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City of Grand Island Tuesday, July 26, 2022

Call to Order

This is an open meeting of the Grand Island City Council. The City of Grand Island abides by the Open
Meetings Act in conducting business. A copy of the Open Meetings Act is displayed in the back of this room
as required by state law.

The City Council may vote to go into Closed Session on any agenda item as allowed by state law.

Invocation - Pastor Tim Kilstrom, Spirit of Life Church, 2304 Macron Street
Pledge of Allegiance

Roll Call

A - SUBMITTAL OF REQUESTS FOR FUTURE ITEMS
Individuals who have appropriate items for City Council consideration should complete the Request for
Future Agenda Items form located at the Information Booth. If the issue can be handled administratively
without Council action, notification will be provided. If the item is scheduled for a meeting or study
session, notification of the date will be given.

B - RESERVE TIME TO SPEAK ON AGENDA ITEMS

This is an opportunity for individuals wishing to provide input on any of tonight's agenda items to reserve
time to speak. Please come forward, state your name and address, and the Agenda topic on which you will
be speaking.
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5 City of Grand Island
A Tuesday, July 26, 2022
Council Session

Item E-1

Public Hearing on Zoning Change to Property located at 2548 and
2536 Carleton Avenue, Grand Island, Nebraska from RO
Residential Office to B2 General Business. (Suzanne Bowden)

Council action will take place under Ordinances item F-2.

Staff Contact: Chad Nabity
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Council Agenda Memo

From: Regional Planning Commission
Meeting: July 26, 2022
Subject: Change of Zoning from RO Residential Office to B2

General Business
Presenter(s): Chad Nabity AICP, Regional Planning Director

Background

The owners of property immediately north of Dairy Queen east of the Carleton Avenue
and north of Capital Avenue (Suzanne Bowden and MidNebraska Foundation Inc.) have
requested that their property be rezoned. Ms. Bowden would like to convert the old
daycare site to a more commercial use and MidNebraska Foundation agreed to be
included in the application. The are requesting that the property be changed from RO
Residential Office to B2 General Business,

Discussion

At the regular meeting of the Regional Planning Commission, held July 6, 2022 the
above item was considered following a public hearing.

O’Neill opened the public hearing.

Nabity stated the request is to rezone 2 lots from RO Residential Office Zone to
B2 General Business Zone. The property is planned for highway commercial
development on the Future Land Use Map. B2 zone is consistent with Future
Land Use Map. Nabity stated staff is recommending approval.

Suzanne Bowden — was available for questions.
O’Neill closed the public hearing.

A motion was made by Robb and second by Randone to rezone 2 lots from RO
Residential Office Zone to B2 General Business Zone finding that the proposed
change is consistent with the future land use map of the Grand Island
Comprehensive plan.

The motion was carried with eight members voting in favor (O’Neill, Ruge,
Olson, Robb, Monter, Rainforth, Rubio, and Randone) and no members
abstaining or voting no.

Grand Island

Council Session - 7/26/2022

Page 4/ 342



The memo sent to the planning commission with staff recommendation is
attached for review by Council.

Alternatives

It appears that the Council has the following alternatives concerning the issue at hand.
The Council may:

1. Approve the comprehensive plan amendment and rezoning request as
presented

2. Modify the comprehensive plan amendment and rezoning request to meet the
wishes of the Council

3. Postpone the issue

Recommendation

City Administration recommends that the Council approve the proposed changes as
recommended.

Sample Motion

Move to approve the ordinance as presented.
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Agenda ltem # 4

PLANNING DIRECTOR RECOMMENDATION TO REGIONAL PLANNING COMMISSION:
June 28, 2022

SUBJECT: Zoning Change (C-30-22Gl)
PROPOSAL: This application is requesting a rezoning of approximately 2 platted lots west of

Carleton Avenue and north of Capital Avenue The property is located within the Grand Island
City limits and a request has been made by the owners for rezoning.

OVERVIEW:

Site Analysis

Current zoning designation: RO: Residential Office Zone

Intent of zoning district RO: To provide the highest density of residential uses as
well as for various office, personal services and
professional uses. This zoning district is also used as a
transitional zone between lower density residential zones
and business or manufacturing zones.

Permitted and conditional uses: RO: Residential uses with no limit on the density except

available parking spaces, office uses, personal services,
assisted living facilities, day cares, and prescription related
retail.

Future Land Use Map Designation: HC: Highway Commercial This land use area is intended to
accommodate uses that serve a more regional clientele
that come from miles away. These uses are typically
accessible only by car, and include hotels and motels,
large retailers, malls, office and business parks, etc

Existing land uses. Commercial daycare building and Office Building
Proposed Zoning Designation B2: General Business Zone
Intent of zoning district: B2: The intent of this zoning district is to provide for the

service, retail and wholesale needs of the general
community. This zoning district will contain uses that have
users and traffic from all areas of the community and trade
areas, and therefore will have close proximity to the major
traffic corridors of the City. Residential uses are permitted
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at the density of the (R-4) High Density Residential Zoning
District.

Permitted and conditional uses: B2: Residential uses at a density of up to 43 units per
acre, a variety of commercial, retail, office and service
uses.

Adjacent Properties Analysis
Current zoning designations: North: RO: Residential Office Zone,
South: B2: General Business Zone,
East: B2 and RO: General Business and Residential
Office Zone,
West: R2: Low Density Residential Zone

Intent of zoning district: R2: The intent of this district is to provide for residential
neighborhoods at a maximum density of seven dwelling
units per acre with supporting community facilities.

RO: The intent of this zoning district is to provide the
highest density of residential uses as well as for various
office, personal services and professional uses. This
zoning district is also used as a transitional zone between
lower density residential zones and business or
manufacturing zones.

B2: The intent of this zoning district is to provide for the
service, retail and wholesale needs of the general
community. This zoning district will contain uses that have
users and traffic from all areas of the community and trade
areas, and therefore will have close proximity to the major
traffic corridors of the City. Residential uses are permitted
at the density of the (R-4) High Density Residential Zoning
District.

Permitted and conditional uses: R2: Residential uses at a density of 7 dwelling units per
acre, churches, schools, and parks.

RO: Residential uses with no limit on the density except
available parking spaces, office uses, personal services,
assisted living facilities, day cares, and prescription related
retail.

B2: Residential uses at a density of up to 43 units per
acre, a variety of commercial, retail, office and service
uses.

Existing land uses: North: Multi-family Residential,
South: Commercial (Dairy Queen)
East: Offices, Residential
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West: Moore’s Creek Drainway, Farm Ground

EVALUATION:
Positive Implications:

e Consistent with the City’s Comprehensive Land Use Plan: The property is designated for
Highway commercial development generally including medium to high density residential
and general business uses. .

e Accessible to Existing Municipal Infrastructure: City water and sewer services is available to
serve the rezoning area.

e Extension of Existing Zoning District: This would extend the commercial zoning district north
from Dairy Queen to include the two commercial non-residential buildings between Dairy
Queen and the apartments to the north.

¢ Negative Implications:

¢ None foreseen:

Other Considerations

This property is planned for highway commercial development on the Future Land Use Map for
the City of Grand Island. These changes would be consistent with the plan for the area and
would allow for expanded commercial use of these properties.

RECOMMENDATION:

That the Regional Planning Commission recommend that the Grand Island City Council
change the zoning on this site from RO: Residential Office Zone to B2: General Business.

Chad Nabity AICP, Planning Director
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Future Landuse Map
Proposed Zoning Change

Proposed Zoning Change Site:
From RO to B2

THE REGIONAL PLANHING COMMISSION of Hail

- HC - Highway Commercial

B - Scale: NONE
[ M0 - Mixed Use Office
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Location Map
Proposed Zoning Change
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APPLICATION FOR REZONING OR ZONING ORDINANCE CHANGE

Regional Planning Commission

Chegek Appropriate Location: RPC Filing Fee
/%ygity of Grand Island and 2 mile zoning jurisdiction (see reverse side)
Alda, Cairo, Doniphan, Wood River and 1 mile zoning jurisdiction plus Municipal Fee* $50.00
[J Hall County *applicable only in Alda, Doniphan, Wood River

A. Applicant/Registered Owner Information (piease print):
Applicant Name St TN Rowden Phone (h)308-319 -4 7S50y 30§ § SO 181§
Applicant Address_ 25U §_(owrledon Ave. Grand Island I (08803

Registered Property Owner-ie¢i ; )m{d Ne braska Foundation Tncf
_ _ ﬂflgh’ﬂ_ S ; 0 A
Address O hox |34 Lo-LrremeE St (139 Phone (h) 402469 -219 24
Diane Campbell
B. Description of Land Subject of a Requested Zoning Change:

Property Address 254 ? ¥+ A 53 G Glrlﬁ:f 0N Fil)ﬁ' : éﬂde&, ’OU’ld :ﬂ-( Lf’ S; 50 3
Legal Description: (provide copy of deed description of property)

Lot 13-15 Block ____ SubdivisionName BosSe i Moun Se cond Subdiv,is en . and/or
Al/Part __ Yiof Section TWP___ RGE__ W6PM

C. Requested Zoning Change:

1. Property Rezoning (yes[X]) (no[J)

(provide a properly scaled map of property to be rezoned)
From R O to B Sl

2. Amendment to Specific Section/Text of Zoning Ordinance (yes[J) (no™)
(describe nature of requested change to text of Zoning Ordinance)

D. Reasons in Support of Requested Rezoning or Zoning Ordinance Change:
TO allow for CommerCial /rt ol CESES .

NOTE: This application shall not be deemed complete unless the following is provided:

1. Evidence that proper filing fee has been submitted.

2. A properly scaled map of the property to be rezoned (if applicable), and copy of deed description.

3. The names, addresses and locations of all property owners immediately adjacent to, or within, 300 feet of the perimeter
of the property to be rezoned (if the property is bounded by a street, the 300 feet shall begin across the street from the
property to be rezoned).

4. Acknowledgement that the undersigned is/are the owner(s), or person authorized by the owner(s) of record title of any
property which is requested to be rezoned:

*A public hearing will be held for this request*

Signature of Owner or Authorized Person _ LAEWL( B@“'Ldm Date l@* { 5’ 91 :)\

Note: Please submita copy of this application, all attachments plus any applicable municipal filing fee to the appropriate Municipal Clerk’s
Office. RPC filing fee must be submitted separately to the Hall County Treasurer's Office (unless application is in Grand Island or its 2 mile
zoning jurisdiction, then the RPC filing fee must be submitted to the G.I. City Clerk's Office).

Application Deemed Complete by RPC: mo. day. yr. Initial RPC form revised 10/23/19

inFe @ gdoba -~ gi  Co M
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5 City of Grand Island
A Tuesday, July 26, 2022
Council Session

Item E-2

Public Hearing on Zoning Change to Property located at 4720 East
Seedling Mile Road, Grand Island, Nebraska from LLR Large Lot
Residential to B2 General Business (Jose Ramirez)

Council action will take place under Ordinances item F-3.

Staff Contact: Chad Nabity
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Council Agenda Memo

From: Regional Planning Commission
Meeting: July 26, 2022
Subject: Change of Zoning from LLR Large Lot Residential to B2

General Business
Presenter(s): Chad Nabity AICP, Regional Planning Director

Background

The owner of property immediately at the northwest corner of Seedling Mile Road and
Gun Barrel Road (Jose Ramirez.) requested that the property be rezoned. Mr. Ramirez
would like to renovate the Harmony Hall Building and use it as a reception hall/ballroom
in @ manner consistent with the historic uses of the property. He is requesting that the
property be changed from LLR Large Lot Residential to B2 General Business to facilitate
this change is use, The existing building has been vacant for more than 50 years.

Discussion

At the regular meeting of the Regional Planning Commission, held July 6, 2022 the
above item was considered following a public hearing.

O’Neill opened the public hearing.

Nabity stated the property consist of 3 lots that are currently zoned LLR Large
Lot Residential. The adjacent properties are zoned Large Lot Residential Zone or
Transitional Agriculture Zone. Nabity stated 2 letters were received to protest
against the proposed rezoning change. The letter from Greg Erwin was included
in the packet. A copy of the letter received from Travis and Alicia Wicht to
protest against the proposed rezoning change was entered into the record.

Nabity stated the proposed rezoning request is not consistent with the City’s
Comprehensive Plan and staff is recommending the request be denied.

Jose Ramirez — stated he would like to restore the building into a ballroom.

Ruge stated when Harmony Hall was originally built there was nothing out in the
country and that’s why the dancehall was done. Today there are a lot of homes in
the area and the Comprehensive Plan does not call for it to be zoned commercial.
Ruge said he would not be in favor.

