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Background  
 

The City manages a general insurance fund within which the Worker’s Comp., General 
Insurance, and Health Insurance are contained. As part of our continuous effort to 
manage the fund in the combined best interest of the City and its employees, we 
continually look for ways to provide a meaningful benefit at the best possible price. The 
changes being proposed in this annual renewal are a direct reflection of our commitment 
to sustainability and also compliance with health care reform. 
 
The majority of City benefits have an October 1 renewal to coincide with the fiscal year. 
This is the case for the City’s health plan. The City Council recently approved a new 
administrator for the dental plan which will also take place with the new fiscal year. Last 
year, the City moved its health and dental plan to Regional Care, Incorporated. As the 
lack of a dental network drove claims, a recommendation was recently brought to 
Council to move the dental benefit to Delta Dental of Nebraska. That recommendation 
was approved. The renewal being brought forward will continue with RCI as the third 
party administrator for the health plan. 
 

Discussion 
 

The budget that was recently adopted by Council did not include an increase in the 
amount budgeted for health and dental insurance. In order to maintain this level of 
appropriation and also to be compliant with health care reform, a few changes are being 
made to the health plan. A discussion about plan changes was held with the City Council 
at the August 24th Council meeting. These changes include the following: 
 

• Allowing young adult children under the age of 26 to be eligible as a dependent 
under the employee on the plan 

• Removing pre-existing condition limitations on children under the age of 19 



• Removing the co-payment and calendar year maximum on in-network 
preventative services 

• Removing the $1,000,000 overall lifetime maximum on essential services 
• Removing the $5,000 outpatient lifetime limit or 30 day inpatient lifetime 

maximum on Hospital Care 
• Removing the lifetime and donor limit on organ transplants 
• Increasing the doctor office co-pays to $35 for general practice physicians and 

$50 for specialists 
• Eliminating coverage for infertility treatments 

 
As of January 1, 2011 the following changes will occur: 
 

• The calendar year deductible will increase to $500 per person and $1,000 per 
family (in network) and $1,000 per person, $2,000 per family (out of network). 

• The maximum out of pocket per year will increase to $1,800 per person, $3,600 
per family (in network), and $2,950 per person and $5,900 per family (out of 
network). 

 
The cost of reinsurance is showing an increase due to our current claims and impending 
health care reform changes. We are experiencing approximately a 32% increase in the 
cost of reinsurance. While this sounds high, and it is, the important thing to remember is 
that the cost of reinsurance is a small fraction of our overall cost to provide health 
insurance benefits. Fixed costs (reinsurance and administration) account for about 8% of 
the overall cost. Actual claims is where the majority of cost comes in with a partially self 
insured plan. RCI and Strong Financial shopped the reinsurance market and the numbers 
we were seeing initially were quite a bit higher. The current vendor came in with the 
most competitive price. The renewal also includes an additional $250.00 charge for a 
plan document restatement which is necessitated by all of the plan changes. 
 
All other contracts that support the health plan have remained at the same or lower cost as 
was approved by Council last year when the City moved to RCI. The issue before 
Council tonight is a routine annual renewal of contracts to provide health insurance 
benefits for employees at the City of Grand Island. Recommendation is made to renew 
contracts with the following vendors: Regional Care, Incorporated, Strong Financial, 
American National Life Insurance Company of Texas and National Union Fire Insurance 
Company of Pittsburgh, PA. 
 
Should Council not approve the annual renewal employees would cease to have health 
coverage as of October 1, 2010 
 

Alternatives 
 
It appears that the Council has the following alternatives concerning the issue at hand.  
The Council may: 
 



1. Move to approve  
2. Refer the issue to a Committee 
3. Postpone the issue to future date 
4. Take no action on the issue 

 
Recommendation 

 
City Administration recommends that the Council approve the annual renewal of 
insurance contracts to provide health insurance benefits to City employees. 
 

Sample Motion 
 
Move to approve annual renewal of health insurance contracts. 















