
City of Grand Island
Tuesday, December 17, 2013

Council Session

Item I-6

#2013-411 - Consideration of Amendment to IAFF Contract

Staff Contact: Brenda Sutherland
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Council Agenda Memo

From: Brenda Sutherland, Human Resources Director

Meeting: December 17, 2013

Subject: Consideration of Amendment to IAFF Labor Agreement

Item #’s: I-6

Presenter(s): Brenda Sutherland, Human Resources Director

Background

The City Council approved the addition of two new positions in the Fire Department in 
February 2013; the Life Safety Inspector and the Shift Commander. The positions were 
originally added as non-union positions. A petition was later filed with the Commission 
of Industrial Relations (CIR) to address the question as to whether the positions were 
eligible to be covered by the IAFF Local 647 labor agreement. The CIR confirmed their 
eligibility in the bargaining unit. 

Discussion

The amendment presented to Council is a housekeeping measure to formally add the 
positions of Life Safety Inspector and Shift Commander to the IAFF Local 647 Labor 
Agreement. The terms and conditions for the Shift Commander are outlined in the current 
agreement and the attached salary table is represented in the proposed Salary Ordinance 
#9467.  

The Life Safety Inspector is a unique position in this labor agreement due to the fact that 
it is a civilian, 40 hour per week position that typically works an 8 hour shift. As this 
position didn’t fit neatly into the current agreement both parties agreed to outline the 
terms that needed to be addressed separately in the attached document labeled 
Amendment 1. Most benefits have remained the same as they were under the non-union 
Personnel Rules.

The petition to the CIR asked that these positions be included in the bargaining unit and 
this action will formally carry that out. The terms of the current labor agreement for all 
positions covered under the IAFF Local 647 bargaining agreement will be negotiated in 
the next few months as the current agreement will expire on September 30, 2013
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Alternatives

It appears that the Council has the following alternatives concerning the issue at hand.  
The Council may:

1. Move to approve
2. Refer the issue to a Committee
3. Postpone the issue to future date
4. Take no action on the issue

Recommendation

City Administration recommends that the Council approve Amendment 1 to the IAFF 
Labor Agreement.

Sample Motion

Move to approve Amendment 1 to the IAFF Labor Agreement
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Amendment 1

This document serves to amend the current labor agreement between the City of Grand Island 
and the International Association of Firefighters, Local 647 to add the position and benefits 
outlined below for Life Safety Inspector and to add the position of Shift Commander.   All other 
terms and conditions as are set forth in the current labor agreement remain unchanged with the 
exception of the terms outlined in this amendment.  The Life Safety Inspector shall be covered 
by the IAFF Local 647 labor agreement and the conditions outlined in said labor agreement with 
the exception of the provisions noted below.  The Shift Commander position shall also be 
covered by the IAFF Local 647 and the working conditions are as outlined in the current labor 
agreement.

HOURS of WORK and OVERTIME

This position will work a standard 40 hour workweek and shall be subject to all rules and 
regulations outlined in the Fair Labor Standards Act and as such will be entitled to overtime pay 
for hours worked in excess of 40 hours per week.  

PAID HOLIDAYS 

The following holidays are recognized as paid holidays and the dates that they will be observed 
on.  Employees in the Life Safety Inspector classification will receive time off with pay (8 hours) 
for the holidays listed below: 

New Year’s Day  January 1 

Arbor Day  Last Friday in April

Memorial Day  Last Monday in May 

Independence Day  July 4 

Labor Day First Monday in September 

Veteran’s Day  November 11 

Thanksgiving Day Fourth Thursday in November

Day after Thanksgiving Day 

Christmas Day  December 25 

When a holiday falls on a Saturday, it will be observed on the preceding Friday. When a holiday 
falls on a Sunday, it will be observed on the following Monday.  

Non-exempt regular full-time and part-time employees who are required to work on a holiday 
will be granted overtime pay for the time period worked.  
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If a holiday occurs while an employee is on Worker’s Compensation or other disability 
compensation, no credit for the holiday will be allowed. In order to receive pay for an observed 
holiday, an employee must not have been absent without pay on the workday immediately 
preceding or immediately following the holiday unless excused by his/her supervisor. 