Greg Erwin — 454 N. Gunbarrel Rd - Grand Island, NE - Mr. Erwin stated he is
opposed to the proposed rezoning request. Mr. Erwin lives right across the street
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from Harmony Hall. Mr Erwin said before purchasing his property 3 years ago he
checked the zoning in the area to make sure nothing like this would happen.

Nabity went on to expand on why staff recommends the request to be denied.
Nabity stated this would be considered spot zoning, there is no B2 in the area, and
it is not consistent with the comprehensive plan. There is no sewer available.

The septic system would work well for a house. The proposed uses would not fit
well without municipal sewer service.

O’Neill closed the public hearing.

A motion was made by Ruge and second by Rainforth to recommend City
Council deny the application for the proposed rezoning request finding
that it is not compatible with the surrounding uses, is not supported by the
Grand Island Future Land Use Map and would appear to be spot zoning.

The motion was carried with eight members voting in favor (O’Neill, Ruge,
Olson, Robb, Monter, Rainforth, Rubio and Randone) and no members voting no
or abstaining.

The memo sent to the planning commission with staff recommendation is
attached for review by Council. Also included are the images Mr. Ramirez
provided for the Planning Commission meeting and copies of correspondence
received by the planning department in regard to this application.

Alternatives

It appears that the Council has the following alternatives concerning the issue at hand.
The Council may:

1. Approve the comprehensive plan amendment and rezoning request as
presented

2. Modify the comprehensive plan amendment and rezoning request to meet the
wishes of the Council

3. Postpone the issue

Recommendation

City Administration recommends that the Council deny the proposed changes as
requested.

Sample Motion

Move to deny the ordinance as presented finding that the proposed changes would not be
in conformance with the future land use map for the City of Grand Island, would not be
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compatible with the surrounding residential development and could be considered spot
zoning.
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Agenda ltem #5

PLANNING DIRECTOR RECOMMENDATION TO REGIONAL PLANNING
COMMISSION:
June 28, 2022

SUBJECT:  Zoning Change (C-32-22Gl)

PROPOSAL: This application includes lots 1, 2 and 3 of Schaaf’'s Second Subdivision
4720 Seedling Mile Road at the northwest corner of Gunbarrel Road and Seedling Mile
road (Harmony Hall). The property is located within the two-mile extra-territorial zoning
jurisdiction of the City of Grand Island.

The applicant is requesting to change the zoning this property from LLR Large Lot
Residential Zone to B-2 General Business.

OVERVIEW:

Site Analysis

Current zoning designation: LLR: Large Lot Residential.

Intent of zoning district LLR: To provide for a transition from rural to urban
uses, and is generally located on the fringe of the
urban area. This zoning district permits residential
dwellings at a maximum density of two dwelling
units per acre, as well as other open space and
recreational activities.

Permitted and conditional uses: LLR: Agricultural uses, recreational uses,

transitional uses such as: greenhouses and
veterinary clinics and residential uses at a density
of 1 unit per 20,000 square feet.

Future Land Use Map Designation: LM The Low to Medium Residential land use would
encompass residential uses with a density up to 15
dwelling units per acre. City services such as water
and sewer should be provided in areas where
densities exceed one dwelling unit per acre.

Existing land uses. Vacant lots and vacant building
Adjacent Properties Analysis

Current zoning designations: East, West North: LLR Large Lot Residential Zone
South: TA-Transitional Agriculture Zone,

Intent of zoning district: LLR: To provide for a transition from rural to urban
uses, and is generally located on the fringe of the
urban area. This zoning district permits residential
dwellings at a maximum density of two dwelling
units per acre, as well as other open space and
recreational activities.
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Permitted and conditional uses:

Comprehensive Plan Designation:

Existing land uses:

VALUATION:

Positive Implications:

TA: The intent of this zoning district is to provide for
a transition from rural to urban uses, and is
generally located on the fringe of the urban area.
This zoning district permits both farm and non-farm
dwellings as well as other open space and
recreational activities. The intent of the zoning
district also would allow the limited raising livestock
within certain density requirements.

TA: Agricultural uses, recreational uses and
residential uses at a density at a density of 1 unit
per 20 acres. Limited animal agriculture.

LLR: Agricultural uses, recreational uses,
transitional uses such as: greenhouses and
veterinary clinics and residential uses at a density
of 1 unit per 20,000 square feet.

North, South, West: Designated for future low to
medium density residential development.

East: Transitional Agriculture.

East: Large Lot Residential

North: Vacant and Large Lot Residential.

South and West: Acreage Residential

e Would allow for the restoration of Harmony Hall as a reception hall. This is an historic
structure that has not been maintained. It is has been vacant for decades. Rezoning
would allow the former use to be restored.

Negative Implications:

e Uses other than those proposed are allowed in the B-2 zoning district: Potential
uses for the site would include a convenience store, night club/bar, restaurant, and
strip commercial. A copy of the uses allowed in the B-2 Zoning District is attached.

e Lack of municipal infrastructure: Sewer is not available to this property. Changing
the zoning on this property at this point would likely encourage additional
development in this area prior to the development of such municipal infrastructure.
The proposed uses would not fit here well without municipal sewer service.

o Not consistent with the City’s Comprehensive Land Use Plan: The subject property is
designated for long-term for low to medium

e Spot Zoning: This could be challenged as spot zoning since it is not consistent with
the comprehensive plan and applies to only a few properties for the benefit of one

owner.

Grand Island

Council Session - 7/26/2022

Page 17/ 342



RECOMMENDATION:

That the Regional Planning Commission recommend that the Grand Island City
Council not change the zoning on this site from LLR Large Lot Residential to B-2
General Business.

Chad Nabity AICP, Planning Director

.
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Location Map
Proposed Zoning Change

Proposed Zoning Change Site:
From LLR to B2
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Future Landuse Map
Proposed Zoning Change

Proposed Zoning Change Site:
From LLR to B2

Legend

|:| Parcel
m Proposed Rezoning Location
|:| TA - Transitional Agriculture

|:| LM - Low to Medium Residential
|:| MUM - Mixed Use Manufacturing

‘GUNBARREL RD N

THE REGIONAL PLANNING COMMISSION of Hal
Gounty, Grand Isiand, Wood Fiver and the Vilages
ol Alda, Gairo and Doniphan, Natraska

Scale: NONE
For lllustration Purposes
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836-68. (B-2) General Business Zone
Intent: The intent of this zoning district is to provide for the service, retail and wholesale needs of the

general community. This zoning district will contain uses that have users and traffic from all areas of the
community and trade areas, and therefore will have close proximity to the major traffic corridors of the
City. Residential uses are permitted at the density of the (R-4) High Density Residential Zoning District.
(A) Permitted Principal Uses: The following principal uses are permitted in the (B-2) General Business
Zoning District.

(1) Stores and shops that conduct retail business, provided, all activities and display goods are carried

on within an enclosed building except that green plants and shrubs may be displayed in the open, as

per the Zoning Matrix [Attachment A hereto]

(2) Office and office buildings for professional and personal service as found in the Zoning Matrix

[Attachment A hereto]

(3) Agencies as found in the Zoning Matrix [Attachment A hereto]

(4) Dwelling units

(5) Board and lodging houses, fraternity and sorority houses

(6) Truck, bush and tree farming, provided, there is no display or sale at retail of such products on the

premises

(7) Public parks and recreational areas

(8) Country clubs

(9) Public, parochial and private schools having a curriculum equivalent to an elementary or higher

educational level

(10) Colleges offering courses of general instruction, including convents, monasteries, dormitories, and

other related living structures when located on the same site as the college

(11) Churches, synagogues, chapels, and similar places of religious worship and instruction of a quiet

nature

(12) Utility substations necessary to the functioning of the utility, but not including general business

offices, maintenance facilities and other general system facilities, when located according to the yard

space rules set forth in this section for dwellings and having a landscaped or masonry barrier on all

sides. Buildings shall be of such exterior design as to harmonize with nearby properties

(13) Public and quasi-public buildings for cultural use

(14) Railway right-of-way but not including railway yards or facilities

(15) Nonprofit community buildings and social welfare establishments

(16) Hospitals, nursing homes, convalescent or rest homes

(17) Radio and television stations (no antennae), private clubs and meeting halls

(18) Vocational or trade schools, business colleges, art and music schools and conservatories, and

other similar use

(19) Preschools, nursery schools, day care centers, children's homes, and similar facilities

(20) Group Care Home with less than eight (8) individuals

(21) Elderly Home, Assisted Living

(22) Stores and shops for the conduct of wholesale business, including sale of used merchandise

(23) Outdoor sales and rental lots for new and used automobiles, boats, motor vehicles, trailers,

manufactured homes, farm and construction machinery, etc.

(24) Specific uses such as: archery range, billboards, drive-in theater, golf driving range, storage yard

(no junk, salvage or wrecking)

(25) Manufacture, fabrication or assembly uses incidental to wholesale or retail sales wherein not more

than 20% of the floor area is used

(26) Parking Lots

(27) Other uses as indicated in the Zoning Matrix [Attachment A hereto]
(B) Conditional Uses: The following uses are subject to any conditions listed in this chapter and are subject
to other conditions relating to the placement of said use on a specific tract of ground in the (B-2) General
Business Zoning District as approved by City Council.

(1) Recycling business

(2) Towers

(3) Other uses as indicated in the Zoning Matrix [Attachment A hereto]
(C) Permitted Accessory Uses:
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(1) Building and uses accessory to the permitted principal use.
(D) Space Limitations:

Uses Minimum Setbacks
A B C D E
Minimum Minimum Front Rear Side Street Maximum Maximum
Parcel Lot Width Yard Yard Yard Side Ground Building
Area (feet) (feet) (feet) (feet) (feet) Yard Coverage | Height (feet)
(feet)
Permitted Uses 3,000 30 10 o 02 10 100% 55
Conditional " )
Uses 3,000 30 10 0 0 10 100% 55

! No rear yard setback is required if bounded by an alley, otherwise a setback of 10 feet is required.

2 No side yard setback is required, but if provided, not less than five feet, or unless adjacent to a parcel
whose zone requires a side yard setback, then five feet. When adjacent to a public alley, the setback is
optional and may range from O feet to 5 feet.

(E) Miscellaneous Provisions:

(1) Supplementary regulations shall be complied with as defined herein

(2) Only one principal building shall be permitted on one zoning lot except as otherwise provided

herein.
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Abstracting services

Accounting & bookkeeping services
Advertising services, direct mail
Advertising services, general
Agricultural, business and personal
credit services including credit union
Agricultural chemical & fertilizers -
wholesale

Agricultural fertilizers, hazardous &
non hazardous - retail

Agricultural operations

Air conditioning, heating &
plumbing contracting services
Alteration, pressing & garment
repair services

Ambulance services

Animal hospital services

Antiques - retail

Apparel & accessories - retail
Appliances (household) - retail
Appliance repair services
Avrchitectural, engineering &
planning - professional services
Arenas & fieldhouses

Armateur rewinding services
Armed forces reserve center

At galleries, publicly owned

Artists - painters, sculptors,
composers, & authors

Athletic field or playfield

Auditing, accounting & bookkeeping
services

Auditoriums, public

Automobile & other motor vehicle
repair services

Automobile & other motor vehicles -
retail

Automobile & truck rental services
Automobile equipment - wholesale
Automobile parts & supplies - retail
Automobile wash services

Bait shops

Bakeries non-manufacturing - retail
Banking services

Barber services

Batch Plants - temporary

Beauty services

Bed and breakfast residence

Beer, wine & alcoholic beverages -
wholesale

Bicycles - retail

Blueprinting & photocopying
services

Boarding & rooming houses

Boat sales, service and rentals
Bookkeeping, auditing & accounting
services

Books, magazines & newspapers
distributing - wholesale

Books - publishing & printing
Books - retail

Bottled gas - retail

Bowling alleys

Building materials - retail

Building materials & lumber -
wholesale

Business & management consulting
services

Business offices not elsewhere listed

Butter - manufacturing

Cable TV maintenance yard
Cameras & photographic supplies -
retail

Camp grounds, general

Camp grounds, group

Candy, nut, & confectionery - retail
Carpentry & wood flooring services
Carpet & rug cleaning & repair
service

Charitable & welfare services
Chiropractors, optometrists, & other
similar health services

Churches , synagogues & temples
Civic, social & fraternal associations
Clock, watch & jewelry repair
services

Commercial & industrial machinery,
equipment & supplies - wholesale
Commodity & securities brokers,
dealers & exchanges & services
Confectionery, nut & candy - retail
Construction & lumber materials -
wholesale

