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Background  
 
The City Of Grand Island offers a benefit package for all of its employees that work at 
least thirty hours per week. This package includes health and dental insurance. The City 
currently has over five hundred employees that take advantage of this benefit.  Last year, 
the City went out for an RFP to solicit proposals for its health and dental benefit.  Mutual 
of Omaha had the successful proposal. The first contract year will be ending on 
September 30, 2007. With the start of a new plan year just around the corner, 
administration, along with the assistance of the health insurance committee have 
reviewed the current contract and have come up with recommendations for changes for 
the next plan year. The health insurance committee consists of representation from each 
of the labor unions, members of the non-union group and management. 
 

Discussion 
 

The health insurance committee has reviewed this year’s claim activity and also the 
administrative expenses that are contracted for next year. With the current level of claim 
activity the committee is recommending the following changes be made to the City’s 
health plan:  
 
Move deductibles:   In network from $200/$400 to $300/$600 
                                Out of network   from $400/$800 to $600/1200 
 
Move out-of-pocket:  In network          from $1200/2400 to $1300/2600 
             Out of network   from $1900/$3800 to $2100/4200 
 
Change the co-pays for prescription drugs from $15/$20/$35 to $15/$25/$40. A fourth 
tier would also be added for specialty drugs with a $50 co-pay. 
 



Employees will have premiums deducted from their paychecks each of the 26 pay periods 
instead of 24 pay periods. 
 
There are currently four different levels of coverage and the recommendation would be to 
move to three levels – single, 2/4, and family. 
 
The total monthly premium would increase by 10% and the employees share would be 
increased to 15% for all three levels of coverage. Following are the monthly premiums 
for the three levels of coverage: Single - $409.54, 2/4 – 864.16, and Family - $1264.88. 
The employee’s share of the premium would be based on the amount noted above unless 
a labor contract would specify otherwise. 
 
Infertility coverage would change from six courses of treatment to three courses of 
treatment. 
 
The final change that is being recommended for consideration is the addition of a formal 
wellness plan. When the City chose Mutual of Omaha to administer its health plan one of 
the real selling points was the wellness package that they offered. At the time we 
contracted with Mutual to administer our health plan we were not ready to jump in to a 
wellness program and wanted to do more research and talk as a committee before moving 
forward. A year has passed and the committee is ready to move forward with its 
recommendation to add the wellness package to our plan. 
 
The plan being proposed is called myhealthIQ. This company contracts with Mutual of 
Omaha to provide the expertise and administration of the plan. This plan will provide for 
health risk assessments that will come from medical history and current conditions, 
biometric measurements (height, weight, resting blood pressure, and body mass index), 
and a series of blood tests that will include cholesterol, serum cotenine, full lipids, 
glucose, triglycerides, GGT, and 12 additional vital organ tests. 
 
Testing will be done at various worksites so that it is convenient.  The City will not get an 
employee’s personal results. Instead, the City will get statistics about the level of 
wellness for the overall group. This information can then be used for targeted education 
and training. Employees that choose to participate in the wellness program will see a $35 
per month reduction in their health insurance premium. 
 
The cost for this service will be $100 per year per employee on our health care plan. 
Administration is proposing the addition of the wellness plan in an effort to hedge the 
higher cost of illness that is not detected early or possibly circumvented due to early 
detection. Studies have shown time and again that a dollar spent in prevention saves at 
least four dollars for treatment after the illness has gained a foot hold. Administration is 
proposing moving to a real philosophy of “health care” instead of the current system 
which is really “sick care”. We are paying the bills on the backend which are more costly 
instead of spending money up front to prevent more serious situations. 
 

 



Alternatives 
 
It appears that the Council has the following alternatives concerning the issue at hand.  
The Council may: 
 

1. Move to approve  
2. Refer the issue to a Committee 
3. Postpone the issue to future date 
4. Take no action on the issue 

 
Recommendation 

 
City Administration recommends that the Council approve the proposed changes to the 
City’s health care plan including the addition of the wellness program. 
 

Sample Motion 
 
Motion to approve changes to the City’s health care plan. 
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 R E S O L U T I O N   2007-176 
 
 WHEREAS, the City subscribes to health insurance for its employees and other eligible 
participants, as authorized by the City of Grand Island Personnel Rules and federal regulation; and 
 
 WHEREAS, on June 27, 2006, by Resolution 2006-183, the City of Grand Island 
approved a contract with Mutual of Omaha for the administration of the health and dental insurance 
coverage; and 
 
 WHEREAS, the Health Insurance Committee for the city has reviewed claim activities and 
is recommending the following revisions be made to the city’s health plan: 
 

• Move deductibles: In Network from $200/$400 to $300/$600 
   Out of Network from $400/$800 to $600/$1200 
• Move Out of Pocket: In Network from $1200/$2400 to $1300/$2600 
   Out of Network from $1900/$3800 to $2100/$4200 
• Change co-pays for prescription drugs from $15/$20/$35 to $15/$25/$40. A fourth tier for 

specialty drugs shall carry a $50 co-pay. 
• Payroll deductions shall occur for each of the 26 pay periods instead of 24 pay periods. 
• Reduce from four to three levels of coverage, including single; 2/4; and family. 
• Monthly premiums shall increase by 10% with employee shares increasing to 15% for all three 

levels of coverage; Single - $409.54; 2/4 - $864.16; and, Family - $1,264.88. Employees’ share 
may be altered by labor agreement. 

• Infertility coverage shall be three courses of treatment instead of six. 
• Inclusion of “myhealthIQ” formal wellness program with a $35 per month reduction of premium for 

employees who successfully participate in the plan. 
 
 NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND COUNCIL OF 
THE CITY OF GRAND ISLAND, NEBRASKA, that the city’s health and dental is hereby amended to 
reflect the revisions set out above. 
 
 BE IT FURTHER RESOLVED, that the Mayor is hereby authorized and directed to 
execute such amendment on behalf of the City of Grand Island. 
 - - - 
Adopted by the City Council of the City of Grand Island, Nebraska on July 24, 2007. 
 
 

_____________________________________
       Margaret Hornady, Mayor 
Attest: 
 
 
__________________________________ 
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RaNae Edwards, City Clerk 
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