In addition, the City will provide one (1) additional non-cumulative personal holiday each fiscal 
year to all eligible employees. This holiday shall be observed simultaneously by all members of 
the bargaining unit on a date agreed upon by the Fire Chief and the Union President on an annual 
basis. The City shall make a contribution to the employee’s VEBA in lieu of the personal 
holiday. The contribution will be based on 15 hours of pay at a blended rate based on the top 
wage for all three positions (Firefighter, Firefighter/Paramedic and Captain) divided by three.

VACATION

Employees shall accrue vacation time during their new employee probationary/introductory 
period; however, they will not be entitled to take vacation until successfully completing 
probationary/introductory period. The employee will not receive any vacation benefits if the 
leave the employment of the City during the probationary/introductory period. Vacation leave 
shall be debited in half hour increments and accrue as outlined below:

Years 1 through 4 80 hours 

Years 5 through 6 120 hours 

Years 7 through 8 128 hours 

Years 9 through 10 136 hours 

Years 11 through 12 144 hours 

Year 13  152 hours 

Years 14 through 19  160 hours 

Years 20 through 24  168 hours 

Year 25 and beyond  176 hours

The Chief will make every effort to grant requested vacation time; however, it must be approved 
in advance and will be granted on the basis of work requirements of the department. Seniority 
will be considered when scheduling vacations within the department. 

Each employee will take a period of vacation that allows him or her to be away from the 
workplace for a minimum of five consecutive work days which may include the use of personal 
leave. Holidays, which occur during an employee’s vacation, do not count as vacation time. 
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CARRY-OVER 

Employees will be allowed to carry-over the maximum amount of vacation that they earn in one 
year, plus 80 hours. Current vacation time and carry-over time may be used during a single 
calendar year when authorized. 

An employee who fails to use his/her vacation time through the employee’s own decision loses 
all but the maximum carry-over amounts as mentioned above. The Human Resources Director 
and City Administrator may waive the provisions of this section in extreme circumstances for the 
good of the City.

VACATION CREDIT ON SEPARATION 

Separation from employment shall include resignation, retirement, termination, or death. Upon 
separation from employment with the City due to retirement, termination, or death, an employee 
shall be paid for his or her unused portion of accumulated vacation leave. 

In the case of resignation, an employee must resign in good standing or the City will not 
compensate him or her for accrued but unused vacation leave. To resign in good standing, an 
employee must give the Fire Chief written notice at least fourteen calendar days prior to 
separation, unless the Fire Chief agrees to permit a shorter period. 

Pay at separation shall be directed to the employee’s VEBA except in the case of death. 

An employee who separates from employment with the City shall not accrue vacation leave 
credits after his or her last day of work.

MEDICAL LEAVE

Medical leave will be charged in one-half hour increments.

ACCRUAL OF MEDICAL LEAVE 

Medical leave will be accrued at a rate of eight hours per month for full-time regular status 
employees. The maximum amount of medical leave hours that may be accrued is 1,084.

COMPENSATION FOR UNUSED MEDICAL LEAVE AT RETIREMENT 

Each employee upon retirement shall have a contribution made to their VEBA representing 50% 
of his or her accumulated medical leave  at the time of their retirement, not to exceed five 
hundred forty-two hours (calculated at 50% x 1,084 = 542).  The rate used for the contribution 
will be based on the employee's salary at the time of retirement. In the case of death, the medical 
leave benefit will paid at the same rate as retirement and shall be paid to the employee’s 
beneficiary or estate. 
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BEREAVEMENT LEAVE 

Bereavement leave shall be granted to eligible employees for up to two (2) days per calendar 
year for non-immediate family members. Non-immediate family member shall mean aunts, 
uncles, nieces and nephews. Any portion of a work day used for bereavement leave shall be 
considered a full day of bereavement leave. An employee shall be eligible to use up to three (3) 
days of paid bereavement leave for the death of an immediate family member which includes 
parents, spouses, children, siblings, grandparents, grandchildren, and in-laws of the same 
relation, regardless of when it occurs. In addition to the use of bereavement leave as set forth 
hereafter, medical leave may be granted at the discretion of the Department Director and City 
Administrator for the death of a member of an employee’s immediate family because of unusual 
circumstances. To attend the funeral of someone other than immediate and non-immediate 
family, an employee shall take vacation or personal leave.

