government Data Practices Act, Minnesota Statutes
Chapter 13, as it applies to all data provided under this Agreement, and as it applies to all data created, collected,
received, stored, used, maintained, or disseminated by the County under this Agreement. The civil remedies of
Minnesota Statutes §13.08 apply to the release of the data referred to in this clause by either the County or the
State,

11. Governing Law; Jurisdiction; Venue

Minnesota law governs the validity, interpretation and enforcement of this Agreement. Venue for all legal
proceedings arising out of this Agreement, or its breach, must be in the appropriate state or federal court with
competent jurisdiction in Ramsey County, Minnesota.

3
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Agreement No. 1000561

INCLUDE COPY OF RESOLUTION APPROVING THE AGREEMENT AND AUTHORIZING ITS
EXECUTION.
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LE SUEUR COUNTY
RESOLUTION
IT IS RESOLVED that Le Sueur County enter into MnDOT Agreement No. 1000561 with the
State of Minnesota, Department of Transportation for the following purposes:

To establish maintenance responsibilities for the Highway Lighting System located at the
intersection of TH 22 and Co. Rd. 101 under State Project No. 4012-40.

IT IS FURTHER RESOLVED that the and the
(Title)
are authorized to execute the Agreement and any

(Title)
amendments to the Agreement.

CERTIFICATION

I certify that the above Resolution is an accurate copy of the Resolution adopted by the Board of
Commissioners of Le Sueur County at an authorized meeting held on the day of
, 2015, as shown by the minutes of the meeting in my possession.

{Signature)

Subscribed and sworn to before me this

day of , 2015 (Type or Print Name)

(Title}

Notary Public _

My Commission Expires
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LE SUEUR COUNTY

RESOLUTION

IT IS RESOLVED that Le Sueur County enter into MnDOT Agreement No. 1000487 with the
State of Minnesota, Department of Transportation for the following purposes:

To provide for payment by the State to the County of the State's share of the costs of the grading,
bituminous paving, curb and gutter, drainage improvements and lighting construction and other
associated construction to be performed upon, along and adjacent to Trunk Highway No. 169
from 900 feet north of Doppy Lane to 1,050 feet north of County State Aid Highway No. 28
within the corporate limits of the City of Le Sueur under State Project No. 4013-54

(T.H. 169=005).

IT IS FURTHER RESOLVED that the and the

(Title)
are authorized to execute the Agreement and any

(Title)
amendments to the Agreement.

CERTIFICATION

| certify that the above Resolution is an accurate copy of the Resolution adopted by the Board of
Commissioners of Le Sueur County at an authorized meeting held on the day of
, 2015, as shown by the minutes of the meeting in my possession.

(Signature)

Subscribed and sworn to before me this
day of , 2015 (Type or Print Name)

(Title)

Notary Public

My Commission Expires
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TON & NMENK , INC.

Consulting Engineers & Surveyors

12224 Nicollet Avenue * Burnsville, MN 55337
Phone (952) 890-0509 - Fax (952) 890-8065
www.bolton-menk.com

April 20, 2015

Darrell Pettis

Le Sueur County

88 South Park Ave.
Le Center, MN 56057

RE:  Proposal for CA/CI Professional Services
TH 169 — Le Sueur Hill Project, Le Sueur, MN

Dear Mr. Pettis:

Bolton & Menk, Inc. is pleased to submit this proposal to Le Sueur County to provide Contract
Administration and Construction Oversight for the TH 169 Le Sueur Hill Project in Le Sueur, MN.

Bolton & Menk will provide the staff, materials, transportation, and the necessary supplies and equipment
to perform the Construction Administration, Construction Inspection, Construction Staking, and Materials
Testing for this project. We understand that the County is seeking a partner to complete this project in a
manner that will minimize County staff time. We have assembled a project team that will provide you the
technical expertise to complete the project in accordance with plans and specifications.

The construction administration/inspection team we propose for this project includes Shane Kochnen,
who is a senior Engineering Technician, Josh Howe as the Project Engineer/Contract Administrator,
myself as the Project Manager, and Braun Intertec as the material testing consultant. Their full resumes
are available upon your request.

We have estimated that the construction project will require full-time inspection over an anticipated 16
week construction schedule. Full-time is based on 50 hour work weeks (include travel time). We would
judge the work as we go depending upon conditions encountered, the nature of the work, and the
observed workmanship and cooperation of the contractors.

SCOPE OF BASIC SERVICES
Based on our comprehensive understanding of the project we propose to provide the following services:

1. Attend meetings, including the preconstruction, all construction meetings, and project closure.

2. Track, review, and approve or direct for approval all Contractor’s submittals, including shop
drawings, RFIs or claims.