Construction services - temporary
Convalescent,, nursing & rest home
services

Convents

Convenience store

Country club

Credit reporting, adjustment &
collection services

Credit unions & agricultural,
business & personal credit services
Crematory, funeral & mortuary
services

Curtains, draperies & upholstery -
retail

Dairy products - retail

Dairy products - wholesale

Day care centers

Dental laboratory services

Dental services

Department stores - retail

Detective & protective services
Direct mail advertising services
Direct selling organizations - retail
Discount & variety stores - retail
Disinfecting & exterminating
services

Dormitories, college

Draperies, curtains & upholstery -
retail

Drug & proprietary - retail

Dry cleaning & laundering, self
service

Dry cleaning, laundering & dyeing
services, except rugs

Dry goods & general merchandise -
retail

Dry goods & notions - wholesale
Duplicating, mailing, & stenographic
services

Dwelling, multi-family

Dwelling, single-family

Dwelling, two-family

Dyeing, dry cleaning & laundry
services, except rugs

Egg & poultry - retail

Electrical apparatus & equipment,
wiring supplies, & construction
materials - wholesale

Electrical contractor services
Electrical appliances, phonographs,
televisions, tape players & radio sets
- wholesale

Electrical repair services, except
radio & television

Electrical supplies - retail
Electricity regulating substations
Employment services

Engineering, planning architectural
professional services

Equipment & supplies for service
establishments - wholesale
Equipment rental & leasing services
Exhibition halls

Exterminating

Fairgrounds

Farm machinery & equipment - retail
Farm products warehousing &
storage excluding stockyards -
nonhazardous

Farm supplies - retail

Farms, commercial forestry

Farms, grain crops

Farms, hay & alfalfa

Farms, fiber crops

Farms, fruits, nuts or vegetables
Farms, nursery stock

Feeds, grains & hay - retail
Fertilizers, agricultural nonhazardous
- retail

Fieldhouses & arenas

Fire protection & related activities
Fish & seafood's - retail

Fish & seafood's - wholesale

Floor covering - retail

Florists - retail

Food lockers & storage services
Fraternal, civic & social associations
Fraternity & sorority houses

Fruits & vegetables (fresh) -
wholesale

Fruits & vegetables - retail

Fuel, except fuel oil & bottled gas -
retail

Fuel oil - retail

Funeral, mortuary & crematory
services

Fur repair & storage services
Furniture & home furnishings -
wholesale

Furniture - retail

Furniture repair & reupholstery
services

Furies & fur apparel - retail

Garden supplies & landscape nursery
- retail

Garment repair, alteration & pressing
services

Gasoline service stations - retail
General stores - retail

Gifts, novelties & souvenirs - retail
Glass, paint & wallpaper - retail
Grains, feeds & hay - retail

Green houses

Groceries - retail
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Group care home

Gymnasiums & athletic clubs
Hardware - retail

Hardware - wholesale

Hay, grains & feeds - retail

Health resorts

Health & exercise spas

Hearing aids, optical goods,
orthopedic appliances & other
similar devices - retail

Heating, air conditioning &
plumbing contracting services
Heating & plumbing equipment &
supplies - retail

Hobby supplies - retail

Holding & investment services
Hospital services

Hotels, tourist courts, & motels
Household appliances - retail

Ice - retail

Ice skating rinks, indoor

Insurance agents & brokers services
Insurance carriers

Internet service

Investment & holding services
Janitorial services

Jewelry - retail

Jewelry, watch & clock repair
services

Labor unions & similar labor
organizations

Landscape contracting services
Landscape nursery & garden
supplies - retail

Lapidary work

Laundering & dry cleaning, self-
service

Laundering, dry cleaning & dyeing
services, except rugs

Lawn care - services

Legal services

Libraries

Liquor - retail

Locksmith services

Lumber & building materials -
wholesale

Lumber yards - retail

Magazines & newspapers - retail
Mailing, duplicating, & stenographic
services

Management & business consulting
services

Masonry, stonework, tile setting &
plastering services

Massage services

Meat & meat packing products -
wholesale

Meats - retail

Medical clinics, out-patient services
Medical laboratory services
Miniature golf

Manufactured homes on permanent
foundation

Mobile homes & accessories - retail
Monasteries

Monuments - retail

Motels, hotels, & tourist courts
Motorcycle & bicycle sales, rental &
service

Mortuary, funeral & crematory
services

Museums

Musical instruments & supplies -
retail

Newspaper & magazines - retail
Newspapers, books & magazines
distribution - wholesale
Newspapers publishing & printing
News syndicate services

Notions, dry goods - wholesale
Novelties, gifts & souvenirs - reail
Nursery stock farms

Nursing, convalescent & rest home
services

Optical goods, hearing aids,
orthopedic appliances & other
similar devices - retail
Optometrists, chiropractors & other
similar health services

Orphanages

Paint, glass, & wallpaper - retail
Painting & paper hanging services
Paper & paper products - wholesale
Paper hanging & painting services
Parks, public

Periodicals, publishing & printing
Petroleum pipeline R/W

Pets & pet grooming - retail
Photocopying & blue printing
services

Photoengraving

Photofinishing services
Photographic studios & services
Photographic supplies & cameras -
retail

Physicians' services

Planetarium

Planning, architectural &
engineering professional services
Plastering, masonry, stone work &
tile setting services

Playfields & athletic fields
Playgrounds

Play lot or tot lot

Plumbing & heating equipment &
supplies - retail

Plumbing, heating, & air
conditioning contracting services
Poultry & small game dressing &
packing

Pressing, alteration & garment repair
services

Printing, commercial

Printing & publishing of newspapers
Printing & publishing of periodicals
Private clubs

Professional equipment & supplies -
wholesale

Professional membership
organizations

Professional offices not elsewhere
listed

Quarrying, gravel, sand & dirt
Quarrying, stone

Race tracks & courses - animals
Radio broadcasting studios
Radios, televisions, phonographs,
recorders, & tape players repair
services

Radios, televisions, phonographs,
recorders & tape players - retail
Radio transmitting stations & towers
Railroad right-of-way

Real estate agents, brokers &
management services
Recreational vehicles & equipment -
retail

Recreation centers

Rectories

Refrigerated warehousing (except
food lockers)

Resorts (general)

Rest, nursing, & convalescent home
services

Restaurants

Restaurants, drive-in

Retirement homes

Reupholstery & furniture repair
services

Roller skating rinks - indoor
Roofing & sheet metal contracting
services

Rooming & boarding houses

Rug & carpet cleaning & repair
services

Sausages & other prepared meat
products - manufacturing

Savings & loan associations
Schools, art

Schools, barber

Schools, beauty

Schools, business

Schools, colleges

Schools, computer

Schools, correspondence
Schools, dancing

Schools, day care

Schools, driving

Schools, junior college

Schools, music

Schools, nursery

Schools, pre-primary

Schools, primary

Schools, professional

Schools, secondary

Schools, stenographic

Schools, technical

Schools, trade

Schools, universities

Schools, vocational

Scientific & educational research
services

Second hand merchandise - retail
Seed and feed sales

Sheet metal & roofing contracting
services

Shoe repair, shoe shining, & hat
cleaning services

Shoes - retail

Shoes - wholesale

Social, civic & fraternal associations
Social correctional, treatment &
counseling services

Sorority & fraternity houses
Souvenirs, gifts, novelties - retail
Sporting goods - retail

Stadiums

Stationery - retail
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Stenographic, duplicating, & mailing
services

Stone work, masonry, title setting, &
plastering services

Storage - mini

Storage & warehousing of
nonhazardous products

Storage & warehousing of household
goods

Swimming clubs

Synagogues, churches, & temples
Tailoring (custom)

Taverns

Taxcicab dispatch

Telegraph communications
Telephone business office
Telephone exchange stations
Telephone maintenance yard
Telephone relay towers (microwave)
Television broadcasting studios

Television, radios, phonographs,
recorders & tape players repair
services

Television, radios, phonographs,
recorders, & tape players - retail
Television transmitting stations &
relay towers

Temples, churches, & synagogues
Tennis clubs

Theaters, legitimate

Theaters, motion picture, indoor
Tile setting, masonry, plastering &
stone work services

Tires & inner tubes - wholesale
Title abstracting services
Tobacco & tobacco products -
wholesale

Tot lot or play lot

Tourist courts, hotels, & motels
Travel arranging services

Truck & automobile rental services
Utility substations, pumping station,
water reservoir & telephone
exchange

Upholstery, draperies, & curtains -
retail

Variety & discount stores - retail
Vending machine operations - retail
Veterinarian services

Wallpaper, paint & glass - retail
Warehousing & storage of household
goods

Wiatch, clock, & jewelry repair
services

Water well drilling services
Welding & blacksmith services
Welfare & charitable services
Wine, beer, & alcoholic beverages -
wholesale

Wool & mohair - wholesale
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APPLICATION FOR REZONING OR ZONING ORDINANCE CHANGE

Regional Planning Commission

Check Appropriate Location: RPC Filing Fee
City of Grand Island and 2 mile zoning jurisdiction (see reverse side)

Alda, Cairo, Doniphan, Wood River and 1 mile zoning jurisdiction plus Municipal Fee* $50.00
[CJ Hall County *applicable only in Alda, Doniphan, Wood River

A. Applicant/Registered Owner Information (please print):
Applicant Name JOS€ Ramirez Phone (h)308 850-0464 ()
Applicant Address 1104 N Gunbarrel Rd Grand Island NE, 68801

Registered Property Owner (if different from applicant)

Address Phone (h) (w)

B. Description of Land Subject of a Requested Zoning Change:
Property Address 4720 E Seedling Mile Rd

Legal Description: (provide copy of deed description of property)
Lot 123 Block Subdivision Name WASH TWP SCHAAF'S SECOND SUB , and/or
All/Part Ya of Section TWP ___ RGE __ WG6PM

C. Requested Zoning Change:

1. Property Rezoning (yes[]) (no[J)
(provide a properly scaled map of property to be rezoned)
From LLR to B-2
2. Amendment to Specific Section/Text of Zoning Ordinance (yes[3J) (no[x])

(describe nature of requested change to text of Zoning Ordinance)

D. Reasons in Support of Requested Rezoning or Zoning Ordinance Change:
Plan to restore the old Harmony Hall and re-open as a ballroom.

NOTE: This application shall not be deemed complete unless the following is provided:

1. Evidence that proper filing fee has been submitted.

2. A properly scaled map of the property to be rezoned (if applicable), and copy of deed description.

3. The names, addresses and locations of all property owners immediately adjacent to, or within, 300 feet of the perimeter
of the property to be rezoned (if the property is bounded by a street, the 300 feet shall begin across the street from the
property to be rezoned).

4. Acknowledgement that the undersigned is/are the owner(s), or person authorized by the owner(s) of record title of any
property which is requested to be rezoned:

*A public hg/aring will be held for this request*

. e o 5-24-2.2
Signature of Owner or Authorized Person __/72¢ "ttty Date -~ &=

Note: Please submit a copy of this application, all aﬁhments plus any applicable municipal filing fee to the appropriate Municipal Clerk’s
Office. RPC filing fee must be submitted separately to the Hall County Treasurer’s Office (unless application is in Grand Island or its 2 mile
zoning jurisdiction, then the RPC filing fee must be submitted to the G.I. City Clerk's Office).

Application Deemed Complete by RPC: mo. day. yr. Initial RPC form revised 10/23/19
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Chad Nabity

From: Alicia Wicht <aliciakwicht@gmail.com>

Sent: Tuesday, July 5, 2022 9:37 PM

To: Chad Nabity

Subject: Rezoning request concerns: Schaaf's Second Subdivision lots 1, 2, & 3

This message was sent from outside the company. Please do not click links or open attachments unless you
recognize the source of this email and know the content is safe. If you are unsure submit a helpdesk ticket at
fhttps://helpdesk.grand-island.com

Mr. Nabity,

My husband and I live at 632 N Gunbarrel Rd, Grand Island, NE 68801 with our 2 young daughters. We were
notified last week that Mr. Jose Ramirez is asking for a tract of land consisting of all of lots 1, 2, 3 Schaaf's
Second Subdivision, Hall County to be rezoned from large lot residential to general business zone.

My husband and I, as well as many other members of this small community to whom we have spoken, are
strongly opposed to this rezoning request and ask that it be denied at the meeting scheduled for July 6th.

We have many concerns about the issues that may arise by changing those lots from residential to business,
including an increase in noise, traffic, and potentially crime. We are a quiet neighborhood and we moved out to
this rural neighborhood to be away from all of the things listed above. As it currently stands, the truck traffic
from the sand plant on Gunbarrel Rd has increased exponentially in recent years and we often have both semi
truck and car traffic that does not obey the posted speed limits and we are concerned that changing the lots
mentioned will only increase these traffic issues further.