PENSION PLAN 

The City provides a pension plan that employees are eligible for immediately. Participation is 
mandatory upon the first day of employment. Employees defer 6% (pre-tax) of their pay into the 
pension plan. The City matches the 6% contributed by the employee. Employees direct 100% of 
Employee and Employer contributions. The vesting schedule is as follows: 

 1 year = 60% 

 2 years = 70% 

 3 years = 80% 

 4 years = 90% 

 5 years =100%

Voluntary Employee’s Beneficiary Association (VEBA) 

The VEBA will be considered by both parties as part of the total compensation for computation 
of wages and benefits. The City will contribute $10.00 per pay period per covered employee into 
the employee’s VEBA account to be used by the employee under the terms of the VEBA trust 
agreement applicable to bargaining unit employees.

 UNIFORMS

The City will provide to all new hires at the time of hire two polo shirts, two T-shirts, two pants, 
one belt and one uniform coat.  These items will be replaced as needed by the City.

RATES OF PAY FOR WORK PERFORMED

2013 – 2014 Fiscal Year 
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Rates of pay commencing on the first full pay period on or after October 1, 2013, for work 
performed under this agreement shall be increased by 2.5% for the Life Safety Inspector.

Execution of movement through the nine step pay scale shall be the same as outlined for all other 
positions covered by the IAFF labor agreement.

IN WITNESS WHEREOF, the parties hereto have executed this agreement .

CITY OF GRAND ISLAND, NEBRASKA, A 
Municipal Corporation,

By_________________________________________
Jay Vavricek, Mayor

Attest________________________________________
RaNae Edwards, City Clerk

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS
           AFL-CIO, LOCAL 647

_____________________________________________
Interim President, Randy Iverson
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IAFF
FY 2013 - 2014

Amendment 1

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9

Life Safety Inspector Hourly 20.0097 20.9043 21.8387 22.8150 23.8349 24.9004 26.0136 27.1765 28.3914
5020 BiWeekly 1,600.78 1,672.34 1,747.10 1,825.20 1,906.79 1,992.03 2,081.09 2,174.12 2,271.31

Monthly 3,468.36 3,623.40 3,785.38 3,954.60 4,131.38 4,316.07 4,509.03 4,710.59 4,921.17
Annual 41,620.28 43,480.84 45,424.60 47,455.20 49,576.54 51,792.78 54,108.34 56,527.12 59,054.06

Shift Commander Hourly 21.0210 21.7400 22.4836 23.2526 24.0479 24.8704 25.7210 26.6008 27.5106
BiWeekly 2,270.27 2,347.92 2,428.23 2,511.28 2,597.17 2,686.00 2,777.87 2,872.89 2,971.14

Monthly 4,918.92 5,087.16 5,261.17 5,441.11 5,627.20 5,819.67 6,018.72 6,224.60 6,437.47
Annual 59,027.02 61,045.92 63,133.98 65,293.28 67,526.42 69,836.00 72,224.62 74,695.14 77,249.64
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Approved as to Form ¤ ___________
December 13, 2013 ¤  City Attorney

R E S O L U T I O N    2013-411

WHEREAS, pursuant to Neb. Rev. Stat., §16-201, the City has the authority to 
make all contracts and do all other acts in relation to the property and concerns of the city 
necessary to the exercise of its corporate powers ; and

WHEREAS, an employee group at the City of Grand Island is represented by the 
International Association of Fire Fighters, AFL-CIO, CLC, Local No. 647 (IAFF); and

WHEREAS, the current labor agreement between the City of Grand Island and 
the IAFF, Local 647 has been amended to add the positions of Life Safety Inspector; and

NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND COUNCIL 
OF THE CITY OF GRAND ISLAND, NEBRASKA, that the Mayor is hereby authorized to 
execute the Labor Agreement Amendment by and between the City of Grand Island and the 
International Association of Fire Fighters, AFL-CIO, CLC, Local No. 647 (IAFF).

- - -

Adopted by the City Council of the City of Grand Island, Nebraska, December 17, 2013.

_______________________________________
Jay Vavricek, Mayor

Attest:

_______________________________________
RaNae Edwards, City Clerk
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