3. Full-time Observation: We propose to provide a full time inspector on the project site during the
anticipated four month construction project (July-October, 2015). He will document all
construction activities, be available to discuss the project with property owners, and verify
compliance with the plans and specifications/special provisions. This includes review of traffic
control, erosion control, and all construction activity and field labor compliance interviews.

4. We have estimated that we will need 12 site trips to provide the necessary construction staking
for the contractor. Our experienced field staff will assist in minimizing the number of trips,
however do to various circumstances such as contractor error or public disturbances the number
of trips to the site are difficult to determine.

Review the Contractor’s compliance with the State Prevailing Wage Laws. Review and approve

request to sublets, and process Contractor’s monthly EEO compliance documents.

6.  Maintain daily diaries of all construction activities.

7. Document and coordinate approvals of construction contract changes through Change Orders,
Work Orders, or Supplemental Agreements.

DESIGNING FOR A BETTER TOMORROW

Roltan & Menk is an eanal onnorfunitv emnlover

(o ]]
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10.

%%, Mr. Darrell Pettis
' April 20, 2015
4 Page 2

Maintain an open communication with the City of Le Sueur, Le Sueur County and MnDOT
District 7.
Prepare partial pay estimates every 30 days and a final pay estimate upon completion of the

project.

Material Testing Services:

Soils — Nuclear Density Tests on embankment and utility backfill.

DCP tests on select granular borrow and aggregate base material.

Moisture content tests at time of compaction on backfill materials.

Gradation Tests on coarse filter aggregate, fine filter aggregate, select granular borrow,
aggregate base and surfacing materials.

Standard Proctor tests on backfill and fill materials.

Preliminary and final grading and base reports, random sampling locations report.
Perform slump, temperature and air content tests on the plastic concrete prior to
placement.

Cast 4-inch by 8-inch concrete cylinders

Compressive Strength testing of cylinders

Weekly Concrete Report

Collect one verification sample per mix per day of production. Perform quality assurance
tests on these samples.

Mark pavement core locations and observe contractor’s coring and core testing.

We have attached a breakdown of our estimate of total costs for this project. Our estimate includes all
costs for the requested services for this project including labor and mileage. Thank you again for the
opportunity work with Le Sueur County on this project and submit this letter proposal and cost estimate.
If you have any questions or concerns please feel free to contact me and we can review our scope and/or
assumptions.

Respectfully submitted,

N nd ANL

Darrick K. Anderson, P.E.
Senior Project Manager

Encl:

Fee Estimate

Le Sueur County
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Le Sueur County
Data Practices Policy
Members of the Public

Right to Access Public Data

The Government Data Practices Act (Minnesota Statutes, Chapter 13) presumes that all government data are public
unless a state or federal law says the data are not public. Government data is a term that means all recorded
information a government entity has, including paper, email, DVDs, photographs, etc.

The Government Data Practices Act also provides Le Sueur County must keep all government data in a way that makes it
easy for you, as a member of the public, to access public data. You have the right to look at {inspect), free of charge, all
public data that we keep. You also have the right to get copies of public data. The Government Data Practices Act
allows us to charge for copies. You have the right to look at data, free of charge, before deciding to request copies.

How to Make a Data Request

To look at data or request copies of data that Le Sueur County keeps, make a written request. Make your request for
data to the appropriate individual listed in the Data Practices Contacts on page 3. You may make your request for data
by mail, fax, or email, using the data request form on page 5.

If you choose not to use the data request form, your request should include:

e that you, as a member of the public, are making a request for data under the Government Data Practices Act,
Minnesota Statutes, Chapter 13;

¢  whether you would like to look at the data, get copies of the data, or both; and

¢ aclear description of the data you would like to Inspect or have copied.

Le Sueur County cannot require you, as a member of the public, to identify yourself or explain the reason for your data
request. However, depending on how you want us to process your request {if, for example, you want us to mail you
copies of data), we may need some information about you. If you choose not to give us any identifying information, we
will provide you with contact information so you may check on the status of your request. In addition, please keep in
mind that if we do not understand your request and have no way to contact you, we will not be able to begin processing
your request,

How We Respond to a Data Request
Upon receiving your request, we will work to process it.

¢ If we do not have the data, we will notify you, in writing, as soon as reasonably possible.
e If we have the data, but the data are not public, we will notify you as soon as reasonably possible and state which
specific law says the data are not public.
¢ If we have the data, and the data are public, we will respond to your request appropriately and promptly, within a
reasonable amount of time by doing one of the following:
o arrange a date, time, and place to inspect data, for free, if your request is to look at the data, or
o provide you with copies of the data as soon as reasonably possible. You may choose to pick up your copies,
or we will mail or fax them to you. If you want us to send you the copies, you will need to provide us with an
address or fax number. We will provide electronic copies {such as email or CD-ROM) upon request if we
keep the data in electronic format.
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Information about copy charges is on page 4. We also will arrange for you to pre-pay for the copies.