We are also curious as to Mr. Ramirez's intentions for the property, as he has told a few different versions of his
plans to various people. One, was to make it an event venue again, another was to make it a bed and breakfast,
and yet another rumor was that he was going to turn it into apartments. Any and all scenarios lead to even more
questions and concerns related to sewer/septic - what are the requirements for business use, specifically his
plans - will city sewer be routed out to the neighborhood and the residents be forced to pay for it due to the
rezoning?

Lastly, there are concerns that rezoning those lots to business will open up the neighborhood to additional
rezoning requests and reduce the rural atmosphere many of us moved to this area specifically to find.

Changing any of the lots in this area would have a negative impact on many homes in a variety of ways. We
sincerely hope you take all of our concerns into consideration and deny Mr. Ramirez's rezoning request.

Thank you for your civil service to our community.

Sincerely,

Alicia and Travis Wicht
632 N Gunbarrel Rd
Grand Island, NE 68801
308-383-2581
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Dear Council Member,

My name is Greg Erwin, | live at 545 N Gunbarrel Rd. Right across the street from the property
Schaaf's Second Subdivision. The new owner of this property is trying to rezone it from LLR- Large Lot
Residential Zone to B2- General Business Zone. The new owner of this property has stated that he would
like to.restore the existing building known as Harmony Hall and turn it into a reception hall. | have many
‘concerns about rezoning this property.

It is my understanding that if this property is rezoned, and for whatever reason the current owner
decides not to restore the existing building and follow through with his stated plan, it is possible for him
to sell the property for other types of businesses such as convenience stores, gas stations, restaurants,
etc. to buy the property and become disruptive to this safe, quiet, residential community. Is that
correct? ’

My 90- year- old mother and | moved to Grand Island from Phoenix 3 years ago to be closer to my
daughter and her family. | plan to add on to my house in the near future and have mit daughter, son in
law and 3 young grandchildren living out here on my property. The reason | choose the area and the
house | did was because after looking into all of the properties in this area, | found that there was no
commercial zoning. The zoning in this area is all residential or transitional agricultural. Meaning that this
area would be safest for my family, including my elderly mother and my young grandchildren. Rezoning
this property to B2 gives me grave concerns due to the fact that rezoning this as a commercial property
brings a large.increase in traffic and people to the area. Making this a reception hall has a high potential

- for drunk driving in this quiet residential community. Also public intoxication, potential for the increased
crime and violence that come along with the consumption of alcohol, loud music, bright lights, litter,
livestock safety concerns, pollution to the Wood River, other environmental imbalance, and overall
disturbance to the community and the people who choose this area to live because of the safe, and
quiet residential zoning. Reception halls, public intoxication and other such activities coinciding with this
type of business should be kept inside of city limits because of many safety concerns. One being that this
property is on the county line of Hall and Merrick counties. If the authorities, and or first responders for
any emergency situations have to be called and sent out, which county would respond?

| attended the Regional Planning Commission meeting on July 6, 2022 where the commission
unanimously voted to recommend to the city council this property not be rezoned. The commission also
stated is not in the city plans to rezone in this area. Also at this meeting, the current property owner
mentioned an existing spot rezoning % a mile North on Gunbarrel rd. | was curious about that comment
and called Chad Nabity and asked him about this. Chad stated that was incorrect; there is no spot zoning
in the area currently. The property owner mentioned the occupancy would be 300 people; Chad '
informed me there would have to be 120 parking spots. That is a large increase in traffic and people.
This will affect people and homes in the area for miles around the property. That also contributes a lot
of rain and snow water run off to affect the houses all around the property, my property and the Wood
River being the most affected. | have spoken with several of my neighbors and people living in this area
who have all voiced the same concerns. Many of the current residents of this area do not want this
property rezoned.
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Thank you for your time. | hope all of my concerns are taken very seriously and into account when
making a decision in whether or not to rezone this property. Feel free to contact me at any time with
any guestions. Please confirm receiving this email.

~Greg Erwin
545 N Gunbarrel rd. Grand Island NE 68801
(602)487-9933

Gpapa3@outlook.com
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Chad Nabity

From: Greg Erwin <Gpapa3@outlook.com>

Sent: Tuesday, June 28, 2022 11:10 AM

To: Chad Nabity

Subject: Rezone Request; A tract of land consisting of all lots 1, 2, 3 Schaafs Subdivision, Hall

County Nebraska, from LLR- Large Lot Residential Zone to B2- General Business Zone.
The properties located west of Gunbarrel Road, North of Seedling Mile Road, (c-31-

This message was sent from outside the company. Please do not click links or open attachments unless you
recognize the source of this email and know the content is safe. If you are unsure submit a helpdesk ticket at
fhttps://helpdesk.grand-island.com

To whom it may concern:

My name is Greg Erwin, | live at 545 N Gunbarrel Rd. Right across the street from the property Schaaf's
Second Subdivision. My family and | have concerns about rezoning this property from residential to
commercial.

My mother and | moved to Grand Island from Phoenix almost 3 years ago to be closer to my daughter and
her family. The reason | choose the area and the house | did was because after looking into all of the
properties in this area, | found that they were all zoned as residential meaning that this area was safer for my
family, including my elderly mother and my young grandchildren.

Rezoning this property to B2 gives me grave concerns due to the fact that rezoning this as a commercial
property brings more traffic and people to the area. Making this a reception hall has a high potential for drunk
driving in this quiet residential community, public intoxication, potential for increased crime and violence that
come along with the consumption of alcohol, loud music, litter, livestock safety concerns, other
environmental imbalance, and overall disturbance to the community and the people who choose this area to
live because of the safe, and quiet residential zoning.

Public intoxication, reception halls, and other such activities coinciding with this type of business should be
kept inside of city limits because of many safety concerns. One being that this property is on the county line of
Hall and Merick counties. If the authorities, and or first responders for any emergency situations have to be
called and sent out, | am concerned about the response times and which county would respond.

Also, rezoning this property opens up the possibilities for other types of businesses such as convenience
stores, gas stations, restaurants, etc. to buy the property and become more disruptive to this safe, quiet,
residential community.

| hope all of these concerns are taken into consideration when deciding whether to rezone this property and
disrupt this residential community. Thank you for your time regarding this matter. Any further questions
please feel free to contact me via email at GPapa3@gmail.com or by phone at (602)487-9933. If | do not
answer, please leave a message.

--Greg Erwin
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Chad Nabity

From: webmaster@grand-island.com on behalf of City of Grand Island, NE Webmaster
<webmaster@grand-island.com>

Sent: Thursday, July 7, 2022 3:27 PM

To: Chad Nabity

Subject: Harmony Hall rezoning

This message was sent from outside the company. Please do not click links or open attachments unless you
recognize the source of this email and know the content is safe. If you are unsure submit a helpdesk ticket at
fhttps://helpdesk.grand-island.com

Message submitted from the <City of Grand Island, NE> website.

Site Visitor Name: Tim and Vicki Bartels
Site Visitor Email: tvbart@charter.net

We live at 4490 E Seedling Mile less than a half mile from Harmony Hall. Please vote against the rezoning. We
have a quiet, rural community here and there is no reason to have a reception hall in the middle of my
neighborhood that will be loud and busy every Saturday night. We have children that live and play in this area
and Seedling Mile Road already have people that speed along it. This will be a problem situation from day one
if this is rezoned. Thank you for listening.
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Chad Nabity

From: webmaster@grand-island.com on behalf of City of Grand Island, NE Webmaster
<webmaster@grand-island.com>

Sent: Friday, July 8, 2022 9:57 AM

To: Chad Nabity

Subject: Harmony Hall Rezoning

This message was sent from outside the company. Please do not click links or open attachments unless you
recognize the source of this email and know the content is safe. If you are unsure submit a helpdesk ticket at
fhttps://helpdesk.grand-island.com

Message submitted from the <City of Grand Island, NE> website.

Site Visitor Name: Vicki Bartels
Site Visitor Email: tvbart@charter.net

Just another quick note after reading the GI Independent this morning. According to Jose's facebook post this is
suppose to be a grand event hall. The paper said this morning in his quote

"I have other plans for it if it doesn't go my way, but basically it would be just a bar, mostly Fridays and
Saturdays, and outdoor activities." After a rezoning is granted, there is no control on what he can build there.
Please be respectful of my quiet rural area of this city and deny his request for rezoning.
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5 City of Grand Island
A Tuesday, July 26, 2022
Council Session

Item F-1

#9886 - Consideration of Amendments to Chapter 30 of the Grand
Island City Code Relative to Applications for Permits (Second and
Final Reading)

Staff Contact: Keith Kurz PE, Interim Public Works Director
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Council Agenda Memo

From: Keith Kurz PE, Interim Public Works Director

Meeting: July 26, 2022

Subject: Consideration of Amendments to Chapter 30 of the
Grand Island City Code Relative to Applications for
Permits

Presenter(s): Keith Kurz PE, Interim Public Works Director

Background

It was brought to Staff’s attention that Chapter 30-30 of City Code hasn’t been updated
with the City Council approved Fee Schedule regarding permit fees. The current Code
states an investigation fee in addition to the permit fee in the same amount as the permit
fee shall be assessed, while the approved Fee Schedule states a set amount of $400.00 for
Unauthorized Connections/Reconnections for sanitary sewer service. An investigation
fee is charged when work is done without the proper approval and permits in place and
City staff is charged with working to ensure City Code and General Standards are
followed to protect City assets.

Discussion

This Ordinance will amend Chapter 30 of City Code to have it comply with the City’s
Fee Schedule. The inspection fee will be the amount set by the Fee Schedule as approved
by this Council.

Alternatives

It appears that the Council has the following alternatives concerning the issue at hand.
The Council may:

Move to approve

Refer the issue to a Committee
Postpone the issue to future date
Take no action on the issue

e

Recommendation

City Administration recommends that the Council approve the corrections to Section 30-
30 of Grand Island City Code.
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Sample Motion

Move to approve ordinance approving corrections to Section 30-30 of Grand Island City
Code.
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ORDINANCE NO. 9886

An ordinance to amend Chapter 30 of the Grand Island City Code; to amend
Section 30-30 pertaining to Applications for Permits, to repeal Section 30-30 as now existing,
and any ordinance or parts of ordinances in conflict herewith; and to provide for publication and
the effective date of this ordinance.

BE IT ORDAINED BY THE MAYOR AND COUNCIL OF THE CITY OF
GRAND ISLAND, NEBRASKA:

SECTION 1. Section 30-30 of the Grand Island City Code is hereby amended to
read as follows:

§30-30. Applications for Permits

Applications for permits to connect, tap, construct, modify or make attachments to public
sewers shall be made to the director upon forms provided by the City. Such applications shall be
accompanied by a fee in accordance with the City of Grand Island Fee Schedule to cover the cost
of inspection, recording, and other expenses. The application shall show the exact location of the
proposed work, and when requested by the director, the plumber shall provide plans or
specifications of the proposed work. When required, an application shall be on file with the
director twenty-four hours before the issuance of a permit. If work is commenced prior to
application for the permit, an Unauthorized Connections/Reconnections #vestigation—fee, in

accordance with the current Grand Island Fee Schedule—in—addition—to—the—permitfee—in—the
same-amount-as-the-permitfee shall be assessed. Each permit shall expire six (6) months from

date of issuance.

SECTION 2. Section 30-30 as now existing, and any ordinances or parts of
ordinances in conflict herewith be, and hereby are, repealed.

SECTION 3. This ordinance shall be in force and take effect from and after its
passage and publication, within fifteen days in one issue of the Grand Island Independent as
provided by law.

Enacted: July 26, 2022.

Roger G. Steele, Mayor

Attest:

RaNae Edwards, City Clerk

Approved as to Form &
July 6, 2022 1 City Attorney
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5 City of Grand Island
A Tuesday, July 26, 2022
Council Session

Item F-2

#9887 - Consideration of Approving Zoning Change to Property
located at 2548 and 2536 Carleton Avenue, Grand Island,
Nebraska from RO Residential Office to B2 General Business.
(Mid Nebraska Foundation, Inc.)

This item relates to the aforementioned Public Hearing item E-1.

Staff Contact: Chad Nabity
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ORDINANCE NO. 9887

An ordinance rezoning a certain tract of land within the zoning jurisdiction of the
City of Grand Island; changing the land use classification of property including all of Lots 13, 14
and 15 of Bosselman Second Subdivision in the City of Grand Island, Hall County from RO
Residential Office to B2 General Business as more particularly described below; directing that
such zoning change and classification be shown on the Official Zoning Map of the City of Grand
Island; and providing for publication and an effective date of this ordinance.

