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Staff Contact: Brenda Sutherland

City of Grand Island City Council



Council Agenda Memo  
 
From:  Brenda Sutherland, Human Resources Director 
 
Meeting:  November 14, 2006 
 
Subject: Long Term Disability Insurance 
 
Item #’s:  G-4 
 
Presenter(s): Brenda Sutherland, Human Resources Director 
 
 

Background  
 

The City of Grand Island has provided long term disability insurance for its employees 
for several years. The City’s contract with Jefferson Pilot has been in place for seven 
years and will expire as of November 30, 2006. This benefit has been implemented to 
provide monthly income benefits to an employee who can no longer work due to an 
accident or illness. It provides a partial replacement of income while the employee is 
disabled. 
 

Discussion 
 
The Human Resources Department advertised a request for proposal to secure a contract 
with a company to provide long term disability insurance for the employees at the City. 
Analysis was done as to the current level of benefits and what is common in the 
marketplace today. The City’s current plan allows for income replacement of up to 60% 
of an employee’s monthly income with a maximum of $3,000 for employees who are 
compensated at an annual rate of $48,000 or more per year and 50% of an employee’s 
monthly income with a maximum of $2,000 per month for employees who are 
compensated at an annual rate of $48,000 or less per year. These rates were set in 1999. 
 
After consideration and evaluation of current salaries and marketplace trends, a decision 
to obtain coverage with higher limits to more accurately reflect the needs of the City’s 
employees was made. The City was able to negotiate a contract that will allow for a 60% 
income replacement with a limit of $6,000 for less than it paid for the current coverage 
with much lower limits. The company that is being brought forward for the Council’s 
consideration to provide the insurance benefit is The Standard Insurance Company. The 
Standard is rated with an A or higher by all three of the major rating companies (A.M. 
Best, Moody’s and Standard and Poor’s). This proposal was brought to us by a local 
company, Primark Inc. J.J. Green is the local agent who will service the account. The 



new contract with higher levels of coverage will actually represent a savings of 3.7% 
over the current price. This rate is guaranteed for three years. A copy of the contract is on 
file at the Clerk’s office. 
 

Alternatives 
 
It appears that the Council has the following alternatives concerning the issue at hand.  
The Council may: 
 

1. Move to approve  
2. Refer the issue to a Committee 
3. Postpone the issue to future date 
4. Take no action on the issue 

 
Recommendation 

 
City Administration recommends that the Council approve the contract with The 
Standard Insurance Company to provide long term disability insurance for City 
employees. 
 

Sample Motion 
 
Motion to approve the contract with The Standard Insurance Company of Portland, 
Oregon for long term disability insurance coverage. 



Purchasing Division of Legal Department
INTEROFFICE MEMORANDUM 

             
Dale M. Shotkoski, Assistant City Attorney 

 
Working Together for a 

                     Better Tomorrow, Today 
 
 
 REQUEST FOR PROPOSAL 

FOR  
LONG TERM DISABILITY INSURANCE 

 
 
RFP DUE DATE:   October 27, 2006 at 4:00 p.m. 
 
DEPARTMENT:   Human Resources 
 
PUBLICATION DATE:  October 6, 2006 
 
NO. POTENTIAL BIDDERS: 5 
 
 SUMMARY OF PROPOSALS RECEIVED 
 
Primark, Inc.    Phares Financial Services  MetLife 
Grand Island, NE   North Platte, NE   Overland Park, KS 
(Mutual of Omaha)   (Fort Dearborn Life)   (Primark) 
(The Standard)   (ING Employee Benefits  (Homes Murphy) 
(Fort Dearborn Life)   (Mutual of Omaha)   (Strong Financial Resources, Inc.) 
(Lincoln Financial/Jefferson Pilot) (Prudential) 
 
 
CBS Insurance Associates, Inc. Strong Financial Resources, Inc. Holmes Murphy & Associates 
Grand Island, NE   Aurora, NE    Omaha, NE 
(Mutual of Omaha)   (Kansas City Life)   (ING Employee Benefits) 
          (Sun Life) 
 
 
 
 
cc: Brenda Sutherland, Human Resources Director   Tami Herald, HR Specialist 

Gary Greer, City Administrator     David Springer, Finance Director 
Dale Shotkoski, Purchasing Agent    Sherry Peters, Legal Secretary 
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Approved as to Form ¤ ___________ 
November 8, 2006 ¤  City Attorney  

 R E S O L U T I O N    2006-328 
 
 
 WHEREAS, the City subscribes to long term disability insurance for its employees as 
authorized by the City of Grand Island Personnel Rules and federal regulation; and 
 
 WHEREAS, the City of Grand Island invited proposals for a long term disability plan, 
according to the City's Request for Proposal on file with the Human Resources Department; and 
 
 WHEREAS, review and evaluation of the proposals were held; and 
 
 WHEREAS, The Standard Insurance Company submitted a proposal for administration of 
the Long Term Disability Coverage in accordance with the terms of the advertisement for proposals and the 
plans and specifications and all other statutory requirements contained therein; and 
 
 NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND COUNCIL OF 
THE CITY OF GRAND ISLAND, NEBRASKA, that the proposal of The Standard Insurance Company 
for the administration of long term disability insurance as set out in the contract is hereby approved. 
 
 BE IT FURTHER RESOLVED, that the Mayor is hereby authorized and directed to 
execute such contracts for such long term disability insurance on behalf of the City of Grand Island. 
 
 - - - 
 
Adopted by the City Council of the City of Grand Island, Nebraska, November 14, 2006. 
 
 
 
        _______________________________________ 

Jay Vavricek, Mayor 
Attest: 
 
 
_______________________________________ 
RaNae Edwards, City Clerk 
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