If you do not understand some of the data {technical terminclogy, abbreviations, or acronyms), please let us know. We
will give you an explanation if you ask.

The Government Data Practices Act does not require us to create or collect new data in response to a data request if we
do not already have the data, or to provide data in a specific form or arrangement if we do not keep the data in that
form or arrangement. (For example, if the data you request are on paper only, we are not required to create electronic
documents to respond to your request.) If we agree to create data in response to your request, we will work with you
on the details of your request, inciuding cost and response time.

In addition, the Government Data Practices Act does not require us to answer questions that are not requests for data.
Requests for Summary Data

Summary data are statistical records or reports that are prepared by removing all identifiers from private or confidential
data on individuals. The preparation of summary data is not a means to gain access to private or confidential data. We
will prepare summary data if you make your request in writing and pre-pay/pay for the cost of creating the data. Upon
receiving your written request — you may use the data request form on page 5 — we will respond within ten business
days with the data or detalls of when the data will be ready and how much we will charge.
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Data Practices Contacts

Responsible Authority

Darrell Pettis, Le Sueur County

88 South Park Ave, Le Center, MN 56057
Telephone: 507-357-2251; Fax: 507-357-6375

Data Practices Compliance Official

David Tietz, Sheriff's Office

Carla Mador

88 South Park Ave, Le Center, MN 56057
Telephone: 507-357-2251; Fax: 507-357-6375

Brent Christian, Attorney's Office
88 South Park Ave, Le Center, MN 56057
Telephone: 507-357-2251; Fax: 507-357-6375

Sharon Budin, Recorder's Office
88 South Park Ave, Le Center, MN 56057
Telephone: 507-357-2251; Fax: 507-357-6375

Pam Simonette, Auditor/Treasurer's Office
88 South Park Ave, Le Center, MN 56057
Telephone: 507-357-2251; Fax: 507-357-6375

Shayne Bender, Assessor's Office
88 South Park Ave, Le Center, MN 56057
Telephone: 507-357-2251; Fax: 507-357-6375

Susan Rynda, Human Services
88 South Park Ave, Le Center, MN 56057
Telephone: 507-357-2251; Fax: 507-357-6375

Cindy Shaughnessy, Public Health
88 South Park Ave, Le Center, MN 56057
Telephone: 507-357-2251; Fax: 507-357-6375

Jim Golgart, Veterans Services
88 South Park Ave, Le Center, MN 56057
Telephone: 507-357-2251; Fax: 5307-357-6375

Cindy Westerhouse, Human Resources
88 South Park Ave, Le Center, MN 56057
Telephone: 507-357-2251; Fax: 507-357-6375
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Copy Costs — Members of the Public

Le Sueur County charges members of the public for copies of government data. These charges are authorized under
Minnesota Statutes, section 13.03, subdivision 3({c).

You must pay for the copies before we will give them 1o you.
For 100 or Fewer Paper Copies — 25 cents per page

100 or fewer pages of black and white, letter or legal size paper copies cost 25¢ for a ane-sided copy, or 50¢ for a two-
sided copy.

Most Other Types of Copies — Actual cost

The charge for most other types of copies, when a charge is not set by statute or rule, is the actual cost of searching for
and retrieving the data, and making the copies or electronically transmitting the data {e.g. sending the data by email).

In determining the actual cost of making copies, we factor in employee time, the cost of the materials onto which we are
copying the data (paper, CD, DVD, etc.), and mailing costs (if any). If your request is for copies of data that we cannot
reproduce ourselves, such as photographs, we will charge you the actual cost we must pay an outside vendor for the
copies.

The cost of employee time to search for data, retrieve data, and make copies is based on the hourly rate of the
employee.

If, because of the subject matter of your request, we find it necessary for a higher-paid employee to search for and
retrieve the data, we will calculate the search and retrieval portion of the copy charge at the higher salary/wage.
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Le Sueur County
Data Request Form
Members of the Public

Date of request:

I am requesting access to data in the following way:

[ inspection ] Copies [ Both inspection and copies
Note: inspection is free but Le Sueur County will charge for copies as indicated on page 4.
These are the data | am requesting:

Describe the data you are requesting as specifically as possible. If you need more space, please use the back of this
form.

Contact Information

Name:

Address:

Phone number: Email address:

You do not have to provide any of the above contact information. However, if you want us to mail/email you copies of
data, we will need some type of contact information. In addition, if we do not understand your request and need to get
clarification from you, without contact information we will not be able to begin processing your request until you
contact us.

We will respond to your request as soon as reasonably possible.
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MnDOT Contract No: 1000487

STATE OF MINNESOTA
DEPARTMENT OF TRANSPORTATION
And
LE SUEUR COUNTY
COOPERATIVE CONSTRUCTION

AGREEMENT
State Project Number (S.P.): 4013-54 Original Amount Encumbered
Trunk Highway Number (T.H.): 169= 005 $2.478.097.00
State Aid Number (S.A.P.): 040-628-028

Lighting System Feed Point No. R40H

This Agreement is between the State of Minnesota, acting through its Commissioner of Transportation (" State") and
Le Sueur County acting through its Board of Commissioners ("County").