WHEREAS, the Regional Planning Commission on July 6, 2022, held a public
hearing on the proposed zoning of such area; and

WHEREAS, notice as required by Section 19-923, R.R.S. 1943, has been given to
the Boards of Education of the school districts in Hall County, Nebraska; and

WHEREAS, after public hearing on July 26, 2022, the City Council found and
determined the change in zoning be approved and made.

BE IT ORDAINED BY THE MAYOR AND COUNCIL OF THE CITY OF
GRAND ISLAND, NEBRASKA:

SECTION 1. The following tract of land is hereby rezoned, reclassified and
changed from RO Residential Office to B2 General Business;

A TRACT OF LAND CONSISTING OF ALL OF LOTS 13, 14, AND 15 OF BOSSELMAN SECOND
SUBDIVISION IN THE CITY OF GRAND ISLAND, HALL COUNTY, NEBRASKA

SECTION 2. That the Official Zoning Map of the City of Grand Island,
Nebraska, as established by Section 36-51 of the Grand Island City Code be, and the same is,

hereby ordered to be changed, amended, and completed in accordance with this ordinance.

Approved as to Form =
July 22, 2022 a City Attorney
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ORDINANCE NO. 9887 (Cont.)
SECTION 2. That this ordinance shall be in force and take effect from and after
its passage and publication, within fifteen days in one issue of the Grand Island Independent as
provided by law.

Enacted: July 26, 2022

Roger G. Steele, Mayor

Attest:

RaNae Edwards, City Clerk

Grand Island Council Session - 7/26/2022 Page 48/ 342



5 City of Grand Island
A Tuesday, July 26, 2022
Council Session

Item F-3

#9888 - Consideration of Approving Zoning Change to Property
located at 4720 East Seedling Mile Road, Grand Island, Nebraska
from LLR Large Lot Residential to B2 General Business (Jose
Ramirez)

This item relates to the aforementioned Public Hearing item E-2.

Staff Contact: Chad Nabity
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ORDINANCE NO. 9888

An ordinance rezoning a certain tract of land within the zoning jurisdiction of the
City of Grand Island; changing the land use classification of property including all of Lots 1, 2
and 3 of Schaaf’s Second Subdivision in the jurisdiction of City of Grand Island, Hall County
from LLR Large Lot Residential to B2 General Business as more particularly described below;
directing that such zoning change and classification be shown on the Official Zoning Map of the
City of Grand Island; and providing for publication and an effective date of this ordinance.

WHEREAS, the Regional Planning Commission on July 6, 2022, held a public
hearing on the proposed zoning of such area; and

WHEREAS, notice as required by Section 19-923, R.R.S. 1943, has been given to
the Boards of Education of the school districts in Hall County, Nebraska; and

WHEREAS, after public hearing on July 26, 2022, the City Council found and
determined the change in zoning be approved and made.

BE IT ORDAINED BY THE MAYOR AND COUNCIL OF THE CITY OF
GRAND ISLAND, NEBRASKA:

SECTION 1. The following tract of land is hereby rezoned, reclassified and
changed from LLR Large Lot Residential to B2 General Business;

A TRACT OF LAND CONSISTING OF ALL OF LOTS 1, 2, AND 3 OF SCHAAF’S SECOND
SUBDIVISION IN THE CITY OF GRAND ISLAND, HALL COUNTY, NEBRASKA

SECTION 2. That the Official Zoning Map of the City of Grand Island,
Nebraska, as established by Section 36-51 of the Grand Island City Code be, and the same is,

hereby ordered to be changed, amended, and completed in accordance with this ordinance.

Approved as to Form =
July 22, 2022 a City Attorney
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ORDINANCE NO.9888 (Cont.)
SECTION 2. That this ordinance shall be in force and take effect from and after
its passage and publication, within fifteen days in one issue of the Grand Island Independent as
provided by law.

Enacted: July 26, 2022

Roger G. Steele, Mayor

Attest:

RaNae Edwards, City Clerk
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5 City of Grand Island
A Tuesday, July 26, 2022
Council Session

Item F-4

#9889 - Consideration of Approving Salary Ordinance

Staff Contact: Aaron Schmid, Human Resources Director
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Council Agenda Memo

From: Aaron Schmid, Human Resources Director

Meeting: July 26, 2022

Subject: Consideration of Approving Salary Ordinance No. 9889

Presenter(s): Aaron Schmid, Human Resources Director
Background

The salary ordinance for employees of the City of Grand Island comes before Council
when changes are necessary. The following explains the proposed changes to the salary
ordinance.

Discussion

The proposed salary ordinance would amend the following:

1.

[98)

Amend the salary ranges of those employees covered under the Fraternal Order of
Police (FOP), Grand Island Lodge No.24 labor agreement,

Amend the compensation of unused medical leave at the time of separation or
death of those employees covered by the FOP labor agreement,

Amend longevity pay for sworn Officers covered by the FOP labor agreement,
Add longevity pay for sworn Sergeants and Lieutenants covered by the FOP labor
agreement.

Alternatives

It appears that the Council has the following alternatives concerning the issue at hand.
The Council may:

P

Move to approve

Refer the issue to a Committee
Postpone the issue to future date
Take no action on the issue
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Recommendation

City Administration recommends that the Council approve proposed Salary Ordinance
No. 9889.

Sample Motion

Move to approve Salary Ordinance No. 9889.
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ORDINANCE NO. 9889
An ordinance to amend Ordinance 9884 known as the Salary Ordinance which
lists the currently occupied classifications of officers and employees of the City of Grand Island,
Nebraska and established the ranges of compensation of such officers and employees; to amend

the salary ranges of those employees covered under the FOP labor agreement-of; to amend the

compensation of unused medical leave at the time of separation or death of those employees

covered by the FOP labor agreement; to amend Longevity Pay for sworn Officers covered by the

FOP labor agreement; to add Longevity pay for sworn Sergeants and Lieutenants covered by the

FOP labor agreement; -the-nen-union—position—of-Public-WoerksDirector; and to repeal those

portions of Ordinance No. 9884 and any parts of other ordinances in conflict herewith; to provide

for severability; to provide for the effective date thereof; and to provide for publication of this
ordinance in pamphlet form.

BE IT ORDAINED BY THE MAYOR AND COUNCIL OF THE CITY OF
GRAND ISLAND, NEBRASKA:

SECTION 1. The currently occupied classifications of officers and general
employees of the City of Grand Island, and the ranges of compensation (salary and wages,
excluding shift differential as provided by Personnel Rules & Regulations) to be paid for such
classifications, and the number of hours and work period which certain officers and general

employees shall work prior to overtime eligibility are as follows:

Hourly Pay Range Overtime
Classification Min/Max Eligibility
Accountant 28.2676/41.0956 Exempt
Accounting Technician — Solid Waste 20.8218/26.1926 40 hrs/week
Administrative Assistant —Building — Part Time 20.4435/29.3215 40 hrs/week
Administrative Coordinator — Public Works 23.8182/34.7669 40 hrs/week
Assistant Finance Director 36.6364/54.4021 Exempt
Assistant Public Works Director/Engineering 44.1891/67.2738 Exempt
Approved as to Form @
July 19, 2022 o City Attorney
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ORDINANCE NO. 9889 (Cont.)

Hourly Pay Range Overtime
Classification Min/Max Eligibility

Assistant Public Works Director of Wastewater 52.4948/73.3160 Exempt
Assistant Ultilities Director — Engineering/Business

Operations 57.3856/83.3704 Exempt
Assistant Utilities Director — Production 57.3856/83.3704 Exempt
Assistant Utilities Director — Transmission 57.3856/83.3704 Exempt
Attorney 38.4573/56.8206 Exempt
Building Department Director 43.7705/64.7396 Exempt
Cemetery Superintendent 27.8026/40.1660 Exempt
City Administrator 83.5875/96.3450 Exempt
City Attorney 56.1473/77.4553 Exempt
City Clerk 36.2973/48.1076 Exempt
Civil Engineer | 31.3740/44.5826 Exempt
Civil Engineer 1l 36.3159/52.2973 Exempt
Collection System Supervisor 27.7512/41.1137 40 hrs/week
Community Development Administrator 24.6956/36.6738 40 hrs/week
Community Service Officer — Part time 17.5592/24.6211 40 hrs/week
Custodian — Library, Police 16.5211/22.1077 40 hrs/week
Customer Service Representative 11.2934/15.4904 40 hrs/week
Customer Service Team Leader 22.9229/32.7796 Exempt
Deputy City Clerk 29.0378/38.4860 40 hrs/week
Electric Distribution Superintendent 41.9336/57.6781 Exempt
Electric Distribution Supervisor 38.8735/53.7222 40 hrs/week
Electric Underground Superintendent 41.2596/57.4986 Exempt
Electrical Engineer | 31.4980/43.8334 Exempt
Electrical Engineer Il 35.2926/50.7006 Exempt
Emergency Management Deputy Director 30.7543/45.1964 Exempt
Emergency Management Director 43.7705/64.7396 Exempt
Engineer | — Public Works 34.6000/49.9636 Exempt
Engineer | - WWTP 34.6000/49.9636 Exempt
Engineering Technician - WWTP 23.4063/33.6893 40 hrs/week
Equipment Operator - Solid Waste 22.0125/28.9944 40 hrs/week
Finance Director 49.6760/74.7189 Exempt
Finance Operations Supervisor 27.4819/38.6171 Exempt
Fire Chief 51.3028/73.2971 Exempt
Fire EMS Division Chief 43.5279/58.8883 Exempt
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ORDINANCE NO. 9889 (Cont.)

Hourly Pay Range Overtime
Classification Min/Max Eligibility
Fire Operations Division Chief 43.5279/58.8883 Exempt
Fire Prevention Division Chief 43.5279/58.8883 Exempt
Fleet Services Shop Foreman 27.8789/41.2434 40 hrs/week
GIS Coordinator - PW 30.3065/45.2375 Exempt
Grants Administrator 28.2676/41.0956 40 hrs/week
Grounds Management Crew Chief — Cemetery 22.2425/33.6894 40 hrs/week
Grounds Management Crew Chief — Parks 24.3158/34.9630 40 hrs/week
Human Resources Director 44.5499/66.8681 Exempt
Human Resources Benefits/Risk Mgmt Coordinator 26.7780/40.3274 40 hrs/week
Human Resources Recruiter 26.7780/40.3274 40 hrs/week
Human Resources Specialist 26.7780/40.3274 40 hrs/week
Information Technology Manager 42.0401/63.5004 Exempt
Interpreter/Translator 17.5507/26.3534 40 hrs/week
Legal Secretary 22.5094/33.5515 40 hrs/week
Librarian | 26.4156/35.7006 Exempt
Librarian 11 30.6949/39.4211 Exempt
Library Assistant | 17.6104/25.4509 40 hrs/week
Library Assistant Il 21.7632/30.8094 40 hrs/week
Library Director 48.5101/73.1620 Exempt
Library Page 12.5198/17.2716 40 hrs/week
Library Secretary 18.5589/25.9374 40 hrs/week
Maintenance Worker — Cemetery Part Time 15.7820/23.3988 40 hrs/week
Meter Reader — Part Time 24.1758/30.1979 40 hrs/week
Meter Reader Supervisor 26.5439/34.2119 Exempt
MPO Program Manager 29.8575/44.2044 Exempt
Office Manager — Police Department 22.5835/33.4954 40 hrs/week
Parks and Recreation Director 47.9659/71.9623 Exempt
Parks Superintendent 35.5843/52.3295 Exempt
Payroll Specialist 23.7770/34.7883 40 hrs/week
Planner | 26.2252/39.0590 40 hrs/week
Planning Director 44.7728/66.3355 Exempt
Police Captain 41.0025/59.7113 Exempt
Police Chief 62.4285/83.8548 Exempt
Power Plant Maintenance Supervisor 40.0363/55.8464 Exempt
Power Plant Operations Supervisor 40.6060/57.8480 Exempt
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ORDINANCE NO. 9889 (Cont.)