Administrative Service Agreement 
Addendum to EXHIBIT A  

October 1, 2010 
 
Monthly Service Fee 
A monthly Service Fee per Employee Participant will be charged as follows: 

Medical Administration      $ 12.00 
COBRA/HIPAA     $   1.00 

 Utilization Review/Pre-certification                $   2.00 
 Network Access Fee (Midland’s Choice)    $   4.65 
 National Network Access Fee (MultiPlan)   16% of Savings effective 10/1/2010 
 Broker Fee – Payable to Strong Financial    $1500.00 per Month 
 Dental Run-Out Fee       WAIVED 
 Plan Document Restatement      $250.00 

**Regional Care, Inc. has agreed to three (3) year Administrative Rate Guarantee (exp. 10/1/2012)** 
 

When covered services are performed out of network, discounts for these services  
may be negotiated through other existing networks (including the RCI network)  

 In the event no other network(s) can be accessed such claims may also be directly  
 negotiated by RCI. In either circumstance the fee for accessing other networks or  
 directly negotiating discounts will be based on each respective network’s access  
 fee or 25% of savings, whichever is less.  
      
These fees cover the cost of the following services: 
 Invoicing and fund accounting of plan claims 
 Record keeping and invoicing of fixed costs 
 Benefit administration 
 Correspondence, record keeping, documentation 
 Reporting on claims and financial reports relative to the Plan 
 Routine assistance to Plan sponsor 
 COBRA and HIPAA administration as identified in Agreement. 
 Issuing 1099's to providers 
 Inpatient Utilization Review conducted by Regional Care, Inc. 
  Pre-admission, Concurrent, Retrospective Review 
  Large Case Management Referral 
 
Costs Not Covered Under Monthly Fee 
 Cost of insurance/stop- loss coverage. 
 Actuarial review of Plan/Plan audit/legal expense 
 Large Case Management Fees  
 Dispensing fees charged by prescription drug card plans. 

Costs associated with restating Plan and related documents after the initial Plan set-up. 
 

Reinsurance Rates Effective 10/01/2010 
Specific Single    $27.67*  Single Transplant Premium:  $  5.62* 
Specific Single + Spouse or + Child (ren) $48.60*  Family Transplant Premium:  $12.91* 
Specific Family    $72.30*  Composite Aggregate Premium: $  5.00* 
*Rates are NET of Commissions         
________________ For City of Grand Island - Mayor ______________ For City of Grand Island - Attorney 
________________ Date       ______________ Date                       
 
________________ For Regional Care, Inc.   ______________ For City of Grand Island - Clerk 
________________ Date     ______________ Date 



 Approved as to Form ¤ ___________ 

September 10, 2010¤   City Attorney  

R E S O L U T I O N    2010-253 
 

  Whereas, the City subscribes to health insurance for its employees and other 
eligible participants, as authorized by the City of Grand Island Personnel Rules and federal 
regulation; and 
 
  WHEREAS, an Insurance Committee consisting of union and non-union, 
management, and non-management employees, along with the Human Resources Director, 
the Finance Director, and the Attorney/Purchasing Agent meet and review plan changes and 
vendor selection; and 
 
  WHEREAS, Regional Care, Inc. of Scottsbluff, Nebraska is the Third Party 
Administrator; and 
 
  WHEREAS, The reinsurance coverage is provided under a contract with 
American National Life Insurance Company of Texas and the transplant coverage is provided 
under a contract with National Union Fire Insurance Company of Pittsburgh, PA, and the 
broker is Strong Financial Services, however all contracts would be administered by 
Regional Care, Inc; and 
 
  WHEREAS, contracts are necessary for the provision of such services and 
associated stop loss and transplant coverage; and 
 
  WHEREAS, a Business Associate Agreement and an Administrative Service 
Agreement will be entered into with Regional Care, Inc. and all costs associated with 
providing insurance services are listed on the Administrative Services Agreement, for the 
aforementioned contracts for other insurance services;  
 
  NOW, THEREFORE BE IT RESOLVED BY THE MAYOR AND 
COUNCIL OF THE CITY OF GRAND ISLAND, NEBRASKA, that the renewal contracts 
with Regional Care, Inc. for the administratio n of health insurance as set out by the contracts 
is hereby approved. 
 

- - - 
 
Adopted by the City Council of the City of Grand Island, Nebraska, September 14, 2010. 
 
 
 
             
     _______________________________________ 

Margaret Hornady, Mayor 
 

Attest: 
 
 
_______________________________________ 
RaNae Edwards, City Clerk 
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