Recitals

1. The County will perform grading, bituminous paving, curb and gutter, drainage improvements and lighting
construction and other associated construction upon, along and adjacent to Trunk Highway No. 169 from 900
feet north of Doppy Lane to 1050 feet north of County State Aid Highway No. 28 according to
County-prepared plans, specifications and special provisions designated by the State as State Project
No. 4013-54 (T.H. 169= 005)("Project"); and

2. The County requests the State participate in the costs of the grading, bituminous paving, curb and gutter,
drainage improvements and lighting construction and the State is willing to participate in the costs of said
construction and associated construction engineering; and

3. Minnesota Statutes § 161.20, subdivision 2 authorizes the Commissioner of Transportation to make
arrangements with and cooperate with any governmental authority for the purposes of constructing,
maintaining and improving the trunk highway system.

Agreement
1. Term of Agreement; Survival of Terms; Plans;

L.1. Effective date. This Agreement will be effective on the date the State obtains all signatures required by
Minnesota Statutes § 16C.05, subdivision 2.

1.2, Expiration date. This Agreement will expire when all obligations have been satisfactorily fulfilled.

1.3, Survival of terms. All clauses which impose obligations continuing in their nature and which must survive
in order to give effect to their meaning will survive the expiration or termination of this Agreement,
including, without limitation, the following clauses: 2.4. State Ownership of Improvements; 5. Maintenance
by the County; 9. Liability; Worker Compensation Claims; Insurance; 11. State Audits; 12. Government
Data Practices; 13. Governing Law; Jurisdiction; Venue; and 15. Force Majeure.

L4. Plans, Specifications, Special Provisions. State-approved County plans, specifications and special
provisions designated by the State as State Project No. 4013-54 (T.H. 169=005) are on file in the office of
the County's Engineer and incorporated into this Agreement by reference. ("Project Plans"}

2. Right-of-Way Use

2.1. Limited Right to Occupy. The State grants to the County (and its contractors and consultants) the right to
occupy trunk highway right-of-way as necessary to perform the work described in the Project Plans. This
right is limited to the purpose of constructing the project, and administering such construction, and may be
revoked by the State at any time, with or without cause. Cause for revoking this right of occupancy

-1-

Payable Lump Sum (Municipal Agreements)
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MnDOT Contract No: 1000487

includes, but is not limited to, breaching the terms of this or any other agreement (relevant to this project)
with the State, failing to provide adequate traffic control or other safety measures, failing to perform the
construction properly and in a timely manner, and failing to observe applicable environmental laws or terms
of applicable permits. The State will have no liability to the County (or its contractors or consultants) for
revoking this right of occupancy.

2.2. State Access; Suspension of Work; Remedial Measures. The State's District Engineer or assigned
representative retains the right to enter and inspect the trunk highway right-of-way (including the
construction being performed on such right-of-way) at any time and without notice to the County or its
contractor. [f the State determines (in its sole discretion) that the construction is not being performed in a
proper or timely manner, or that environmental laws (or the terms of permits} are not being complied with,
or that traffic control or other necessary safety measures are not being properly implemented, then the State
may direct the County (and its contractor) to take such remedial measures as the State deems necessary.

The State may require the County (and its contractors and consultants) to suspend their operations until
suitable remedial action plans are approved and implemented. The State will have no liability to the County
(or its contractors or consultants) for exercising its rights under this provision.

2.3. Traffic Control; Worker Safety. While the County (and its contractors and consultants) are occupying the
State right-of-way, they must comply with the approved traffic control plan, and with applicable provisions
of the Work Zone Field Handbook (http://www.dot.state.mn.us/trafficeng/workzone/index.html). All
County, contractor, and consultant personnel occupying the State's right-of-way must be provided with
required reflective clothing and hats.

2.4, State Ownership of Improvements. The State will retain ownership of its trunk highway right-of-way,
including any improvements made to such right-of-way under this Agreement, unless otherwise noted. The
warranties and guarantees made by the County's contractor with respect to such improvements (if any) will
flow to the State. The County will assist the State, as necessary, to enforce such warranties and guarantees,
and to obtain recovery from the County's consultants, and contractor (including its sureties) for
non-performance of contract work, for design errors and omissions, and for defects in materials and
workmanship. Upon request of the State, the County will undertake such actions as are reasonably
necessary to transfer or assign contract rights to the State and to permit subrogation by the State with respect
to claims against the County's consultants and contractors.