Hourly Pay Range Overtime
Classification Min/Max Eligibility
Power Plant Superintendent — Burdick 49.9228/70.8321 Exempt
Power Plant Superintendent — PGS 52.8326/76.7941 Exempt
Public Safety Apprentice - Part Time 17.5592/24.6211 40 hrs/week
Public Works Director 62.8300/90.9700 Exempt
Public Works Engineer 35.9586/53.6866 Exempt
Receptionist 17.5507/26.3534 40 hrs/week
Recreation Coordinator 26.0828/37.0175 Exempt
Recreation Superintendent 34.2833/50.4243 Exempt
Regulatory and Environmental Manager 43.3598/57.4829 Exempt
Senior Civil Engineer 41.2645/61.1740 Exempt
Senior Electrical Engineer 48.8088/61.3995 Exempt
Senior Public Safety Dispatcher 23.2192/30.4183 40 hrs/week
Senior Utility Secretary 19.6160/27.4180 40 hrs/week
Shooting Range Superintendent 31.4890/47.2754 Exempt
Solid Waste Division Clerk - Full Time 21.3908/26.9660 40 hrs/week
Solid Waste Division Clerk - Part Time 19.2517/24.2694 40 hrs/week
Solid Waste Foreman 26.4749/36.9540 40 hrs/week
Solid Waste Superintendent 36.2099/53.8010 Exempt
Street Superintendent 33.7851/49.3640 Exempt
Street Foreman 26.9844/39.9813 40 hrs/week
Transit Program Manager 30.1356/45.2410 Exempt
Utilities Director 75.7041/105.1509 Exempt
Utility Production Engineer 41.0193/59.6150 Exempt
Utility Warehouse Supervisor 30.0775/41.1263 40 hrs/week
Victim Assistance Unit Coordinator 18.4893/25.8710 40 hrs/week
Victim/Witness Advocate 16.9519/23.7076 40 hrs/week
Wastewater Plant Chief Operator 27.3718/38.4983 40 hrs/week
Wastewater Plant Operations Engineer 49.9946/69.8306 Exempt
Wastewater Plant Maintenance Supervisor 28.0480/41.0928 40 hrs/week
Wastewater Plant Regulatory Compliance Manager 33.9519/41.9795 Exempt
Water Superintendent 35.2743/52.1246 Exempt
Water Supervisor 28.7632/42.1517 40 hrs/week
Worker / Seasonal 9.0000/20.0000 Exempt
Worker / Seasonal 9.0000/20.0000 40 hrs/week
Worker / Temporary 9.0000/20.0000 40 hrs/week
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ORDINANCE NO. 9889 (Cont.)

Hourly Pay Range Overtime
Classification Min/Max Eligibility
Worker / Parks & Recreation Part time 9.0000/20.0000 40 hrs/week

Aquatics staff who refer new lifeguards will receive a stipend for the referral, upon meeting
the following criteria:
e The referral cannot have worked as a City of Grand Island lifeguard in the past.
e The referral must pass a background check, complete and pass a free lifeguard class, and
work for at least 80 hours.
e Aquatics staff shall be paid for their referral as follows:
o 1 referral — $50.00
o 2 referrals - $75.00
o 3 or more referrals - $100.00
SECTION 2. The currently occupied classifications of employees of the City of
Grand Island included under the AFSCME labor agreement, and the ranges of compensation
(salary and wages, excluding shift differential as provided by contract) to be paid for such
classifications, and the number of hours and work period which certain such employees included

under the AFSCME labor agreement shall work prior to overtime eligibility are as follows:

Hourly Pay Range Overtime
Classification Min/Max Eligibility
Equipment Operator — Streets 20.8650/30.9087 40 hrs/week
Fleet Services Mechanic 23.3145/34.5422 40 hrs/week
Horticulturist 23.8961/35.4669 40 hrs/week
Maintenance Worker — Cemetery 19.7275/29.2485 40 hrs/week
Maintenance Worker — Parks 19.4596/28.8679 40 hrs/week
Maintenance Worker — Streets 19.4506/28.8342 40 hrs/week
Senior Equipment Operator — Streets 22.3929/33.2126 40 hrs/week
Senior Maintenance Worker — Streets 22.2384/32.9835 40 hrs/week
Traffic Signal Technician 22.0846/32.7555 40 hrs/week
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ORDINANCE NO. 9889 (Cont.)

SECTION 3. The currently occupied classifications of employees of the City of

Grand Island included under the IBEW Utilities labor agreement, and the ranges of

compensation (salary and wages, excluding shift differential as provided by contract) to be paid

for such classifications, and the number of hours and work period which certain such employees

included under the IBEW Utilities labor agreement shall work prior to overtime eligibility are as

follows:
Hourly Pay Range Overtime
Classification Min/Max Eligibility

Administrative Assistant-Utilities 22.3876/31.1427 40 hrs/week
Custodian 17.3168/21.5822 40 hrs/week
Electric Distribution Crew Chief 38.9666/50.8883 40 hrs/week
Electric Underground Crew Chief 38.9666/50.8883 40 hrs/week
Engineering Technician | 26.1591/33.5904 40 hrs/week
Engineering Technician 1l 32.4526/42.0591 40 hrs/week
Instrument Technician 37.0707/47.2568 40 hrs/week
Lineworker Apprentice 27.7882/38.5498 40 hrs/week
Lineworker First Class 35.4013/43.7249 40 hrs/week
Materials Handler 31.0070/39.4318 40 hrs/week
Meter Reader 24.1758/30.1979 40 hrs/week
Meter Technician 33.2499/37.7483 40 hrs/week
Power Dispatcher | 36.1020/44.7877 40 hrs/week
Power Dispatcher Il 40.2854/50.7224 40 hrs/week
Power Plant Maintenance Mechanic 34.6092/42.8018 40 hrs/week
Power Plant Operator 37.8075/43.8578 40 hrs/week
Senior Engineering Technician 36.0782/45.0109 40 hrs/week
Senior Materials Handler 35.4941/49.2077 40 hrs/week
Senior Power Dispatcher 46.4846/55.9970 40 hrs/week
Senior Power Plant Operator 43.5085/50.4378 40 hrs/week
Senior Substation Technician 39.6994/46.2921 40 hrs/week
Senior Water Maintenance Worker 26.9446/35.9365 40 hrs/week
Substation Technician 39.5895/44.4692 40 hrs/week
Systems Technician 41.5793/46.6303 40 hrs/week

Grand Island

Council Session - 7/26/2022

Page 60/ 342



ORDINANCE NO. 9889 (Cont.)

Hourly Pay Range Overtime
Classification Min/Max Eligibility
Tree Trim Crew Chief 35.6425/44.8034 40 hrs/week
Utility Electrician 34.6685/44.1017 40 hrs/week
Utility Groundman 24.4206/30.8000 40 hrs/week
Utility Secretary 21.0568/29.3725 40 hrs/week
Utility Technician 34.2461/45.5569 40 hrs/week
Utility Warehouse Clerk 26.2350/32.7744 40 hrs/week
Water Maintenance Worker 25.4102/33.4379 40 hrs/week
Wireworker | 25.5350/37.6918 40 hrs/week
Wireworker Il 35.4013/43.7249 40 hrs/week

SECTION 4. The currently occupied classifications of employees of the City of

Grand Island included under the FOP labor agreement, and the ranges of compensation (salary

and wages, excluding shift differential as provided by contract) to be paid for such

classifications, and the number of hours and work period which certain such employees included

under the FOP labor agreement shall work prior to overtime eligibility are as follows:

Classification

Hourly Pay Range

Min/Max

Police Officer

24.0225/38.1427
29.0000/41.0000

Police Sergeant

33.2774/45.2590
39.0000/47.0000

Police Lieutenant

36.7071/51.5830
42.0000/54.0000

OVERTIME ELIGIBILITY

The City has reserved its right to the utilization of the 207(k) FLSA exemption. The pay period

for purposes of calculating overtime shall consist of a fourteen (14) day cycle that runs

concurrent with the City’s current payroll cycle. For purposes of calculating eligibility for

overtime, “hours worked” shall include actual hours worked, vacation, personal leave and
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ORDINANCE NO. 9889 (Cont.)
holiday hours. Employees shall be eligible for overtime when they exceed their hours scheduled
for work in the fourteen (14) day pay cycle with a minimum of eighty (80) hours. All work
completed after eighty (80) hours in a pay period that is performed for work that is funded by
grants from parties outside or other than the City of Grand Island, shall be paid overtime for the
time worked after eighty (80) hours, if the time is funded at overtime rates by the grant.

A lateral hiring incentive is provided, namely for certified applicants, Five Thousand
dollars ($5,000) certification credit and fifty (50) hours of compensatory time if eligible.

A referral incentive is provided for existing Officers who successfully recruit applicants,
specifically, a Three Hundred dollar ($300) incentive for the referral of one non-certified
applicant who makes the Civil Service eligibility list; a Five Hundred dollar ($500) incentive for
the referral of two or more non-certified applicants who make the Civil Service eligibility list; a
Five Hundred dollar ($500) incentive for the referral of one or more certified applicants who
make the Civil Service eligibility list; and a One Thousand Seven Hundred dollar ($1,700)
incentive if one or more of the referred applicants is hired.

SECTION 5. The currently occupied classifications of employees of the City of
Grand Island included under the IAFF labor agreement, and the ranges of compensation (salary
and wages, excluding shift differential as provided by contract) to be paid for such
classifications, and the number of hours and work period which certain such employees included

under the IAFF labor agreement shall work prior to overtime eligibility are as follows:

Hourly Pay Range Overtime
Classification Min/Max Eligibility
Fire Captain 23.0309/29.6326 212 hrs/28 days
Firefighter /| EMT 17.3619/24.2884 212 hrs/28 days
Firefighter / Paramedic 18.7687/26.5120 212 hrs/28 days
Life Safety Inspector 26.4868/34.5345 40 hrs/week
Battalion Chief 29.6036/34.1068 212 hrs/28 days
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ORDINANCE NO. 9889 (Cont.)

IAFF employees, with the exception of the Life Safety Inspector, will be eligible

for overtime pay for hours worked in excess of 212 hours in each 28-day pay period, unless

recall or mandatory overtime is required as specified in the IAFF labor agreement. When an

employee is assigned as an Apparatus Operator (not including ambulance or service vehicles) the

employee will receive an additional fifty cents ($.50) per hour.

SECTION 6. The currently occupied classifications of the employees of the City

of Grand Island included under the IBEW Wastewater Treatment Plant labor agreement, and the

ranges of compensation salary and wages, excluding shift differential as provided by contract, to

be paid for such classifications, and the number of hours and work period which certain such

employees included under the IBEW Wastewater Treatment Plant labor agreement shall work

prior to overtime eligibility are as follows:

Hourly Pay Range Overtime
Classification Min/Max Eligibility
Accounting Technician — WWTP 18.8680/28.2987 40 hrs/week
Biosolids Technician 23.0200/33.9453 40 hrs/week
Equipment Operator - WWTP 21.3138/ 29.8620 40 hrs/week
Lead Maintenance Mechanic 23.4477/33.9307 40 hrs/week
Lead Maintenance Worker 22.5717/31.7608 40 hrs/week
Lead Wastewater Plant Operator 25.1151/36.0041 40 hrs/week
Maintenance Mechanic | 19.9733/30.0117 40 hrs/week
Maintenance Worker — WWTP 19.9316/29.5334 40 hrs/week
Stormwater Program Manager 24.5901/36.8334 40 hrs/week
Wastewater Plant Laboratory Technician 22.7916/31.5683 40 hrs/week
Wastewater Plant Operator | 20.5507/28.8558 40 hrs/week
Wastewater Plant Operator 11 23.3588/33.0438 40 hrs/week

SECTION 7. The currently occupied classifications of the employees of the City

of Grand Island included under the IBEW Service/Clerical/Finance labor agreement, and the
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ORDINANCE NO. 9889 (Cont.)

ranges of compensation salary and wages to be paid for such classifications, and the number of

hours and work period which certain such employees

included under the

IBEW

Service/Clerical/Finance labor agreement shall work prior to overtime eligibility are as follows:

Hourly Pay Range Overtime
Classification Min/Max Eligibility
Accounting Clerk 18.1313/26.2818 40 hrs/week
Accounting Technician — Streets 21.7231/28.4998 40 hrs/week
Accounts Payable Clerk 20.4525/28.9122 40 hrs/week
Administrative Assistant-Bldg, Fire, Parks, Planning 20.4435/29.3215 40 hrs/week
Administrative Assistant — Public Works 21.6005/31.2640 40 hrs/week
Audio Video Technician 24.4873/32.9470 40 hrs/week
Building Inspector 24.0080/35.9899 40 hrs/week
Cashier 18.6247/25.5908 40 hrs/week
Community Service Officer 17.5592/24.6211 40 hrs/week
Computer Technician 25.5128/36.6251 40 hrs/week
Crime Analyst 25.1338/32.4789 40 hrs/week
Electrical Inspector 24.1752/35.9119 40 hrs/week
Emergency Management Coordinator 21.5894/31.2640 40 hrs/week
Engineering Technician — Public Works 24.1683/34.0850 40 hrs/week
Evidence Technician 20.2408/29.4361 40 hrs/week
GIS Coordinator 31.0713/46.8124 40 hrs/week

Maintenance Worker | — Building, Library, Police

17.1541/24.2867

40 hrs/week

Maintenance Worker 11 — Building, Library, Police

20.1627/27.1401

40 hrs/week

Payroll Clerk 21.2139/29.9773 40 hrs/week
Plans Examiner 23.9582/35.9899 40 hrs/week
Plumbing/Mechanical Inspector 24.1864/35.5663 40 hrs/week
Police Records Clerk 18.0813/25.6821 40 hrs/week
Public Safety Apprentice 17.5592/24.6211 40 hrs/week
Public Safety Dispatcher 21.7901/28.8008 40 hrs/week
Senior Accounting Clerk 20.2854/28.8676 40 hrs/week
Shooting Range Operator 26.6273/35.8338 40 hrs/week
Wastewater Secretary 20.3634/28.7450 40 hrs/week
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ORDINANCE NO. 9889 (Cont.)
The hourly rates for Community Service Officers training new Community Service Officers shall
increase three percent (3%) during the training period.

