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Equal Opportunity Employer

HUMAN RESOURCES
AGENDA ITEMS

July 15, 2014

 
Recommendation to grant regular status to Maggie Novak, full time Agency Social Worker in 
Human Services, effective July 13, 2014.  Maggie has completed the six-month probationary 
period.  

Recommendation to end the voluntary furlough program, effective August 1, 2014.

Recommendation to implement the following change to the Vacation Leave in the Personnel 
Policy. 

Effective the last pay period of the year, employees may carry over a maximum of 240 hours of 
vacation balance.  Employees who have accrued over the 240 hours of vacation time will have 
a one-time option, on the last pay period of the year, to:

Deposits made into the 457 deferred comp plan will be effective the first pay date in January 
at the hourly rate the hours were accrued.

Recommendation to approve the unpaid personal leave request from Kari Davis, full time 
Agency Social Worker in Human Services, from August 5 to October 13, 2014. 

Human Resources 
88 SOUTH PARK AVENUE  LE CENTER, MINNESOTA 56057

 Telephone: 507-357-8517  Fax: 507-357-8607
Cindy Westerhouse – Human Resources Director

Le Sueur County Board Meeting - 7/15/2014 Page 2 / 2