3. Contract Award and Construction

3.1. Bids and Award. The County will receive bids and award a construction contract to the lowest responsible
bidder (or best value proposer), subject to concurrence by the State in that award, according to the Project
Plans. The contract construction will be performed according to the Project Plans,

3.2, Bid Documents furnished by the County. The County will, within 7 days of opening bids for the
construction contract, submit to the State's District Engineer a copy of the low bid and an abstract of all bids
together with the County's request for concurrence by the State in the award of the construction contract.
The County will not award the construction contract until the State advises the County in writing of its
concurrence.

3.3. Rejection of Bids. The County may reject and the State may require the County to reject any or all bids for
the construction contract. The party rejecting or requiring the rejection of bids must provide the other party
written notice of that rejection or requirement for rejection no later than 30 days after opening bids. Upon
the rejection of all bids, a party may request, in writing, that the bidding process be repeated. Upon the
other party's written approval of such request, the County will repeat the bidding process in a reasonable
period of time, without cost or expense to the State.

Payable Lump Sum (Municipal Agreements)
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MnDOT Contract No: 1000487

3.4. Coniract Terms. The County's contract with its construction contractor(s) must include the following terms:

A. A clause making the State of Minnesota, acting through its Commissioner of Transportation, an intended
third-party beneficiary of the contract with respect to the portion of work performed on the State's right-
of-way; and

B. A clause requiring the State to be named as an additional insured on any insurance coverage which the
contractor is required to provide; and

C. A clause stating that any warranties provided by the contractor, for the work performed on the trunk
highway, will flow to, and be enforceable by, the State as the owner of such improvements.

3.5, Direction, Supervision and Inspection of Construction

A. The contract construction will be under the direction of the County and under the supervision of a
registered professional engineer; however, the State participation construction covered under this
Agreement will be open to inspection by the State District Engineer's authorized representatives. The
County will give the District Engineer at Mankato five days notice of its intention to start the contract
construction.

B. Responsibility for the contro! of materials for the contract construction wilt be on the County and its
contractor and will be carried out according to Specifications No. 1601 through and including No. 1609
in the State's current "Standard Specifications for Construction”.

3.6. Contaminated Soifs and Groundwater within the State’s Cost Participation Limits.

A. 24 Hour Notification. The County will notify the State District Engineer's authorized representative a
minimum of 24 hours prior to the coniractor beginning the excavation and removal of any contaminated
soils that have been identified within the Project limits.

B. Immediate Notification. The County will notify the State District Engineer's authorized representative
immediately upon the contractor encountering contaminated soils and/or groundwater in areas that are
within the Project limits. The County will confer with the State as to the handling, disposal, and any
other issues related to contaminated materials found on State Right-of-Way or import of materials onto
State Right-of-Way.

C. Environmental Consultant. The County will provide for an Environmental Consultant to be on site to
observe and document the excavation, handling and disposal of contaminated soils that have been
identified within the Project limits. If the contractor encounters contaminated materials in areas not
previously identified and upon notification by the County to MnDOT, the County hired Environmental
Consultant will be provided to collect and analyze soil and/or groundwater samples to determine
contaminant levels, work with the landfill for disposal of the soil waste, and provide oversight of any soil
and groundwater handling and disposal. The County will not aliow the contractor to excavate any
contaminated soil unless the Environmental Consultant is present.

3.7. Completion of Construction, The County will cause the contract construction to be started and completed
according to the time schedule in the construction contract special provisions. The completion date for the
contract construction may be extended, by an exchange of letters between the appropriate County official
and the State District Engineer's authorized representative, for unavoidable delays encountered in the
performance of the contract construction.

3.8. Plan Changes. All changes in the Project Plans and all addenda, change orders and supplemental
agreements entered into by the County and its contractor for contract construction must be approved in
writing by the State District Engineer's authorized representative.

Payable Lump Sum (Municipal Agreements)
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MnDOT Contract No: 1000487

3.9. Compliance with Laws, Ordinances, Regulations. The County will comply and cause its contractor to
comply with all Federal, State and Local laws, and all applicable ordinances and regulations. With respect
only to that portion of work performed on the State's trunk highway right-of-way, the County will not
require the contractor to follow local ordinances or to obtain local permits.

3.10. Construction Documents Furnished by the County. The County will keep records and accounts that enable
it to provide the State, when requested, with the following:

A. Copies of the County contractor's invoice(s) covering all contract construction.

B. Copies of the endorsed and canceled County warrant(s) or check(s) paying for final contract
construction, or computer documentation of the warrant(s) issued, certified by an appropriate County
official that final construction contract payment has been made.

C. Copies of all construction contract change orders and supplemental agreements.

D. A certification form, provided by the State, signed by the County's Engineer in charge of the contract
construction attesting to the following;:

i. Satisfactory performance and completion of all contract construction according to the Project Plans.

ii. Acceptance and approval of all materials furnished for the contract construction relative to
compliance of those materials to the State's current "Standard Specifications for Construction”.

iii. Full payment by the County to its contractor for all contract construction.