SECTION 8. A shift differential of fifty cents ($0.50) per hour shall be added to
the base hourly wage for persons in the non-union employee classification of Senior Public
Safety Dispatcher who work any hours or portion thereof between 3:00 p.m. and 11:00 p.m.
Employees who work any hours or portion thereof from 11:00 p.m. to 7:00 a.m. will receive a
shift differential of seventy-five cents ($0.75) per hour. This does not include persons who work
the day shift. Shift differential will only be paid for actual hours worked. Paid leave will not
qualify for the shift differential pay.

A shift differential of fifty cents ($0.50) per hour shall be added to the base hourly
wage for persons covered by the IBEW Service/Clerical/Finance labor agreement in the
employee classification Public Safety Dispatcher who work a complete shift between 3:00 p.m.
and 11:00 p.m. A shift differential of seventy-five cents ($0.75) per hour shall be added to the
base hourly wage for persons covered by the IBEW Service/Clerical/Finance labor agreement in
the employee classification of Public Safety Dispatcher who work a complete shift between
11:00 p.m. to 7:00 a.m. This does not include persons who work the day shift. Shift differential
will only be paid for actual hours worked. Paid leave will not qualify for the shift differential
pay. A shift differential of $0.50 per hour shall be added to the base hourly wage for persons who
work rotating shifts covered by the IBEW Utilities labor agreement in the employee
classifications of Power Dispatcher I, Power Dispatcher Il, Power Plant Operator, Senior Power
Dispatcher and Senior Power Plant Operator. All employees covered under the FOP labor
agreement and are regularly assigned to a shift whose majority of hours occur between 1800

hours and 0600 hours, shall be paid an additional forty-five cents ($0.45) per hour. Full time
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ORDINANCE NO. 9889 (Cont.)

employees covered in the AFSCME labor agreement normally assigned to a work schedule
commencing between 4 am. and 11 a.m., who are temporarily assigned to a work schedule
commencing before 4 a.m. or after 11 a.m., shall receive a shift differential of twenty-five cents
(%$0.25) per hour added to the base hourly rate for the hours worked during such temporary
assignment. Full time employees covered in the IBEW Wastewater Treatment Plant labor
agreement who are regularly scheduled to work swing shift will receive an additional twenty-five
cents ($0.25) per hour; employees who are regularly schedule to work graveyard shift will
receive an additional thirty-five cents ($0.35) per hour for wages attributable to those shifts.
Employees working twelve (12) or ten (10) hour shifts will receive an additional twenty-five
cents ($0.25) per hour for wages attributable to the evening shift.

The classification of employees included under labor agreements with the City of Grand
Island, and the ranges of compensation (salary and wages, excluding shift differential as
provided by contract) to be paid for such classifications, and the number of hours and work
period which certain such employees shall work prior to overtime eligibility are as stated above.

Each employee covered by the IAFF labor agreement after their first year, except Life
Safety Inspector, will be credited Five Hundred Twenty-five dollars ($525.00) annual credit to
be used for the purchase of the uniform item purchases as needed. New hires will receive Four
Hundred dollars ($400.00) credit for the purchase of initial uniforms. After probation they shall
receive an additional Five Hundred dollars ($500.00) for the purchase of a Class A uniform or
other items as necessary. All employees of the FOP labor agreement shall be paid a clothing and
uniform allowance in addition to regular salary at the rate of Three Hundred Twenty-five dollars
($325.00) semi-annually. New employees covered by the IBEW Utilities labor agreement who

are required to wear full fire retardant (FR) clothing will be eligible for a one-time
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reimbursement up to One Thousand Two Hundred dollars ($1,200.00) to purchase or rent
required uniforms. All other employees required to wear full FR clothing will be eligible for
reimbursement up to Seven Hundred ($700.00) in Years 1 and 2; in Year 3 eligible up to One
Thousand dollars ($1,000.00). The non-union position of Meter Reader Supervisor who are
required to wear full fire retardant clothing will be eligible for an annual stipend of Seven
Hundred dollars ($700.00) in Years 1 and 2; in Year 3 eligible up to One Thousand dollars
(%$1,000.00) to purchase or rent required uniforms. Those employees who are required to wear
partial fire retardant clothing will be eligible for an annual stipend of Three Hundred Fifty
dollars ($350.00). Employees will be reimbursed for said purchases with a receipt showing proof
of purchase. Employees in the non-union Community Service Officer Part Time position and the
non-union Public Safety Apprentice Part Time position shall be paid a prorated uniform
allowance based on hours worked, not to exceed Twenty-five dollars ($25.00) per pay period.
Full-time Community Services Officers and full time Public Safety Apprentices shall be paid a
uniform allowance at the rate of Twenty-five dollars ($25.00) per pay period.

Fire Chief and Fire Division Chiefs shall be paid a clothing allowance of Four
Hundred Eighty-four dollars and eight cents ($484.08) per year, divided into twenty-four (24)
pay periods. Police Chief and Police Captains shall be paid a clothing allowance of Six hundred
Fifty dollars ($650.00) per year, divided into twenty-six (26) pay periods.

Non-union employees and employees covered by the AFSCME labor agreement,
FOP labor agreement, IAFF labor agreement, IBEW Service/Clerical/Finance and Wastewater
Treatment Plant labor agreements may receive an annual stipend not to exceed One Thousand

Five Hundred dollars ($1,500.00) for bilingual pay.

-13-
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Employees covered by the AFSCME labor agreement shall be granted a meal
allowance of Ten Dollars ($10.00) if they are required to work two (2) hours overtime
consecutively with their normal working hours during an emergency situation, and if such
overtime would normally interfere with and disrupt the employee’s normal meal schedule.
Employees covered by the IBEW-Wastewater Treatment Plant labor agreement shall be allowed
a meal allowance for actual cost, or up to Twelve dollars ($12.00) per meal, if they are required
to work two (2) hours overtime consecutively with their normal working hours and if such
overtime would normally interfere with and disrupt the employee’s normal meal schedule.
Employees covered by the IBEW Utilities labor agreement shall be allowed a meal allowance for
actual cost, or up to Twelve dollars ($12.00) per meal, if they are required to work two (2) hours
unscheduled overtime consecutively with their normal working hours and if such overtime would
normally interfere with and disrupt the employee’s normal meal schedule. Direct supervisors of
employees who are covered by labor agreements which allow overtime meal allowance shall be
entitled to the same meal allowance benefit. Non-exempt direct supervisors of employees who
are covered by labor agreements which allow stand-by pay shall be entitled to the same stand-by
pay benefit.

Utilities Department personnel in the IBEW bargaining unit and the
classifications of Meter Reader Supervisor, Power Plant Superintendent, Power Plant Supervisor,
Electric Distribution Superintendent, Electric Distribution Supervisor, Water Superintendent,
Water Supervisor, and Electric Underground Superintendent shall be eligible to participate in a
voluntary uniform program providing an allowance up to Eighteen dollars ($18.00) per month.
When protective clothing is required for personnel covered by the IBEW Utilities, the non-union

position of Meter Reader — Part Time, and IBEW Wastewater Treatment Plant labor agreements
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and employees covered by the AFSCME labor agreement, except the Fleet Services Division of

the Public Works Department, the City shall pay sixty percent (60%) of the actual cost of

providing and cleaning said clothing and the employees forty percent (40%) of said cost. Full-

time Fleet Services personnel shall receive a uniform allowance of Twelve Dollars ($12)

biweekly. Public Works Department personnel in the job classifications of Fleet Services Shop

Foreman and Fleet Services Mechanic shall receive a tool allowance of Thirty dollars ($30.00)

biweekly.

follows:

1.

SECTION 9. Employees shall be compensated for unused medical leave as

(A) All employees covered in the IBEW Utilities labor agreement shall
have a contribution to a VEBA made on their behalf for fifty-three percent
(53%) of their accumulated medical leave at the time of their retirement, early
retirement, or death, not to exceed five hundred eighty-six and eighteen
hundredths (586.18) hours [calculated at 53% x 1,106 hours], the rate of
compensation to be based on the employee’s salary at the time of retirement
or death. Employees covered in the IAFF labor agreement, with the exception
of Life Safety Inspector, shall have a contribution to a VEBA made on their
behalf in lieu of payment for thirty-eight percent (38%) of their accumulated
medical leave at the time of their retirement, not to exceed six hundred five
and thirty-four hundredths hours (605.34) [calculated at 38% x 1,593 hours].
The Life Safety Inspector shall have a contribution to a VEBA made on their
behalf in lieu of payment for fifty percent (50%) of their accumulated medical

leave at the time of their retirement, not to exceed five hundred forty-two
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(542) hours [calculated at 50% x 1,084 = 542]. The amount of contribution
will be based upon the employee’s salary at the time of retirement. Employees
covered by the IBEW Service/Clerical/Finance labor agreements shall have a
contribution to a VEBA made on their behalf in lieu of payment for thirty-five
percent (35%) of their accumulated medical leave at the time of retirement,
early retirement, or death, based on the employee’s salary at the time of
retirement, not to exceed four-hundred sixty-eight and sixty-five-hundredths
(468.65) hours [calculated at 35% x 1,339 hours]. Employees covered by the
IBEW Wastewater labor agreement shall have a contribution to a VEBA made
on their behalf in lieu of payment for thirty-six percent (36%) of their
accumulated medical leave at the time of retirement, early retirement, or
death, based on the employee’s salary at the time of retirement not to exceed
four-hundred eighty-two and four-hundredths hours (482.04) [calculated at
36% x 1,339 hours]. Non-union employees shall have a contribution to a
VEBA made on their behalf in lieu of payment for fifty-three percent (53%)
of their accumulated medical leave at the time of their retirement, not to
exceed five hundred eighty-six and eighteen-hundredths (586.18) hours
[calculated at 53% x 1,106 hours]. The amount of contribution will be based
upon the employee’s salary at the time of retirement. Employees covered by
the AFSCME labor agreement shall have a contribution to a VEBA made on
their behalf in lieu of payment for thirty-five percent (35%) of their
accumulated medical leave bank at the time of their retirement, based on the

employee’s salary at the time of retirement not to exceed four hundred sixty-
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eight and sixty-five hundredths hours (468.65) [calculated at 35% x 1,339
hours]. Employees covered under the FOP labor agreement shall be paid
twenty—forty percent (2040%) for their accumulated medical leave at

separation of employment after twenty-sixteen (2016) years of sworn officer

service_and fifty (50) years of age; ferty—fifty percent (4050%) for their
accumulated medical leave at separation of employment after twenty-five

(2520) years of sworn Officer service_and fifty-five (55) years of age.; An

employee’s beneficiary shall be paid fifty percent (50%) of accumulated

medical leave foraan employee’s death not occurring in the line of duty. and

An employee’s beneficiary shall be paid one hundred percent (100%) of an

employee’s accumulated medical leave for a death occurring in the line of
duty. The rate of compensation is based on the employee’s salary at the time

of separation. Years of service includes time at a previous agency as a sworn

Officer and service must be verified. The payout for medical leave shall be

made to a VEBA made on their behalf in lieu of payment.

The City Administrator and department heads shall have a contribution

made to their VEBA for one-half (1/2) of their accumulated medical leave, not to
exceed thirty (30) days of pay, upon their resignation, the rate of compensation to
be based upon the salary at the time of termination. Compensation for unused

medical leave at retirement shall be as provided for non-union employees.

The death of an employee shall be treated the same as retirement, and

payment shall be made to the employee’s beneficiary or estate for one-half (1/2)
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of all unused medical leave for non-union employees and as defined in labor
agreements for all other employees.