E. Copies, certified by the County's Engineer, of material sampling reports and of material testing results
for the materials furnished for the contract construction.

F. A copy of the "as built" plan sent to the District Engineer.
4. Right-of-Way; Easements; Permits

4.1. The County will, without cost or expense to the State, obtain all rights-of-way, easements, construction
permits and any other permits and sanctions that may be required in connection with the local and trunk
highway portions of the contract construction. Before payment by the State, the County will furnish the
State with certified copies of the documents for rights-of-way and easements, construction permits and other
permits and sanctions required for State participation construction covered under this Agreement.

4.2. The County will convey to the State by quit claim deed, all newly acquired rights needed for the continuing
operation and maintenance of the Trunk Highway, if any, upon completion of the Project, at no cost or
expense to the State.

4.3. The County will comply with Minnesota Statutes § 216D.04, subdivision 1(a}, for identification,
notification, design meetings and depiction of utilities affected by the contract construction.

5. Maintenance by the County
Upon completion of the project, the County will provide the following without cost or expense to the State:

5.1. Roadways. Maintenance of Pumpkin Hill Road and Industrial Park Street. Maintenance includes, but is not
limited to, snow, ice and debris removal, resurfacing and seal coating and any other maintenance activities
according to accepted County maintenance practices.

5.2. Storm Sewers. Routine maintenance of any storm sewer facilities construction. Routine maintenance
includes, but is not limited to, removal of sediment, debris, vegetation and ice from structures, grates and
pipes; repair of minor erosion problems; minor structure repair; and any other maintenance activities
necessary to preserve the facilities and to prevent conditions such as flooding, erosion, sedimentation or
accelerated deterioration of the facilities,
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5.3. Lighting. Maintenance and ownership of any lighting facilities construction. Maintenance of electrical
lighting systems includes everything within the system, from the point of attachment to the power source or
utility, to the last light on the feed point, including but not limited to re-lamping of lighting units or
replacing of LED luminaires, repair or replacement of all damaged luminaire glassware, loose connections,
luminaires when damaged or when ballasts fail, photoelectric control on luminaires, defective starter boards
or drivers, damaged fuse holders, blown fuses, knocked down poles including wiring within the poles,
damaged poles, pullboxes, underground wire, damaged foundations, equipment pad, installation of approved
splices or replacement of wires, repair or extending of conduit, lighting cabinet maintenance including
photoelectric cell, electrical distribution system, Gopher State One Call (GSOC) locates and painting of
poles and other equipment. The County will be responsible for the hook up cost and application to secure an
adequate power supply to the service pad or pole and will pay all monthly electrical service expenses
necessaty to operate the lighting facility.

5.4. Additional Drainage. Neither party to this Agreement will drain any additional drainage volume into the
storm sewer facilities constructed under the construction contract that was not included in the drainage for
which the storm sewer facilities were designed, without first obtaining written permission to do so from the
other party. The drainage areas served by the storm sewer facilities constructed under the construction
coniract are shown in a drainage area map, EXHIBIT "Drainage Area", which is on file in the office of the
State's District Hydraulics at Mankato and is incorporated into this Agreement by reference.

6. State Cost and Payment by the State

6.1. State Cost. $2,478,097.00 is the State's full and complete lump sum cost for grading, bituminous paving,
curb and gutter, drainage improvements and lighting construction and associated construction engineering.

6.2. Conditions of Payment. The State will pay the County the full and complete lump sum amount or the total
cost of the contract construction as shown in the awarded contract bid document plus an 8 percent

consiruction engineering cost share, whichever amount is smaller, after the following conditions have been
met:

A. Encumbrance by the State of the State's fulf and complete State funded lump sum cost share.

B. Approval by the State's Land Management Director at St. Paul of certified documentation, submitted by
the County, for all right-of-way and easement acquisitions required for the contract construction.

C. Execution of this Agreement and transmittal to the County, including a letter advising of the State's
concurrence in the award of the construction contract.

D. The State's receipt of a written request from the County for the advancement of funds. The request will
include certification by the County that all necessary parties have executed the construction contract.

6.3. Limitations of State Payment; No State Payment to Contractor

The State’s participation in the contract construction is limited to the lump sum amount shown in

Article 6.1, and the State’s participation will not change except by a mutually agreed written amendment to
this Agreement. The State’s payment obligation extends only to the County. The County’s contractor is not
intended to be and will not be deemed to be a third party beneficiary of this Agreement. The County’s
contractor will have no right to receive payment from the State. The State will have no responsibility for
claims asserted against the County by the County’s contractor.
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7. Authorized Representatives

Each party’s Authorized Representative is responsible for administering this Agreement and is authorized to give
and receive any notice or demand required or permitted by this Agreement.