SECTION 10. Non-union employees shall have a contribution made on their
behalf to their VEBA account in the amount of Thirty dollars ($30.00) per pay period.
Employees represented by the IBEW Utilities labor agreement, IBEW Service/Clerical/Finance
labor agreement, IBEW Wastewater Treatment Plant labor agreement and the FOP labor
agreement, shall have a contribution made on their behalf to their VEBA account in the amount
of Twenty Dollars ($20.00) per pay period. Employees represented by the IAFF labor agreement
shall have a contribution made on their behalf to the VEBA account of Ten Dollars ($10.00) per
pay period.

SECTION 11. An employee, who is represented by the following labor
agreements, shall annually receive longevity pay based upon the total length of service with the
City. Such pay shall be effective beginning with the first full pay period following completion of
the specified years of service. Payment shall be made on a prorated basis on each regular pay

day. The following rate schedule shall apply for those employees who are represented by the

FOP labor agreement_based upon the total length of service with the City or as a sworn officer
with another agency:
Officer Five (5) years (beginning 6™ year) $ _350.00
Ten (10) years (beginning 11" year) $_ 645:50650.00
Fifteen (15) years (beginning 16" year) $ 870.001,000,00
Twenty (20) years (beginning 21% year) $1,096-001,250.00
Twenty-five (25) years (beginning 26™ year) $1,270-601,400.00
Sergeant and _Five (5) years (beginning 6" year) $ 375.00
Lieutenant  Ten (10) years (beginning 11" year) $ 650.00
Fifteen (15) years (beginning 16" year) $1,250.00
Twenty (20) years (beginning 21% year) $1,700.00
-18 -
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Twenty-five (25) years (beginning 26" year $2.,400.00

Those employees who are represented by the AFSCME labor agreement shall annually receive

longevity pay as follows:

Five (5) years (beginning 6™ year) $ 226.00
Ten (10) years (beginning 11" year) $ 443.00
Fifteen (15) years (beginning 16" year) $ 624.00
Twenty (20) years (beginning 21% year) $ 796.00
Twenty-five (25) years (beginning 26" year) $ 994.00

Those employees who are represented by the IBEW-Wastewater Treatment Plant shall annually

receive longevity pay as follows:

Five (5) years (beginning 6" year) $ 226.00
Ten (10) years (beginning 11" year) $ 443.00
Fifteen (15) years (beginning 16" year) $ 624.00
Twenty (20) years (beginning 21% year) $ 796.00
Twenty-five (25) years (beginning 26" year) $ 994.00
Forty (40) years (beginning 41°% year) $1,174.00

Those employees who are represented by the IAFF labor agreement shall annually receive

longevity pay, beginning with the first full pay period in October 2019, as follows:

Ten (10) years (beginning 11" year) $ 645.50
Fifteen (15) years (beginning 16" year) $ 830.50
Twenty (20) years (beginning 21% year) $1,032.50
Twenty-five (25) years (beginning 26™ year) $1,247.50

Those employees who are represented by the IBEW Service/Clerical/Finance labor agreement
shall annually receive longevity pay as a lump sum payment on the payroll which includes their

anniversary date as follows:
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Five (5) years (beginning 6™ year) $ 226.00
Ten (10) years (beginning 11" year) $ 443.00
Fifteen (15) years (beginning 16" year) $ 624.00
Twenty (20) years (beginning 21% year) $ 796.00
Twenty-five (25) years (beginning 26" year) $ 994.00
Forty (40) years (beginning 41°% year) $1,174.00

SECTION 12. The validity of any section, subsection, sentence, clause, or phrase
of this ordinance shall not affect the validity or enforceability of any other section, subsection,
sentence, clause, or phrase thereof.

SECTION 13. The adjustments identified herein shall be effective on the date of

passage and publication in pamphlet form in one issue of the Grand Island Independent as

provided by law effective August 14, 2022.
SECTION 14. Those portions of Ordinance No. 9884 and all other parts of

ordinances in conflict herewith be, and the same are, hereby repealed.

Enacted: July 26, 2022.

Roger G. Steele, Mayor

Attest:

RaNae Edwards, City Clerk
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5 City of Grand Island
A Tuesday, July 26, 2022
Council Session

Item F-5

#9890 - Consideration of Amendments to Chapters 16, 18, 26, 30 &
32 of the Grand Island City Code Relative to Fees

Staff Contact: Stacy Nonhof, Interim City Attorney
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Council Agenda Memo

From: Stacy R. Nonhof, Interim City Attorney
Meeting: July 26, 2022
Subject: Consideration of Amendments to Chapters 16, 18, 26, 30

and 32 of the Grand Island City Code Relative to Fees

Presenter(s): Stacy R. Nonhof, Interim City Attorney

Background

At the July 12, 2022 City Council meeting it was requested that staff review City Code to
remove conflicts with the City’s Fee Schedule.

Discussion

The following sections of City Code require amendment to eliminate any potential
conflict with the City’s Fee Schedule.

From the Building Department: §18-24 concerning the filing fee for an appeal to the
examining board for mechanical fitters and §26-33 concerning the filing fee for an appeal
to the plumbers examining board.

From the Fire Department: §16-11 concerning open burning permit fees and §16-25
concerning fire protection contracts.

From the Public Works Department: §30-45 concerning the discharge fee for a septic
tank into the City’s treatment works, §32-72.1 the permit fee for use of the public right-
of-way and §32-72.8 concerning the permit fee for obstruction of the streets, sidewalks
and alleys in the City.

All changes remove a set fee and refer to the Grand Island Fee Schedule or a negotiated
contract. That schedule is set separately each year.
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Alternatives

It appears that the Council has the following alternatives concerning the issue at hand.
The Council may:

Move to approve

Refer the issue to a Committee
Postpone the issue to future date
Take no action on the issue

PR

Recommendation

City Administration recommends that the Council approve the corrections to Grand
Island City Code.

Sample Motion

Move to approve ordinance approving corrections to Grand Island City Code.
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ORDINANCE NO 9890

An ordinance to amend Chapters 16, 18, 26, 30 and 32 of the Grand Island City
Code; to amend Section 16-11 pertaining to Open Burn Permit Fees, Section 16-25 pertaining to
Fire Protection Contracts, Section 18-24 pertaining to Filing Fees, Section 30-45 pertaining to
Discharge Fee, Section 32-72.1 pertaining to Use of Public Right-of-Way, and Section 32-72.8
pertaining to Permit- Issuance, Fee and Insurance, to repeal Section 16-11, Section 16-25,
Section 18-24, Section 30-45, Section 32-72.1 and Section 32-72.8 as now existing, and any
ordinance or parts of ordinances in conflict herewith; and to provide for publication and the
effective date of this ordinance.

BE IT ORDAINED BY THE MAYOR AND COUNCIL OF THE CITY OF
GRAND ISLAND, NEBRASKA:

SECTION 1. Section 16-11, Section 16-25, Section 18-24, Section 30-45,
Section 32-72.1 and Section 32-72.8 of the Grand Island City Code are hereby amended to read
as follows:

§16-11. Open Fires; When Allowed; Permit; Fire Locations; Hours of Burning
(1) For purposes of this section, Open Fire shall mean burning under such conditions that the
products of combustion are emitted directly into the ambient air.
(2) No person shall cause or permit any open fire within the limits of the City.
(3) Exceptions:
(a) Fires set solely for the outdoor cooking of food for human consumption where no
hazard is created;
(b) Fires set with the written permission of the Fire Chief of the City of Grand Island or
his or her designated representative and upon receipt of any permit required by the
Nebraska Department of Environmental Quality:
(1) for the purpose of training public or industrial fire fighting personnel.
(i1) for essential agricultural operation in the growing of crops where no nuisance
or hazard is created.
(ii1) for the purpose of destroying dangerous materials or diseased trees.
(iv) for the purpose of clearing land for roads or other construction activity.
(v) for ceremonial, educational, or recreational purposes by a legally established
and recognized non-profit organization or governmental entity.
(vi) for the purpose of burning leaves and brush where no hazard is created.
(c) Fires set in operation of smokeless flare stacks for the combustion of waste gases,
provided they meet the requirements of the Nebraska Department of Environmental
Quality.
(d) For open burning of leaves and brush where no hazard is created during the
following periods:
(1) A fourteen (14) day period beginning the third Sunday in April, and

Approved as to Form =
July 22, 2022 a City Attorney
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(2) A fourteen (14) day period beginning the second Sunday in October or as the
Fire Chief may designate due to inclement weather during the foregoing specified
periods.

(e) For the private, residential use of outdoor fireplaces as defined below and with
the following restrictions:

(1) portable fire pits which are designed and commercially sold to confine
outdoor wood fires;

(i) chimineas, constructed of clay or some other fire safe material which are

designed and commercially sold to confine outdoor wood fires;

(ii1) fire rings which are designed to enclose an outdoor fire with a metal tube,
poured concrete, stones, or some other fire safe material partially buried in the
ground;

(iv) all outdoor fireplaces must be at a minimum of fifteen (15) feet distance from
any structure, including fences and sheds and placed on a stable, non-
combustible surface such as a concrete pad;

(v) the fuel area for all outdoor fireplaces shall be no more than three (3) feet in
diameter and completely enclosed by a non-combustible screening material;

(vi) the opening in the fuel area must be covered with a screening material
constructed of fire safe wire mesh to prevent the passage of sparks and
embers:

(vii) fuel for outdoor fireplaces shall be limited to untreated and/or seasoned
wood.

(viii) fuel that consists of yard waste or wood that is milled, processed, treated,
and/or painted is prohibited;

(ix) while in operation, all outdoor fireplaces shall be continuously monitored by
at least one (1) person eighteen (18) years of age or older and an operable
garden hose connected to a water supply shall be available for extinguishing
flames; and

(x) outdoor fireplaces shall not be operated when local average wind speed is
fifteen miles per hour (15 mph) or greater.

(4) Open fires shall be continuously monitored by at least one (1) person eighteen (18) years of
age or older until the fire is extinguished. The person so attending shall have an operable garden
hose connected to a water supply or other fire extinguishing equipment readily available for use,
and no such fire shall be abandoned until it has been completely extinguished.

(5) Permits to burn leaves and brush shall only be issued to the owner or occupant of private
residential property fire locations. Applications for permits may be made only during each open
burning period and the week prior thereto. A separate permit shall be required
for each open burning period for the activities listed in paragraph (3)(b)(vi) above and shall be
maintained in the possession of a person tending the fire at all times.

(6) A separate permit shall be required for any of the activities listed in paragraphs (3)(b)(i),
(i1), (iii), (iv), and (V).

(7) Fire locations for leaf and brush piles greater than three (3) feet in diameter or two (2) feet
in height must be at least fifty (50) feet away from any structure or other combustible material.
Fire locations for leaf and brush piles less than three (3) feet in diameter and two (2) feet in
height must be at least twenty-five (25) feet from any structure or other combustible material

2.
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unless the fire is contained within an approved burning appliance or barrel with one-half inch
(1/2””) wire mesh screen covering the entire opening and such container or barrel is located not
less than fifteen (15) feet from any structure or other combustible material.

(8) Leaf and brush fires may only occur between the hours of 8:00 a.m. and 8:00 p.m. during
the open burning periods as defined in paragraph (3)(d) above.

(9) The Fire Chief of the Grand Island Fire Department may prohibit any and all open burning
when he or she determines atmospheric conditions or local circumstances make such fires
hazardous.

(10) A permit fee eften-doHars($10-00) in accordance with the City of Grand Island Fee
Schedule for each open burning period for the activities listed in paragraph (3)(b)(vi) above must
be paid by any person or organization seeking a permit prior to its issuance.

(11) A permit fee eften-doHars($+0-00) in accordance with the City of Grand Island Fee
Schedule for each daily occurrence for any of the activities listed in paragraphs (3)(b)(i), (ii),
(ii1), (iv), and (v) above must be paid by any person or organization seeking a permit prior to its
issuance.

§16-25. Fire Protection Contract; Compensation
In the preparation of fire protection contracts for buildings outside the corporate limits
of the City, provisions shall be made for compensation te-be-made to the City enthe-basis-ofthe-

a 9 o PDraote a ata a Ih o o atorm
~based on a mutually agreeable compensation
amount, to be negotiated, based on the nature of hazards associated with the building occupancy
as determined by the International Fire Code.

§18-24. Filing Fee

Any person who is aggrieved by any decision of the chief building official or his
authorized representative relating to the suitability of alternate materials or type of installation or
interpretation of any provision of this Code may obtain review of such decision upon filing a
written request for review by the Board in the office of the chief building official or his
authorized representative within thirty (30) days from the date of such decision and payment of a
filing fee as provided in accordance with the City of Grand Island Fe<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>