7.1. The State's Authorized Representative will be:

Name/Title: Maryanne Kelly-Sonnek, Municipal Agreements Engineer (or successor)
Address: 395 John Ireland Boulevard, Mailstop 682, St. Paul, MN 55155
Telephone: (651) 366-4634

E-Mail: maryanne.kellysonnek@state.mn.us

7.2. The County's Authorized Representative will be:

Name/Title: Darrell Pettis (or successor)
Address: 88 South Park Avenue, Le 7 Center. MN 56057
Telephone:  507-357-2251

E-Mail: dpettis@co.le-sueur,mn.us

8. Assignment; Amendments; Waiver; Contract Complete

8.1. Assignment. Neither party may assign or transfer any rights or obligations under this Agreement without the
prior consent of the other party and a written assignment agreement, executed and approved by the same
parties who executed and approved this Agreement, or their successors in office.

8.2. Amendments. Any amendment to this Agreement must be in writing and will not be effective until it has
been executed and approved by the same parties who executed and approved the original Agreement, or
their successors in office.

8.3. Waiver. If a party fails to enforce any provision of this Agreement, that failure does not waive the provision
or the party’s right to subsequently enforce it.

8.4. Contract Complete. This Agreement contains all prior negotiations and agreements between the State and
the County. No other understanding regarding this Agreement, whether written or oral, may be used to bind
either party.

9. Liability; Worker Compensation Claims; Insurance

9.1. Each party is responsible for its own acts, omissions and the results thereof to the extent authorized by law
and will not be responsible for the acts and omissions of others and the results thereof. Minnesota Statutes
§ 3.736 and other applicable law govern liability of the State. Minnesota Statutes Chapter 466 and other
applicable law govern liability of the County. Notwithstanding the foregoing, the County will indemnify,
hold harmless, and defend (to the extent permitted by the Minnesota Attorney General) the State against any
claims, causes of actions, damages, costs (including reasonable attorneys fees), and expenses arising in
connection with the project covered by this Agreement, regardless of whether such claims are asserted by
the County’s contractor(s) or consultant(s) or by a third party because of an act or omission by the County or
its contractor(s) or consultant(s).

9.2. Each party is responsible for its own employees for any claims arising under the Workers Compensation
Act.

9.3. The County may require its contractor to carry insurance to cover claims for damages asserted against the
County’s contractor.

10. Nondiscrimination

Provisions of Minnesota Statutes § 181.59 and of any applicable law relating to civil rights and discrimination are
considered part of this Agreement.

-6-
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11. State Audits

Under Minnesota Statutes § 16C.05, subdivision 5, the County’s books, records, documents, and accounting
procedures and practices relevant to this Agreement are subject to examination by the State and the State Auditor
or Legislative Auditor, as appropriate, for a minimum of six years from the end of this Agreement.

12. Government Data Practices

The County and State must comply with the Minnesota Government Data Practices Act, Minnesota Statutes
Chapter 13, as it applies to all data provided under this Agreement, and as it applies to all data created, collected,
received, stored, used, maintained, or disseminated by the County under this Agreement. The civil remedies of
Minnesota Statutes §13.08 apply to the release of the data referred to in this clause by either the County or the
State.

13. Governing Law; Jurisdiction; Venue

Minnesota law governs the validity, interpretation and enforcement of this Agreement. Venue for all legal
proceedings arising out of this Agreement, or its breach, must be in the appropriate state or federal court with
competent jurisdiction in Ramsey County, Minnesota.

14

-

Termination; Suspension

14.1. By Mutual Agreement. This Agreement may be terminated by mutual agreement of the parties or by the
State for insufficient funding as described below.

14.2. Termination for Insufficient Funding. The State may immediately terminate this Agreement if it does not
obtain funding from the Minnesota Legislature, or other funding source; or if funding cannot be continued
at a level sufficient to allow for the payment of the services covered here. Termination must be by written
or fax notice to the County. The State is not obligated to pay for any services that are provided after notice
and effective date of termination. However, the County will be entitled to payment, determined on a pro
rata basis, for services satisfactorily performed to the extent that funds are available. The State will not be
assessed any penalty if this Agreement is terminated because of the decision of the Minnesota Legislature,
or other funding source, not to appropriate funds.

14.3. Suspension. In the event of a total or partial government shutdown, the State may suspend this Agreement
and all work, activities, performance and payments authorized through this Agreement. Any work
performed during a period of suspension will be considered unauthorized work and will be undertaken at
the risk of non-payment.

15. Force Majeure

Neither party will be responsible to the other for a failure to perform under this Agreement (or a delay in
performance), if such failure or delay is due to a force majeure event. A force majeure event is an event beyond a
party’s reasonable control, including but not limited to, unusually severe weather, fire, floods, other acts of God,
labor disputes, acts of war or terrorism, or public health emergencies.

[The remainder of this page has been intentionally left blank]
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STATE ENCUMBRANCE VERIFICATION
Individual certifies that funds have been encumbered
as required by Minnesota Statutes § 16A.15 and
16C.05.

Signed:

Date:

SWIFT Purchase Order: 3000237703

LE SUEUR COUNTY

The undersigned certify that they have lawfully
executed this contract on behalf of the Governmental
Unit as required by applicable charter provisions,
resolutions or ordinances.

By:

Title:

Date:

By:

Title:

Date:

MnDOT Contract No: 1000487

DEPARTMENT OF TRANSPORTATION

Recommended for Approval:

By:
(District Engineer)
Date:
Approved:
By:
(State Design Engineer)
Date:

COMMISSIONER OF ADMINISTRATION

By:

(With delegated authority)
Date:

INCLUDE COFY OF RESOLUTION APPROVING THE AGREEMENT AND AUTHORIZING ITS

EXECUTION.
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Le Sueur County, MN
Tuesday, April 28, 2015
Board Meeting

Item 7

Future Meetings

Staff Contact:
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April 28, 2015
May 5, 2015

May 9, 2015

May 12, 2015

May 14, 2015

May 19, 2015

May 21, 2015

May 25, 2015
May 26, 2015
June 2, 2015

June 6, 2015

June 9, 2015

June 11, 2015

Future Meetings 2015

Board Meeting, 9:00 a.m.
Board Meeting, 9:00 a.m.

German-Jefferson Sewer Board Neighborhood Work
Session

*9:00a.m. and 1:00 p.m. held at St. Paul’s German Lake
Church located at 22693 German Lake Rd. in Waterville

No Board Meeting

P&Z Meeting, 7:00 p.m.
Environmental Services Building

Board Meeting, 9:00 a.m.

Board of Adjustment Meeting, 3:00 p.m.
Environmental Services Building

Memorial Day, Offices Closed

Board Meeting, 9:00 a.m.

Board Meeting, 9:00 a.m.

German-Jefferson Sewer Board Neighborhood Work
Session

*9:00a.m. and 1:00 p.m. held at Marysburg Catholic
Church located at 27528 Patrick St. in Madison Lake

No Board Meeting

P&Z Meeting, 7:00 p.m.
Environmental Services Building
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June 13, 2015

June 16, 2015

June 18, 2015

June 20, 2015

June 23, 2015

June 30, 2015
July 3, 2015
July 7, 2015

July 9, 2015

July 14, 2015

July 16, 2015

July 21, 2015

July 21, 2015

July 28, 2015

German-Jefferson Sewer Board Neighborhood Work
Session

*9:00a.m. and 1:00 p.m. held at Marysburg Catholic
Church located at 27528 Patrick St. in Madison Lake
Board Meeting, 9:00 a.m.

Board of Adjustment Meeting, 3:00 p.m.
Environmental Services Building

Board of Equalization Meeting, 9:00 a.m. (Saturday)

Board Meeting, 9:00 a.m.
Reconvene Board of Equalization, 10:00 a.m.

No Board Meeting
Independence Day, Offices Closed
Board Meeting, 9:00 a.m.

P&Z Meeting, 7:00 p.m.
Environmental Services Building

No Board Meeting

Board of Adjustment Meeting, 3:00 p.m.
Environmental Services Building

Board Meeting, 9:00 a.m.

Le Sueur — Waseca Community Health Board (CHB)
1:30pm in the Waterville City Council Chambers

Board Meeting, 9:00 a.m.
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August 4, 2015
August 11, 2015

August 13, 2015

August 18, 2015

August 20, 2015

August 25, 2015

September 1, 2015
September 7, 2015
September 8, 2015

September 10, 2015

September 15, 2015

September 17, 2015

September 22, 2015
September 29, 2015
October 6, 2015

October 8, 2015

Board Meeting, 9:00 a.m.
No Board Meeting

P&Z Meeting, 7:00 p.m.
Environmental Services Building

Board Meeting, 9:00 a.m.

Board of Adjustment Meeting, 3:00 p.m.

Environmental Services Building
Board Meeting, 9:00 a.m.

Board Meeting, 9:00 a.m.

Labor Day, Offices Closed

No Board Meeting

P&Z Meeting, 7:00 p.m.
Environmental Services Building

Board Meeting, 9:00 a.m.

Board of Adjustment Meeting, 3:00 p.m.

Environmental Services Building
Board Meeting, 9:00 a.m.

No Board Meeting

Board Meeting, 9:00 a.m.

P&Z Meeting, 7:00 p.m.
Environmental Services Building
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October 13, 2015

October 15, 2015

October 20, 2015

October 27, 2015

No Board Meeting

Board of Adjustment Meeting, 3:00 p.m.

Environmental Services Building
Board Meeting, 9:00 a.m.

Board Meeting, 9:00 a.m.
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